
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
M Z c d c ^ b I 2 K T k I ^ d T . . I ^ h W d Z T E E h T d c K E I ^ 2 b d D d  

ϮϬϮϲ 
^ƚĞǁĂƌĚƐŚŝƉeZĞƉŽƌƚ



eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

Ϯ 
 

&ĺĲťôĲťŜ 
 

 

 

 

 

 

WKk c 2z I TEo I 2KEdd yd Io c ^ 2 kK^hZ d  

.ŽƌĞǁŽƌĚIĨƌŽŵIƚŚĞI2ŚĂŝƌIŽĨIdƌƵƐƚĞĞ ............................................................. ϯ 
T͘IKƌŐĂŶŝƐĂƟŽŶ͕IŝŶǀĞƐƚŵĞŶƚIďĞůŝĞĨƐIĂŶĚIƐƚĞǁĂƌĚƐŚŝƉIĂƉƉƌŽĂĐŚ .................... ϰ 

4ŶǀĞƐƚŵĞŶƚenĞůŝĞĨƐ...................................................................................................... ϲ 
^ƚĞǁĂƌĚƐŚŝƉewƉƉƌŽĂĐŚ ............................................................................................... ϳ 

M͘IgŽǀĞƌŶĂŶĐĞIΘIƌĞƐŽƵƌĐĞƐ.......................................................................... ϵ 
bŽǀĞƌŶĂŶĐĞ ................................................................................................................ ϵ 
ZĞƐŽƵƌĐĞƐ ................................................................................................................... ϵ 
AĞůĞŐĂƚĞĚe^ƚĞǁĂƌĚƐŚŝƉejŽĚĞů ................................................................................. ϭϬ 
dƌƵƐƚĞĞeĂŶĚevWdeƐƚĞǁĂƌĚƐŚŝƉeƌĞƐŽƵƌĐĞ .................................................................... ϭϬ 
nůĂĐŬZŽĐŬe^ƚĞǁĂƌĚƐŚŝƉevĂƉĂďŝůŝƟĞƐ ......................................................................... ϭϬ 
9ǆƚĞƌŶĂůejĂŶĂŐĞƌe•ǀĞƌƐŝŐŚƚeĂŶĚe^ƚĞǁĂƌĚƐŚŝƉe•ƵƚĐŽŵĞƐ ....................................... ϭϭ 
WƵďůŝĐeWŽůŝĐǇe9ŶŐĂŐĞŵĞŶƚ ........................................................................................ ϭϭ 
dĞĐŚŶŽůŽŐǇeΘeĞǆƚĞƌŶĂůeƉƌŽǀŝĚĞƌƐ ............................................................................. ϭϮ 

 

2͘I^ƚĞǁĂƌĚƐŚŝƉIƉŽůŝĐŝĞƐ͕IƉƌŽĐĞƐƐĞƐIĂŶĚIƌĞǀŝĞǁ ........................................... ϭϯ 
WŽůŝĐǇeĂŶĚeŝŶƚĞŐƌĂƟŽŶ .............................................................................................. ϭϯ 
wƐƐƵƌĂŶĐĞeŽǀĞƌeƐƚĞǁĂƌĚƐŚŝƉ ................................................................................... ϭϯ 
9ǆĞƌĐŝƐŝŶŐeƐŚĂƌĞŚŽůĚĞƌeƌŝŐŚƚƐ .................................................................................. ϭϰ 
9ƐĐĂůĂƟŽŶ ................................................................................................................ ϭϱ 

o͘I^ƚĞǁĂƌĚƐŚŝƉͲƌĞůĂƚĞĚIĐŽŶŇŝĐƚƐIŽĨIŝŶƚĞƌĞƐƚ ................................................ ϭϲ 
d͘IoŝĂůŽŐƵĞIǁŝƚŚIĐůŝĞŶƚƐIĂŶĚͬŽƌIďĞŶĞĮĐŝĂƌŝĞƐ.............................................. ϭϴ 

yŽǁeƚŚĞedƌƵƐƚĞĞeƐŚĂƌĞƐeŝŶĨŽƌŵĂƟŽŶeǁŝƚŚeŵĞŵďĞƌƐ .............................................. ϭϴ 
yŽǁeƚŚĞedƌƵƐƚĞĞeŐĂƚŚĞƌƐeĨĞĞĚďĂĐŬ.......................................................................... ϭϴ 
wŶeĞǆĂŵƉůĞeŽĨeĨĞĞĚďĂĐŬeĐŚĂŶŐŝŶŐeƚŚĞe^ĐŚĞŵĞΖƐeĂƉƉƌŽĂĐŚ .................................... ϭϴ 



eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

ϯ 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

>ĺŘôſĺŘîϙċŘĺıϙťēôϙ�ēÍĖŘϙĺċϙ�ŘŪŜťôô 

4eĂŵeƉůĞĂƐĞĚeƚŽeŝŶƚƌŽĚƵĐĞeƚŚĞeϮϬϮϲe^ƚĞǁĂƌĚƐŚŝƉeZĞƉŽƌƚeĨŽƌeƚŚĞenƌŝƟƐŚevŽĂůe^ƚĂīe
^ƵƉĞƌĂŶŶƵĂƟŽŶe^ĐŚĞŵĞ͘e^ƚĞǁĂƌĚƐŚŝƉeŝƐeĂŶeŝŵƉŽƌƚĂŶƚeƉĂƌƚeŽĨeŚŽǁeƚŚĞedƌƵƐƚĞĞe
ƐĞĞŬƐe ƚŽe ƉƌŽƚĞĐƚe ŵĞŵďĞƌƐЍe ůŽŶŐͲƚĞƌŵe ĮŶĂŶĐŝĂůe ŝŶƚĞƌĞƐƚƐe ĂŶĚe ŽǀĞƌƐĞĞe ƚŚĞe
^ĐŚĞŵĞЍƐeĂƐƐĞƚƐeƌĞƐƉŽŶƐŝďůǇ͘ 

dŚŝƐeŝƐeƚŚĞe^ĐŚĞŵĞЍƐeĮƌƐƚeƌĞƉŽƌƚeƉƌĞƉĂƌĞĚeƵŶĚĞƌeƚŚĞehtte^ƚĞǁĂƌĚƐŚŝƉevŽĚĞeϮϬϮϲ͘e
tĞeǁĞůĐŽŵĞe ƚŚĞe ƌĞǀŝƐĞĚe ƐƚƌƵĐƚƵƌĞ͕eǁŚŝĐŚe ƉůĂĐĞƐe ŐƌĞĂƚĞƌe ĞŵƉŚĂƐŝƐe ŽŶe ĐůĞĂƌe
ĂŶŶƵĂůeƌĞƉŽƌƟŶŐeŽĨeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐeĂŶĚeŽƵƚĐŽŵĞƐ͕eƐƵƉƉŽƌƚĞĚeďǇeƉĞƌŝŽĚŝĐe
ĚŝƐĐůŽƐƵƌĞeŽĨeƉŽůŝĐǇeĂŶĚeĐŽŶƚĞǆƚ͘ 

dŚĞeƌĞƉŽƌƚeƉƌŽǀŝĚĞƐeĂŶeŽƉƉŽƌƚƵŶŝƚǇeƚŽeƐŚŽǁeŚŽǁeƐƚĞǁĂƌĚƐŚŝƉeŚĂƐeďĞĞŶeĂƉƉůŝĞĚe
ŝŶe ƉƌĂĐƟĐĞe ĚƵƌŝŶŐe ƚŚĞe ǇĞĂƌ͕e ŝŶĐůƵĚŝŶŐe ƚŚƌŽƵŐŚe ŽƵƌe ŽǀĞƌƐŝŐŚƚe ŽĨe ŝŶǀĞƐƚŵĞŶƚe
ŵĂŶĂŐĞƌƐe ĂŶĚe ĐŽŶƐŝĚĞƌĂƟŽŶe ŽĨe ŵĂƚĞƌŝĂůe ƌŝƐŬƐe ƚŚĂƚe ŵĂǇe ĂīĞĐƚe ůŽŶŐͲƚĞƌŵe
ŽƵƚĐŽŵĞƐ͘etĞeƌĞŵĂŝŶeĐŽŵŵŝƩĞĚeƚŽeƚƌĂŶƐƉĂƌĞŶƚ͕eƉƌŽƉŽƌƟŽŶĂƚĞeĂŶĚeŽƵƚĐŽŵĞͲ
ĨŽĐƵƐĞĚeƌĞƉŽƌƟŶŐ͘ 

AƵƌŝŶŐe ϮϬϮϲ͕e ƚŚĞe ^ĐŚĞŵĞe ĂůƐŽeŵĂĚĞe ĂŶe ŝŵƉŽƌƚĂŶƚe ĐŚĂŶŐĞe ƚŽe ŝƚƐe ŝŶǀĞƐƚŵĞŶƚe
ŐŽǀĞƌŶĂŶĐĞe ĂƉƉƌŽĂĐŚe ďǇe ĂƉƉŽŝŶƟŶŐe nůĂĐŬZŽĐŬe ĂƐe ŝƚƐe ĮĚƵĐŝĂƌǇe ŵĂŶĂŐĞƌ͘e
nůĂĐŬZŽĐŬe ĂĚǀŝƐĞƐe ƚŚĞe dƌƵƐƚĞĞe ŽŶe ŝŶǀĞƐƚŵĞŶƚe ƐƚƌĂƚĞŐǇe ĂŶĚe ŵĂŶĂŐĞƐe ƚŚĞe
^ĐŚĞŵĞЍƐe ŝŶǀĞƐƚŵĞŶƚƐeŽŶeĂeĚĂǇͲƚŽͲĚĂǇeďĂƐŝƐeǁŝƚŚŝŶeĐůĞĂƌeƉĂƌĂŵĞƚĞƌƐeƐĞƚeĂŶĚe
ŽǀĞƌƐĞĞŶe ďǇe ƚŚĞe dƌƵƐƚĞĞ͘e dŚĞe dƌƵƐƚĞĞe ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ŝŶǀĞƐƚŵĞŶƚe
ƐƚƌĂƚĞŐǇ͕eƌŝƐŬeĂŶĚeŽǀĞƌƐŝŐŚƚ͕eĂŶĚeƚŚĞeŶĞǁeĂƌƌĂŶŐĞŵĞŶƚeŐŝǀĞƐeƚŚĞe^ĐŚĞŵĞeĂĐĐĞƐƐe
ƚŽe nůĂĐŬZŽĐŬЍƐe ƐĐĂůĞ͕e ƌĞƐŽƵƌĐĞƐe ĂŶĚe ƐƚĞǁĂƌĚƐŚŝƉe ĞǆƉĞƌƟƐĞe ŝŶe ƐƵƉƉŽƌƚe ŽĨe
ŵĞŵďĞƌƐЍeůŽŶŐͲƚĞƌŵeĮŶĂŶĐŝĂůeŝŶƚĞƌĞƐƚƐ͘ 

dŚĞe dƌƵƐƚĞĞe ǁŝůůe ĐŽŶƟŶƵĞe ƚŽe ĚĞǀĞůŽƉe ŝƚƐe ƐƚĞǁĂƌĚƐŚŝƉe ĂƉƉƌŽĂĐŚe ĂƐe ŵĂƌŬĞƚƐ͕e
ƌĞŐƵůĂƟŽŶeĂŶĚeďĞƐƚeƉƌĂĐƟĐĞeĞǀŽůǀĞ͕eǁŝƚŚeƚŚĞeĂŝŵeŽĨeƐƵƉƉŽƌƟŶŐeƚŚĞeůŽŶŐͲƚĞƌŵe
ƐĞĐƵƌŝƚǇeŽĨeŵĞŵďĞƌƐЍeďĞŶĞĮƚƐ͘ 

2ŚĞƌǇůITŐŝƵƐ͕I2ŚĂŝƌIŽĨIdƌƵƐƚĞĞƐ 
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iŽôŘŽĖôſϙÍĲîϙŜèĺŕôϙĺċϙťēĖŜϙŘôŕĺŘť 
nv^^^eŚĂƐeďĞĞŶeĂeƐŝŐŶĂƚŽƌǇeƚŽeƚŚĞehtte^ƚĞǁĂƌĚƐŚŝƉevŽĚĞeƐŝŶĐĞeϮϬϭϭeĂŶĚeďĞĐĂŵĞeĂeƐŝŐŶĂƚŽƌǇe
ƚŽe ƚŚĞe htte ^ƚĞǁĂƌĚƐŚŝƉe vŽĚĞe ϮϬϮϬe ŝŶe ϮϬϮϭ͕e ĂŶĚe ǁĞe ĂƌĞe ƉůĞĂƐĞĚe ƚŽe ƉƌĞƐĞŶƚe ŽƵƌe ϮϬϮϲe
^ƚĞǁĂƌĚƐŚŝƉeZĞƉŽƌƚ͘edŚŝƐeƌĞƉŽƌƚeŚĂƐeďĞĞŶeƉƌĞƉĂƌĞĚeǁŝƚŚeƌĞĨĞƌĞŶĐĞeƚŽeƚŚĞehtte^ƚĞǁĂƌĚƐŚŝƉe
vŽĚĞeϮϬϮϲ͕eŝŶƚƌŽĚƵĐŝŶŐeĂeĐůĞĂƌĞƌeĚŝƐƟŶĐƟŽŶeďĞƚǁĞĞŶeWŽůŝĐǇeĂŶĚevŽŶƚĞǆƚeAŝƐĐůŽƐƵƌĞeĂŶĚeƚŚĞe
ĂŶŶƵĂůewĐƟǀŝƟĞƐeĂŶĚe•ƵƚĐŽŵĞƐeZĞƉŽƌƚ͘e 

4Ŷe ůŝŶĞe ǁŝƚŚe ƚŚĞe ϮϬϮϲe vŽĚĞ͕e ƚŚĞe ƌĞƉŽƌƚe ĨŽĐƵƐĞƐe ŽŶe ǁŚĂƚe ƚŚĞe dƌƵƐƚĞĞe ĂŶĚe ŝƚƐe ĂƉƉŽŝŶƚĞĚe
ŵĂŶĂŐĞƌƐeŚĂǀĞeĚŽŶĞeĚƵƌŝŶŐeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͕e ƚŚĞeŽƵƚĐŽŵĞƐeŽďƐĞƌǀĞĚ͕eĂŶĚeƚŚĞeĂƌĞĂƐe
ŝĚĞŶƟĮĞĚeĨŽƌeĐŽŶƟŶƵĞĚeĚĞǀĞůŽƉŵĞŶƚ͘e 4ƚe ŝŶĐůƵĚĞƐeĞǆĂŵƉůĞƐeŽĨeĞŶŐĂŐĞŵĞŶƚ͕eǀŽƟŶŐeǁŚĞƌĞe
ƌĞůĞǀĂŶƚ͕eŵĂŶĂŐĞƌeŽǀĞƌƐŝŐŚƚeĂŶĚeĂĐƟǀŝƟĞƐeŝŶƚĞŶĚĞĚeƚŽeƐƵƉƉŽƌƚeǁĞůůͲĨƵŶĐƟŽŶŝŶŐeŵĂƌŬĞƚƐ͘ 

dŚŝƐe ƌĞƉŽƌƚe ĐŽǀĞƌƐe Ăe ƉĞƌŝŽĚe ŽĨe ƚƌĂŶƐŝƟŽŶe ĨŽƌe ƚŚĞe ^ĐŚĞŵĞ͘e dŚĞe ĂĐĐŽŵƉĂŶǇŝŶŐe wĐƟǀŝƟĞƐeΘe
•ƵƚĐŽŵĞƐe ZĞƉŽƌƚe ĐŽǀĞƌƐe ƚŚĞe ϭϱe ŵŽŶƚŚƐe ĨƌŽŵe ϭe WĂŶƵĂƌǇe ϮϬϮϱe ƚŽe ϯϭe jĂƌĐŚe ϮϬϮϲe ;ƚŚĞe
ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚͿ͘e dŚŝƐe WŽůŝĐǇe Θe vŽŶƚĞǆƚe AŝƐĐůŽƐƵƌĞe ĚĞƐĐƌŝďĞƐe ƚŚĞe ƉŽůŝĐŝĞƐe ĂŶĚe ŽƉĞƌĂƟŶŐe
ŵŽĚĞůeŝŶeĨŽƌĐĞeĂƚeƚŚĞeĚĂƚĞeŽĨeƉƵďůŝĐĂƟŽŶ͕eĂŶĚeŝĚĞŶƟĮĞƐeƚŚĞeŵĂƚĞƌŝĂůeĐŚĂŶŐĞƐeŵĂĚĞeƐŝŶĐĞeƚŚĞe
ĞŶĚeŽĨeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͕eƉƌŝŶĐŝƉĂůůǇeƚŚĞeĂƉƉŽŝŶƚŵĞŶƚeŽĨenůĂĐŬZŽĐŬeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͘ ee 

dŚĞedƌƵƐƚĞĞeĂƉƉŽŝŶƚĞĚenůĂĐŬZŽĐŬeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌeŽŶeϵejĂƌĐŚeϮϬϮϲ͕eĐůŽƐĞeƚŽeƚŚĞeĞŶĚeŽĨe
ƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͘evŽĂůeWĞŶƐŝŽŶedƌƵƐƚĞĞƐe4ŶǀĞƐƚŵĞŶƚe(ŝŵŝƚĞĚeƌĞŵĂŝŶĞĚeƌĞƐƉŽŶƐŝďůĞeĨŽƌeƚŚĞe
^ĐŚĞŵĞ͛Ɛe ŝŶǀĞƐƚŵĞŶƚe ĂŶĚe ƐƚĞǁĂƌĚƐŚŝƉe ĨƵŶĐƟŽŶƐe ĚƵƌŝŶŐe ƚŚĞe ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚ͕e ĂŶĚe ƚŚĞe
ƚƌĂŶƐŝƟŽŶeŽĨe ƚŚĞe^ĐŚĞŵĞ͛ƐeĂƐƐĞƚƐe ƚŽenůĂĐŬZŽĐŬeĐŽŵŵĞŶĐĞĚeĂŌĞƌeƚŚĞeƉĞƌŝŽĚeĞŶĚeĂŶĚeǁĂƐe
ĐŽŵƉůĞƚĞĚeŝŶeWƵŶĞeϮϬϮϲ͘enůĂĐŬZŽĐŬeĂĚǀŝƐĞƐeƚŚĞedƌƵƐƚĞĞeŽŶeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇeĂŶĚeŵĂŶĂŐĞƐe
ƚŚĞe^ĐŚĞŵĞ͛ƐeŝŶǀĞƐƚŵĞŶƚƐeŽŶeĂeĚĂǇͲƚŽͲĚĂǇeďĂƐŝƐeǁŝƚŚŝŶeĐůĞĂƌeƉĂƌĂŵĞƚĞƌƐeƐĞƚeĂŶĚeŽǀĞƌƐĞĞŶeďǇe
ƚŚĞedƌƵƐƚĞĞ͘e dŚĞedƌƵƐƚĞĞe ƌĞƚĂŝŶƐeƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͕ e ƌŝƐŬeĂŶĚeŽǀĞƌƐŝŐŚƚ͘e
dŚŝƐeWŽůŝĐǇeΘevŽŶƚĞǆƚeAŝƐĐůŽƐƵƌĞeƚŚĞƌĞĨŽƌĞeŐŝǀĞƐeŵŽƐƚeŽĨeŝƚƐeĂƩĞŶƟŽŶeƚŽeƚŚĞeĂƌƌĂŶŐĞŵĞŶƚƐe
ŶŽǁeŝŶeĨŽƌĐĞ͕eƐŝŶĐĞeƚŚŽƐĞeĂƌĞeƚŚĞeĂƌƌĂŶŐĞŵĞŶƚƐeƵŶĚĞƌeǁŚŝĐŚeƐƚĞǁĂƌĚƐŚŝƉeǁŝůůeďĞeĞǆĞƌĐŝƐĞĚe
ŽŶeŵĞŵďĞƌƐΖeďĞŚĂůĨeĨƌŽŵeŚĞƌĞ͘edŚĞewĐƟǀŝƟĞƐeΘe•ƵƚĐŽŵĞƐeZĞƉŽƌƚeƌĞĐŽƌĚƐeƚŚĞeƐƚĞǁĂƌĚƐŚŝƉe
ƵŶĚĞƌƚĂŬĞŶeĚƵƌŝŶŐeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚeƵŶĚĞƌeƚŚĞeƉƌĞǀŝŽƵƐeŽƉĞƌĂƟŶŐeŵŽĚĞů͕eĂŶĚeŝƐeůŝŐŚƚĞƌe
ŝŶeƚŚŽƐĞeĂƌĞĂƐeǁŚĞƌĞeƚŚĞeĐŚĂŶŐĞeŚĂƐeƐŝŶĐĞeŽǀĞƌƚĂŬĞŶeƚŚĞeǁĂǇeƚŚĞe^ĐŚĞŵĞeŽƉĞƌĂƚĞƐ͘ekƌŽŵe
ƚŚĞeϮϬϮϳeƌĞƉŽƌƟŶŐeĐǇĐůĞeŽŶǁĂƌĚƐeƚŚĞedƌƵƐƚĞĞeĞǆƉĞĐƚƐeďŽƚŚeĚŽĐƵŵĞŶƚƐeƚŽeĚĞƐĐƌŝďĞeĂeƐŝŶŐůĞe
ƐĞƩůĞĚeŽƉĞƌĂƟŶŐeŵŽĚĞů͕eĂŶĚeƌĞƉŽƌƟŶŐeƚŽeďĞeŽŶeĂeŵŽƌĞeĐŽŶƐŝƐƚĞŶƚeĨŽŽƟŶŐeĨƌŽŵeŽŶĞeǇĞĂƌeƚŽe
ƚŚĞeŶĞǆƚ͘ 

 



eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

ϱ 
 

Cϟϙ iŘČÍĲĖŜÍťĖĺĲϠϙ ĖĲŽôŜťıôĲťϙ æôīĖôċŜϙ ÍĲîϙ
ŜťôſÍŘîŜēĖŕϙÍŕŕŘĺÍèē 
dŚĞenƌŝƟƐŚevŽĂůe^ƚĂīe^ƵƉĞƌĂŶŶƵĂƟŽŶe^ĐŚĞŵĞeǁĂƐeĞƐƚĂďůŝƐŚĞĚeďǇeĂŶewĐƚeŽĨeWĂƌůŝĂŵĞŶƚeŽŶeϭe
WĂŶƵĂƌǇeϭϵϰϳeĨŽůůŽǁŝŶŐeƚŚĞeŶĂƟŽŶĂůŝƐĂƟŽŶeŽĨeƚŚĞeĐŽĂůeŝŶĚƵƐƚƌǇ͘ ekŽůůŽǁŝŶŐeƉƌŝǀĂƟƐĂƟŽŶeŽĨeƚŚĞe
ĐŽĂůeŝŶĚƵƐƚƌǇeŝŶeAĞĐĞŵďĞƌeϭϵϵϰ͕eŵŽƐƚeĐŽŶƚƌŝďƵƟŶŐeŵĞŵďĞƌƐeďĞĐĂŵĞeĚĞĨĞƌƌĞĚeŵĞŵďĞƌƐeĂŶĚe
ƚŚĞevŽĂůe4ŶĚƵƐƚƌǇewĐƚeϭϵϵϰeĞƐƚĂďůŝƐŚĞĚeƚŚĞeĨƌĂŵĞǁŽƌŬeƵŶĚĞƌeǁŚŝĐŚeƚŚĞe^ĐŚĞŵĞeŽƉĞƌĂƚĞƐ͕e
ŝŶĐůƵĚŝŶŐeƚŚĞeƌŽůĞeŽĨeƚŚĞebŽǀĞƌŶŵĞŶƚeĂƐebƵĂƌĂŶƚŽƌ͘  

nv^^^e ŝƐe Ăe ĐůŽƐĞĚe ĚĞĮŶĞĚe ďĞŶĞĮƚe ƐĐŚĞŵĞ͘e 4ƚe ŚĂƐe ďĞĞŶe ĐůŽƐĞĚe ƚŽe ŶĞǁe ĞŶƚƌĂŶƚƐe ƐŝŶĐĞe
ƉƌŝǀĂƟƐĂƟŽŶeŝŶeϭϵϵϰ͘e^ŽŵĞeŵĞŵďĞƌƐeĐŽŶƟŶƵĞĚeƚŽeďƵŝůĚeƵƉeďĞŶĞĮƚƐeĂŌĞƌeƚŚĂƚeĚĂƚĞ͘enĞŶĞĮƚƐe
ĂƌĞeŐƵĂƌĂŶƚĞĞĚeďǇeƚŚĞebŽǀĞƌŶŵĞŶƚeƵŶĚĞƌeƚŚĞebƵĂƌĂŶƚĞĞeAĞĞĚeĚĂƚĞĚeϯϭe•ĐƚŽďĞƌeϭϵϵϰ͘ 

dŚĞedƌƵƐƚĞĞe ŝƐeƐƵƉƉŽƌƚĞĚeďǇevŽĂůeWĞŶƐŝŽŶedƌƵƐƚĞĞƐe ;vWdͿ͕eǁŚŝĐŚe ŝƐeŽǁŶĞĚe ũŽŝŶƚůǇeǁŝƚŚeƚŚĞe
jŝŶĞǁŽƌŬĞƌƐ͛eWĞŶƐŝŽŶe^ĐŚĞŵĞeĂŶĚeƉƌŽǀŝĚĞƐeĞǆĞĐƵƟǀĞ͕eƐĞĐƌĞƚĂƌŝĂƚ͕eĮŶĂŶĐŝĂůeŵĂŶĂŐĞŵĞŶƚ͕e
ĂĐƚƵĂƌŝĂůe ƐƵƉƉŽƌƚ͕e ƌŝƐŬe ĂŶĚe ŝŶǀĞƐƚŵĞŶƚe ŽǀĞƌƐŝŐŚƚe ƐĞƌǀŝĐĞƐe ƚŽe nv^^^͘e 4ŶǀĞƐƚŵĞŶƚe ƐĞƌǀŝĐĞƐe
ĚƵƌŝŶŐe ƚŚĞe ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚeǁĞƌĞe ƉƌŽǀŝĚĞĚe ďǇe vŽĂůe WĞŶƐŝŽŶe dƌƵƐƚĞĞƐe 4ŶǀĞƐƚŵĞŶƚe (ŝŵŝƚĞĚe
;vWd4Ϳ͘ 

dŚĞe ƐƚĞǁĂƌĚƐŚŝƉe ĂĐƟǀŝƟĞƐe ĚĞƐĐƌŝďĞĚe ŝŶe ƚŚĞe ĂĐĐŽŵƉĂŶǇŝŶŐe wĐƟǀŝƟĞƐe Θe •ƵƚĐŽŵĞƐe ZĞƉŽƌƚe
ǁĞƌĞe ĐĂƌƌŝĞĚe ŽƵƚe ƵŶĚĞƌe ƚŚĂƚe ĂƌƌĂŶŐĞŵĞŶƚ͘e •Ŷe ϵe jĂƌĐŚe ϮϬϮϲ͕e ƚŚĞe dƌƵƐƚĞĞe ĂƉƉŽŝŶƚĞĚe
nůĂĐŬZŽĐŬeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ eĂŶĚeƚŚĞeŝŶǀĞƐƚŵĞŶƚeĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeĨƵŶĐƟŽŶƐeƉƌĞǀŝŽƵƐůǇe
ƉĞƌĨŽƌŵĞĚeďǇevWd4eƚƌĂŶƐĨĞƌƌĞĚeƚŽenůĂĐŬZŽĐŬeĨŽůůŽǁŝŶŐeƚŚĞeĞŶĚeŽĨeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͘edŚŝƐe
ĚŝƐĐůŽƐƵƌĞe ĚĞƐĐƌŝďĞƐe ƚŚĞe ĂƌƌĂŶŐĞŵĞŶƚƐe ĚƵƌŝŶŐe ƚŚĞe ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚ͕e ĂƐe ǁĞůůe ĂƐe ƚŚĞe ŶĞǁe
ĂƌƌĂŶŐĞŵĞŶƚƐeŶŽǁeŝŶeĨŽƌĐĞ͘etŚĞƌĞeƚŚĞeƚǁŽeĚŽĐƵŵĞŶƚƐeĚĞƐĐƌŝďĞeĚŝīĞƌĞŶƚeŽƉĞƌĂƟŶŐeŵŽĚĞůƐ͕e
ƚŚĞeĚŝīĞƌĞŶĐĞeƌĞŇĞĐƚƐeƚŚĂƚeĐŚĂŶŐĞeƌĂƚŚĞƌeƚŚĂŶeĂŶeŝŶĐŽŶƐŝƐƚĞŶĐǇeŽĨeĂƉƉƌŽĂĐŚ͘ 

dŚĞe^ĐŚĞŵĞ͛ƐeĐŝƌĐƵŵƐƚĂŶĐĞƐeƐŚĂƉĞeŝƚƐeƐƚĞǁĂƌĚƐŚŝƉeĂƉƉƌŽĂĐŚ͘edŚĞe^ĐŚĞŵĞeƉƌŽǀŝĚĞƐeďĞŶĞĮƚƐe
ƚŽeŽǀĞƌeϯϳ͕ϬϬϬ1eďĞŶĞĮĐŝĂƌŝĞƐ͘e 4ƚƐeďĞŶĞĮĐŝĂƌǇeďĂƐĞeĂŶĚeĐĂƐŚͲŇŽǁeƉƌŽĮůĞeĂƌĞeĐĞŶƚƌĂůe ƚŽeƚŚĞe
dƌƵƐƚĞĞ͛Ɛe ŝŶǀĞƐƚŵĞŶƚe ŽďũĞĐƟǀĞƐ͘e tŚŝůĞe Ăe ƐŝŐŶŝĮĐĂŶƚe ƉƌŽƉŽƌƟŽŶe ŽĨe ďĞŶĞĮƚe ƉĂǇŵĞŶƚƐe ĂƌĞe

 
1ewƐeĂƚeϯϭejĂƌĐŚeϮϬϮϲ͕eƚŚĞe^ĐŚĞŵĞeƌĞƉŽƌƚĞĚeϯϳ͕ϰϱϱeďĞŶĞĮĐŝĂƌŝĞƐ͘e 

ĞǆƉĞĐƚĞĚeƚŽeďĞeƉĂŝĚeŽǀĞƌeƚŚĞeŶĞǆƚeĚĞĐĂĚĞ͕eƚŚĞe^ĐŚĞŵĞeĂůƐŽeŚĂƐeŽďůŝŐĂƟŽŶƐeƚŚĂƚeĞǆƚĞŶĚeŽǀĞƌe
ĂeŵƵĐŚeůŽŶŐĞƌeƉĞƌŝŽĚ͘edŚĞedƌƵƐƚĞĞ͛ƐeŽďũĞĐƟǀĞeŝƐeƚŚĞƌĞĨŽƌĞeƚŽeŵĂŶĂŐĞeƚŚĞeĂƐƐĞƚƐeŝŶeĂeǁĂǇeƚŚĂƚe
ƐƵƉƉŽƌƚƐeƚŚĞeƉĂǇŵĞŶƚeŽĨeŵĞŵďĞƌeďĞŶĞĮƚƐeŽǀĞƌeƚŚĞeĨƵůůeůŝĨĞeŽĨeƚŚĞe^ĐŚĞŵĞ͘e4ŶeĚŽŝŶŐeƐŽ͕eƚŚĞe
dƌƵƐƚĞĞeĐŽŶƐŝĚĞƌƐeďŽƚŚeŶĞĂƌͲƚĞƌŵeƌŝƐŬƐeĂŶĚe ůŽŶŐĞƌͲƚĞƌŵeƐǇƐƚĞŵŝĐe ŝƐƐƵĞƐ͕e ŝŶĐůƵĚŝŶŐeĐůŝŵĂƚĞe
ĐŚĂŶŐĞ͕eŐŽǀĞƌŶĂŶĐĞeƐƚĂŶĚĂƌĚƐ͕eŚƵŵĂŶeƌŝŐŚƚƐ͕eŵĂƌŬĞƚeŝŶƚĞŐƌŝƚǇeĂŶĚeŽƚŚĞƌeĮŶĂŶĐŝĂůůǇeŵĂƚĞƌŝĂůe
ĨĂĐƚŽƌƐeƚŚĂƚeŵĂǇeĂīĞĐƚeƚŚĞeƌĞƐŝůŝĞŶĐĞeŽĨeƚŚĞe^ĐŚĞŵĞ͛ƐeĂƐƐĞƚƐ͘ 

dŚĞeǀĂƐƚeŵĂũŽƌŝƚǇeŽĨeŵĞŵďĞƌƐeůŝǀĞeŝŶeƚŚĞehtt͘ewƐeĂƚeϯϭejĂƌĐŚeϮϬϮϲeƚŚĞe^ĐŚĞŵĞeŚĂĚeϯϲ͕ϱϬϰe
ƉĞŶƐŝŽŶĞƌeŵĞŵďĞƌƐeĂŶĚeϵϱϭeĚĞĨĞƌƌĞĚeŵĞŵďĞƌƐ͕eϯϳ͕ϰϱϱeďĞŶĞĮĐŝĂƌŝĞƐeŝŶeƚŽƚĂů͘ 

dŚĞedƌƵƐƚĞĞeĚĞĮŶĞƐeŝƚƐeŝŶǀĞƐƚŵĞŶƚeƟŵĞeŚŽƌŝǌŽŶeŝŶeƚŚƌĞĞeƉĂƌƚƐ͘edŚĞeƐŚŽƌƚeƚĞƌŵeŝƐeĞǀĞƌǇƚŚŝŶŐe
ƵƉe ƚŽe ƚŚƌĞĞe ǇĞĂƌƐ͕eǁŚŝĐŚe ĐŽǀĞƌƐe ƚŚĞe ^ĐŚĞŵĞ͛ƐeŶĞǆƚe ĂĐƚƵĂƌŝĂůe ǀĂůƵĂƟŽŶ͕eƵŶĚĞƌƚĂŬĞŶeĞǀĞƌǇe
ƚŚƌĞĞeǇĞĂƌƐ͕eĂŶĚeŝƐeŝŶeůŝŶĞeǁŝƚŚeƚŚĞeĞĐŽŶŽŵŝĐeƐĐĞŶĂƌŝŽeŵŽĚĞůůŝŶŐeƵƐĞĚeƚŽeĂƐƐĞƐƐeƌŝƐŬeĂŶĚeĂƐƐĞƚe
ĂůůŽĐĂƟŽŶ͘edŚĞeŵĞĚŝƵŵeƚĞƌŵeŝƐeƚŚĞeƉĞƌŝŽĚeďĞƚǁĞĞŶeƚŚƌĞĞeĂŶĚeƚĞŶeǇĞĂƌƐ͕eƚŚĞeĞŶĚeŽĨeǁŚŝĐŚeŝƐe
ĂůŝŐŶĞĚeǁŝƚŚeƚŚĞeƚĞŶͲǇĞĂƌeůŽŶŐͲƚĞƌŵeĞǆƉĞĐƚĞĚeƌĞƚƵƌŶeĨŽƌĞĐĂƐƟŶŐ͕eĂŶĚeŽǀĞƌeǁŚŝĐŚeŽǀĞƌeϲϬйe
ŽĨeƚŚĞe^ĐŚĞŵĞ͛ƐeĨƵƚƵƌĞeƉĂǇŵĞŶƚƐeŝŶeƌĞĂůeƚĞƌŵƐeĂƌĞeĞǆƉĞĐƚĞĚeƚŽeďĞeŵĂĚĞ͘edŚĞeůŽŶŐeƚĞƌŵeŝƐe
ĂŶǇƚŚŝŶŐeďĞǇŽŶĚeƚĞŶeǇĞĂƌƐeƵƉeƚŽeϯϱeǇĞĂƌƐ͕eďǇeǁŚŝĐŚeƉŽŝŶƚeůĞƐƐeƚŚĂŶeϭйeŽĨeƚŚĞê ĐŚĞŵĞ͛ƐeĨƵƚƵƌĞe
ƉĂǇŵĞŶƚƐeŝŶeƌĞĂůeƚĞƌŵƐeĂƌĞeĞǆƉĞĐƚĞĚeƚŽeƌĞŵĂŝŶ͘edŚŝƐeŝƐeǁŚǇeƐǇƐƚĞŵŝĐeƌŝƐŬeŵĂƩĞƌƐeƚŽeĂeŵĂƚƵƌĞe
ƐĐŚĞŵĞ͕eĂŶĚeǁŚǇeƚŚĞedƌƵƐƚĞĞ͛ƐeĐĂƉĂĐŝƚǇeƚŽeƚĂŬĞeƌŝƐŬeĚŝīĞƌƐeďĞƚǁĞĞŶeƚŚĞeŵĞĚŝƵŵeĂŶĚeƚŚĞeůŽŶŐe
ƚĞƌŵ͘edŚĞƐĞeŚŽƌŝǌŽŶƐeŝŶĨŽƌŵeƚŚĞeƐƚĞǁĂƌĚƐŚŝƉeƉƌŝŽƌŝƟĞƐeƐĞƚeŽƵƚeŝŶe^ĞĐƟŽŶev͘ 

dŚĞedƌƵƐƚĞĞeŚĂƐeƵůƟŵĂƚĞeƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ƚŚĞe^ĐŚĞŵĞ͛Ɛe ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͕ eŐŽǀĞƌŶĂŶĐĞe
ĂŶĚeƐƚĞǁĂƌĚƐŚŝƉ͘e4ŶeAĞĐĞŵďĞƌeϮϬϮϰ͕eƚŚĞedƌƵƐƚĞĞeĂŐƌĞĞĚeƐĞǀĞŶeŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐeĐŽǀĞƌŝŶŐe
ŝŶǀĞƐƚŵĞŶƚe ĨŽĐƵƐ͕e ƌŝƐŬ͕e ĚŝǀĞƌƐŝĮĐĂƟŽŶ͕e ĐŽƐƚͬĞĸĐŝĞŶĐǇͬĐŽŵƉůĞǆŝƚǇ͕ e ĂĐƟǀĞe ŵĂŶĂŐĞŵĞŶƚ͕e
ƌĞƐƉŽŶƐŝďůĞeŝŶǀĞƐƟŶŐeĂŶĚeŐŽǀĞƌŶĂŶĐĞ͘edŚĞedƌƵƐƚĞĞeƌĞǀŝĞǁƐeƚŚĞeďĞůŝĞĨƐeĂŶŶƵĂůůǇeĂƐeƉĂƌƚeŽĨeŝƚƐe
Yϯe ŵĞĞƟŶŐe ĐǇĐůĞ͕e ĂŶĚe ƌĞǀŝƐŝƚĞĚe ƚŚĞŵe ǁŝƚŚe nůĂĐŬZŽĐŬe ĂŶĚe vWde Ăƚe ŝƚƐe ^ĞƉƚĞŵďĞƌe ϮϬϮϲe
ŵĞĞƟŶŐ͘e 4Ŷe ŽƌĚĞƌe ƚŽe ĞŶƐƵƌĞe ƚŚĂƚe ŝŶǀĞƐƚŵĞŶƚe ĚĞĐŝƐŝŽŶƐe ĂƌĞe ƚĂŬĞŶe ŽŶůǇe ďǇe ƉĞƌƐŽŶƐe Žƌe
ŽƌŐĂŶŝƐĂƟŽŶƐeǁŝƚŚeƚŚĞeƐŬŝůůƐ͕eŝŶĨŽƌŵĂƟŽŶeĂŶĚeƌĞƐŽƵƌĐĞƐeŶĞĐĞƐƐĂƌǇeƚŽeƚĂŬĞeƚŚĞŵeĞīĞĐƟǀĞůǇ͕ e
ƚŚĞedƌƵƐƚĞĞeĚĞůĞŐĂƚĞƐeƐŽŵĞeŽĨeƚŚĞƐĞeƌĞƐƉŽŶƐŝďŝůŝƟĞƐ͘e 
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•ƵƌeŐŽǀĞƌŶĂŶĐĞeƐƚƌƵĐƚƵƌĞ 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

2ŽŵŵŝƩĞĞIŽĨIDĂŶĂŐĞŵĞŶƚI;2KDͿ ͻeyŝŐŚĞƐƚeŐŽǀĞƌŶŝŶŐeďŽĚǇeĐŽŵƉŽƐĞĚeŽĨeŵĞŵďĞƌͲĞůĞĐƚĞĚedƌƵƐƚĞĞeAŝƌĞĐƚŽƌƐeĂŶĚeĂƉƉŽŝŶƚĞĚedƌƵƐƚĞĞe
AŝƌĞĐƚŽƌƐeƵƐƵĂůůǇeĨƌŽŵeƚŚĞeĮŶĂŶĐŝĂůeƐĞĐƚŽƌ͘  
ͻev•jeŚĂƐeƵůƟŵĂƚĞeĂĐĐŽƵŶƚĂďŝůŝƚǇeĨŽƌeƌŝƐŬeĂŶĚeƉŽůŝĐŝĞƐe;ŝŶĐůƵĚŝŶŐeƚŚĞeZ4eĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeƉŽůŝĐŝĞƐͿeƉůƵƐe
ŽǁŶĞƌƐŚŝƉeŽĨeŽǀĞƌƐŝŐŚƚeŽĨeŬĞǇeŵĞƚƌŝĐƐ͘ 

cŶǀĞƐƚŵĞŶƚI^ƵďͲ2ŽŵŵŝƩĞĞI;c^2Ϳ ͻe4^veŝƐeĂeƐƵďƐĞƚeŽĨev•jeĂŶĚeĂůƐŽeŝŶĐůƵĚĞƐeĞǆƚĞƌŶĂůeŝŶǀĞƐƚŵĞŶƚeĂĚǀŝƐŽƌƐeǁŚŽeĂƌĞeƉƌŽĨĞƐƐŝŽŶĂůeŝŶǀĞƐƚŽƌƐe
ǁŝƚŚeĚĞĐĂĚĞƐeŽĨeƌĞůĞǀĂŶƚeĞǆƉĞƌŝĞŶĐĞ͘ 
ͻev•jeĚĞůĞŐĂƚĞƐeƚŽe4^veƚŚĞeŽŶŐŽŝŶŐeŽǀĞƌƐŝŐŚƚeŽĨeŝŶǀĞƐƚŵĞŶƚeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐeŝŶĐůƵĚŝŶŐeƚŚŽƐĞe
ƌĞůĂƚĞĚeƚŽeƌĞƐƉŽŶƐŝďůĞeŝŶǀĞƐƚŵĞŶƚ͘ 
ͻe4^veŝƐeƌĞƐƉŽŶƐŝďůĞeĨŽƌeĚĞƚĂŝůĞĚeŽǀĞƌƐŝŐŚƚeĂŶĚeĐŚĂůůĞŶŐĞeŽĨeƚŚĞeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͘  
ͻe4^veƉƌŽǀŝĚĞeĂeƐƵŵŵĂƌǇeŽĨeƌŝƐŬƐeƚŚĂƚeĨĂůůeƵŶĚĞƌeŝƚƐeƌĞŵŝƚeƚŽeƚŚĞeZw^veĨŽƌeƌĞǀŝĞǁ͘ 

ZŝƐŬIĂŶĚITƐƐƵƌĂŶĐĞI^ƵďͲ2ŽŵŵŝƩĞĞI;ZT^2Ϳ ͻeZw^veŝƐeĂeƐƵďƐĞƚeŽĨev•j͘ 
ͻeZw^veŽǀĞƌƐĞĞƐeƚŚĞeĚĞƐŝŐŶeĂŶĚeŽƉĞƌĂƟŽŶeŽĨeƚŚĞeŽǀĞƌĂůůeƌŝƐŬeŵĂŶĂŐĞŵĞŶƚeĨƌĂŵĞǁŽƌŬ͘ 
ͻedŚĞeĨƌĂŵĞǁŽƌŬeĞŶƐƵƌĞƐeƚŚĂƚeŝƚeŝƐeĮƚeĨŽƌeƉƵƌƉŽƐĞeƚŽeƉƌŽǀŝĚĞeĂŶeĂƉƉƌŽƉƌŝĂƚĞeůĞǀĞůeŽĨeĂƐƐƵƌĂŶĐĞ͕eƚŚĂƚe
ƚŚĞe^ĐŚĞŵĞeĂĚŽƉƚƐeĂeƐŽƵŶĚeĂƉƉƌŽĂĐŚeƚŽeĮŶĂŶĐŝĂůeŵĂŶĂŐĞŵĞŶƚeĂŶĚeƌĞƉŽƌƟŶŐeĂŶĚeƚŚĂƚeĂůůeŽƉĞƌĂƟŽŶĂůe
ĂĐƟǀŝƟĞƐeĂƌĞeĞīĞĐƟǀĞůǇeŵĂŶĂŐĞĚ͘ 

2ŽĂůIWĞŶƐŝŽŶIdƌƵƐƚĞĞƐI;2WdͿ ͻevWdeŚĂƐeĂŶeĞƐƚĂďůŝƐŚĞĚeŐŽǀĞƌŶĂŶĐĞeĨƌĂŵĞǁŽƌŬeĨŽƌeĚĞůŝǀĞƌŝŶŐeƐĞƌǀŝĐĞƐeƚŽev•j͕e4^veĂŶĚeZw^v͘e 
ͻevWdeŝƐeŝŶeĐŚĂƌŐĞeŽĨeƚŚĞeĚĂǇͲƚŽͲĚĂǇeŽǀĞƌƐŝŐŚƚeŽĨeƚŚĞe^ĐŚĞŵĞ 
ͻedŚĞeƐĞĐƌĞƚĂƌŝĂƚeƚĞĂŵeĂƚevWdeŝƐeƌĞƐƉŽŶƐŝďůĞeĨŽƌeĐŽŽƌĚŝŶĂƟŶŐedƌƵƐƚĞĞeƐŝŐŶĂƚƵƌĞeĂŶĚeƉƌŽǀŝĚŝŶŐe
ĂĚŵŝŶŝƐƚƌĂƟǀĞeƐƵƉƉŽƌƚeƚŽeƚŚĞedƌƵƐƚĞĞ͕eŝŶĐůƵĚŝŶŐeĂƌƌĂŶŐŝŶŐeŵĞĞƟŶŐƐeĂŶĚeŝƐƐƵŝŶŐedƌƵƐƚĞĞeƉĂƉĞƌƐ 

.ŝĚƵĐŝĂƌǇIDĂŶĂŐĞƌIͲIMůĂĐŬZŽĐŬIcŶǀĞƐƚŵĞŶƚIDĂŶĂŐĞŵĞŶƚ ͻe(ĞĚeďǇeƚŚĞev4•͕eƚŚĞeŝŶǀĞƐƚŵĞŶƚeƚĞĂŵeŚĂƐeƌĞƐƉŽŶƐŝďŝůŝƚǇeĨŽƌeĞŶƐƵƌŝŶŐeƚŚĞeŝŶǀĞƐƚŵĞŶƚƐeĂĚŚĞƌĞeƚŽe
v•j͛ƐeZ4eĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeƉŽůŝĐŝĞƐ͘ 
ͻenůĂĐŬZŽĐŬeĞŶƐƵƌĞƐeƚŚĞeĂƐƐĞƚeƉŽƌƞŽůŝŽeďĞƐƚeĐĂƉƚƵƌĞƐeŽƉƉŽƌƚƵŶŝƟĞƐeĂŶĚeŵĂŶĂŐĞƐeƌŝƐŬƐ͘ 
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dŚĞedƌƵƐƚĞĞeĂƉƉŽŝŶƚĞĚenůĂĐŬZŽĐŬeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌeŝŶejĂƌĐŚeϮϬϮϲ͕eĂŶĚeƚŚĞeƚƌĂŶƐŝƟŽŶeŽĨe
ƚŚĞe ^ĐŚĞŵĞ͛Ɛe ĂƐƐĞƚƐe ƚŽe nůĂĐŬZŽĐŬe ǁĂƐe ĐŽŵƉůĞƚĞĚe ŝŶe WƵŶĞe ϮϬϮϲ͘e hŶĚĞƌe ƚŚĞe ^ĐŚĞŵĞ͛Ɛe
ŽƉĞƌĂƟŶŐe ŵŽĚĞů͕e ƚŚĞe dƌƵƐƚĞĞe ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ŝŶǀĞƐƚŵĞŶƚe ƐƚƌĂƚĞŐǇ͕ e ƌŝƐŬe ĂŶĚe
ŽǀĞƌƐŝŐŚƚ͕eĂŶĚenůĂĐŬZŽĐŬeŵĂŶĂŐĞƐeƚŚĞê ĐŚĞŵĞ͛ƐeŝŶǀĞƐƚŵĞŶƚƐeŽŶeĂeĚĂǇͲƚŽͲĚĂǇeďĂƐŝƐ͕eŝŶĐůƵĚŝŶŐe
ƚŚƌŽƵŐŚe ĞǆƚĞƌŶĂůe ƐƉĞĐŝĂůŝƐƚe ŵĂŶĂŐĞƌƐe ǁŚĞƌĞe ĂƉƉůŝĐĂďůĞ͕e ǁŝƚŚŝŶe ƉĂƌĂŵĞƚĞƌƐe ƐĞƚe ďǇe ƚŚĞe
dƌƵƐƚĞĞ͘edŚĞƐĞeĚĞůĞŐĂƟŽŶeĂƌƌĂŶŐĞŵĞŶƚƐeĂƌĞeĚĞƐŝŐŶĞĚeƚŽeĞŶƐƵƌĞeƚŚĂƚeƐƚĞǁĂƌĚƐŚŝƉeƌĞŵĂŝŶƐe
ĞŵďĞĚĚĞĚe ĂĐƌŽƐƐe ŝŶǀĞƐƚŵĞŶƚe ŝŵƉůĞŵĞŶƚĂƟŽŶ͕e ŵĂŶĂŐĞƌe ŽǀĞƌƐŝŐŚƚ͕e ǀŽƟŶŐ͕e ĞŶŐĂŐĞŵĞŶƚ͕e
ĞƐĐĂůĂƟŽŶ͕eƌĞƉŽƌƟŶŐeĂŶĚeĂƐƐƵƌĂŶĐĞ͘ 
 

4ŶǀĞƐƚŵĞŶƚenĞůŝĞĨƐ 
dŚĞedƌƵƐƚĞĞ͛ƐeƐĞǀĞŶeŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐeƐĞƚeŽƵƚeƚŚĞeƉƌŝŶĐŝƉůĞƐeƚŚĂƚeŐƵŝĚĞeŚŽǁeƚŚĞe^ĐŚĞŵĞeŝƐe
ŵĂŶĂŐĞĚeĂŶĚeŝŶǀĞƐƚĞĚ͗ 

� cŶǀĞƐƚŵĞŶƚIĂƉƉƌŽĂĐŚIĨŽĐƵƐ͗IjĞĞƟŶŐeƚŚĞe^ĐŚĞŵĞ͛ƐeĨƵƚƵƌĞeůŝĂďŝůŝƚǇeĐĂƐŚŇŽǁƐeŽǀĞƌe
ƚŚĞeƌĞŵĂŝŶŝŶŐeůŝĨĞeŽĨeƚŚĞe^ĐŚĞŵĞeĨƌŽŵeĐŽŶƚƌĂĐƚƵĂůeĂƐƐĞƚeƉĂǇŵĞŶƚƐeŝƐeƚŚĞeƉƌŝŵĂƌǇe
ŝŶǀĞƐƚŵĞŶƚeĨŽĐƵƐ͘ 

� DĂŶĂŐŝŶŐI ƌŝƐŬI ŝŶI ƉƌĂĐƟĐĞ͗IZŝƐŬe ŝƐe ĐŽŶƐŝĚĞƌĞĚe ĂŶĚeŵĂŶĂŐĞĚeĂĐƌŽƐƐe ƚŚĞe dƌƵƐƚĞĞ͛Ɛe
ƚŚƌĞĞeŝŶǀĞƐƚŵĞŶƚeůĞŶƐĞƐeŽĨeŵĞĞƟŶŐeƚŚĞeĐĂƐŚŇŽǁƐ͕eƐƚĂďůĞeĨƵŶĚŝŶŐeĂŶĚeŐĞŶĞƌĂƟŶŐe
ƐƵĸĐŝĞŶƚeŐƌŽǁƚŚeƚŽeĂĐŚŝĞǀĞeŽďũĞĐƟǀĞƐ͘ 

� oŝǀĞƌƐŝĮĐĂƟŽŶ͗IAŝǀĞƌƐŝĮĐĂƟŽŶ͕eĞƐƉĞĐŝĂůůǇeĂĐƌŽƐƐeĂƐƐĞƚeƚǇƉĞƐeĂŶĚeƌŝƐŬeĞǆƉŽƐƵƌĞƐ͕eŝƐe
ĂŶeĞƐƐĞŶƟĂůeƐƚĂƌƟŶŐeƉŽŝŶƚeŽĨeĂeƌŽďƵƐƚeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͘  

� 2ŽƐƚ͕IĞĸĐŝĞŶĐǇIĂŶĚIĐŽŵƉůĞǆŝƚǇ͗IvŽƐƚeĂŶĚeĐŽŵƉůĞǆŝƚǇeŵƵƐƚeďĞeǁĞůůeŵĂŶĂŐĞĚeĂŶĚe
ƐƵƐƚĂŝŶĂďůĞeŐŝǀĞŶeƚŚĞeƐĐĂůĞeŽĨeƚŚĞe^ĐŚĞŵĞ͕eǁŚŝĐŚeǁŝůůeĐŚĂŶŐĞeŽǀĞƌeƟŵĞ͘enŽƚŚeĂƌĞe
ĂĐĐĞƉƚĂďůĞe ŝĨe ĞǆƉĞĐƚĞĚe ŶĞƚe ƉŽƐŝƟǀĞe ĮŶĂŶĐŝĂůe ŽƵƚĐŽŵĞƐe ũƵƐƟĨǇe ƚŚĞe ĐŽƐƚƐe ĂŶĚͬŽƌe
ĐŽŵƉůĞǆŝƚǇ͘ 

� TĐƟǀĞIŵĂŶĂŐĞŵĞŶƚIŝŶIƉƌĂĐƟĐĞ͗IwĐƟǀĞeŵĂŶĂŐĞŵĞŶƚeŵƵƐƚeŽŶůǇeďĞeƵƐĞĚeŝĨeƚŚĞƌĞeŝƐe
ƐƚƌŽŶŐe ĐŽŶǀŝĐƟŽŶe ŝŶe ŶĞƚe ŽĨe ĐŽƐƚƐe ĂĚĚĞĚe ǀĂůƵĞe ĂŶĚe ǀĂůƵĞe ĨŽƌe ŵŽŶĞǇe ĐĂŶe ďĞe
ĚĞŵŽŶƐƚƌĂƚĞĚeŽǀĞƌeƟŵĞ͘ 

� ZĞƐƉŽŶƐŝďůĞI ŝŶǀĞƐƟŶŐI ŝŶI ƉƌĂĐƟĐĞ͗I AĞĐŝƐŝŽŶƐe ŝŶǀŽůǀŝŶŐe ZĞƐƉŽŶƐŝďůĞe 4ŶǀĞƐƚŵĞŶƚͲ
ƌĞůĂƚĞĚeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐeĂƌĞeŵĂĚĞeǁŝƚŚeĂeĮŶĂŶĐŝĂůeĨŽĐƵƐeĂŶĚeĐůĞĂƌeĞĐŽŶŽŵŝĐe
ƌĂƟŽŶĂůĞ͘ 

� cŶǀĞƐƚŵĞŶƚI ŐŽǀĞƌŶĂŶĐĞI ĂŶĚI ŵĂŶĂŐĞŵĞŶƚ͗I we ƌŽďƵƐƚe ďĞƐƚe ƉƌĂĐƟĐĞe ŐŽǀĞƌŶĂŶĐĞe
ƐƚƌƵĐƚƵƌĞeǁŝƚŚe ĂůŝŐŶĞĚe ŝŶƚĞƌĞƐƚƐe ĂŶĚe Ăe ĨŽĐƵƐe ŽŶeŵĂŶĂŐŝŶŐe ƚŚĞe ƌŝƐŬƐe ŽĨe ĨĂŝůŝŶŐe ƚŽe
ĂĐŚŝĞǀĞeŽďũĞĐƟǀĞƐeŝƐeĞƐƐĞŶƟĂů͘ 

dŚĞedƌƵƐƚĞĞ͛ƐeŝŶǀĞƐƚŵĞŶƚeŽďũĞĐƟǀĞƐeĂƌĞeƚŽeŵĂŶĂŐĞeƚŚĞe^ĐŚĞŵĞ͛ƐeĂƐƐĞƚƐeƚŽeĂĐŚŝĞǀĞeĂeƌĞƚƵƌŶe
ŽĨeϭ͘ϱйeƉĞƌeĂŶŶƵŵeĂďŽǀĞeƚŚĞe ůŝĂďŝůŝƟĞƐ͕eǀĂůƵĞĚeŽŶeĂehttennneďŽŶĚeďĂƐŝƐ͕eǁŚŝůĞeŽƉĞƌĂƟŶŐe
ǁŝƚŚŝŶeƚŚĞeĂŐƌĞĞĚeƌŝƐŬeƉĂƌĂŵĞƚĞƌƐ͕eǁŝƚŚe ƚŚĞeƵůƟŵĂƚĞeŐŽĂůeŽĨe ĂĐŚŝĞǀŝŶŐeĂŶĚeŵĂŝŶƚĂŝŶŝŶŐeĂe
ƐƵƌƉůƵƐe ĨƵŶĚĞĚe ƐƚĂƚƵƐ͖e ĂŶĚe ƚŽe ŵĞĞƚe ůŝĂďŝůŝƚǇe ĐĂƐŚŇŽǁe ƌĞƋƵŝƌĞŵĞŶƚƐe ďǇe ŝŶǀĞƐƟŶŐe ŝŶe Ăe
ĚŝǀĞƌƐŝĮĞĚe ƐĞƚe ŽĨe ŝŶĐŽŵĞͲŐĞŶĞƌĂƟŶŐe ĂƐƐĞƚƐ͘e dŚĞe ŝŶǀĞƐƚŵĞŶƚe ďĞůŝĞĨƐe ƚƌĂŶƐůĂƚĞe ŝŶƚŽe ƚŚĞe
^ƚƌĂƚĞŐŝĐe4ŶǀĞƐƚŵĞŶƚekƌĂŵĞǁŽƌŬ͕eǁŚŝĐŚeƐĞƚƐeƚŚĞeŽďũĞĐƟǀĞƐ͕eƌŝƐŬeĨƌĂŵĞǁŽƌŬeĂŶĚeĚĞůĞŐĂƟŽŶƐe
ǁŝƚŚŝŶeǁŚŝĐŚenůĂĐŬZŽĐŬ͕eĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ eĐŽŶƐƚƌƵĐƚƐeĂŶĚeŵĂŶĂŐĞƐeƚŚĞeƉŽƌƞŽůŝŽeĚĂǇeƚŽe
ĚĂǇ͘  

dŚĞe^ƚĂƚĞŵĞŶƚeŽĨe 4ŶǀĞƐƚŵĞŶƚeWƌŝŶĐŝƉůĞƐe ;^4WͿ͕eǁŚŝĐŚe ŝƐeďĞŝŶŐeƵƉĚĂƚĞĚeƚŽeƌĞŇĞĐƚe ƚŚĞeƐĞǀĞŶe
ŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐ͕eƉƌŽǀŝĚĞƐeŐƌĞĂƚĞƌeĚĞƚĂŝůeŽĨeƚŚĞedƌƵƐƚĞĞ͛ƐeŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐ͕eƌĞƐƉŽŶƐŝďůĞe
ŝŶǀĞƐƚŵĞŶƚeƉŽůŝĐǇeĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeƉŽůŝĐǇ͘  

dŚĞedƌƵƐƚĞĞ͛Ɛe ŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐe ŐƵŝĚĞeŚŽǁe ƚŚĞƐĞeŽďũĞĐƟǀĞƐeĂƌĞeƉƵƌƐƵĞĚ͘ehŶĚĞƌe ŝƚƐe ƐŝǆƚŚe
ďĞůŝĞĨ͕ e ƚŚĞe dƌƵƐƚĞĞe ďĞůŝĞǀĞƐe ƚŚĂƚe ƌĞƐƉŽŶƐŝďůĞe ŝŶǀĞƐƚŵĞŶƚͲƌĞůĂƚĞĚe ƌŝƐŬƐe ĂŶĚe ŽƉƉŽƌƚƵŶŝƟĞƐe
ƐŚŽƵůĚeďĞeĐŽŶƐŝĚĞƌĞĚeǁŝƚŚeĂeĮŶĂŶĐŝĂůe ĨŽĐƵƐeĂŶĚeĐůĞĂƌeĞĐŽŶŽŵŝĐeƌĂƟŽŶĂůĞ͘e4ŶeĂƉƉůǇŝŶŐeƚŚŝƐe
ďĞůŝĞĨ͕ e nůĂĐŬZŽĐŬe ŝŶĐŽƌƉŽƌĂƚĞƐe ĐůŝŵĂƚĞͲĂǁĂƌĞe ĐĂƉŝƚĂůeŵĂƌŬĞƚe ĂƐƐƵŵƉƟŽŶƐeǁŝƚŚŝŶe ƐƚƌĂƚĞŐŝĐe
ĂƐƐĞƚeĂůůŽĐĂƟŽŶeĂŶĚeƉŽƌƞŽůŝŽeĐŽŶƐƚƌƵĐƟŽŶ͕eƌĞǀŝĞǁƐeƐƚĞǁĂƌĚƐŚŝƉeĂŶĚeĞŶŐĂŐĞŵĞŶƚeƉƌĂĐƟĐĞƐe
ĂƐeƉĂƌƚeŽĨeŵĂŶĂŐĞƌeƐĞůĞĐƟŽŶeĂŶĚeŽŶŐŽŝŶŐeŽǀĞƌƐŝŐŚƚ͕eĂŶĚeŵŽŶŝƚŽƌƐeĂŶĚeƌĞƉŽƌƚƐeƌĞůĞǀĂŶƚe9^be
ĐŚĂƌĂĐƚĞƌŝƐƟĐƐe ĂŶĚe ĚĞǀĞůŽƉŵĞŶƚƐe ƚŽe ƚŚĞe dƌƵƐƚĞĞ͘e ^ƚĞǁĂƌĚƐŚŝƉe ƐƵƉƉŽƌƚƐe ƚŚŝƐe ĂƉƉƌŽĂĐŚe ďǇe
ŚĞůƉŝŶŐeƚŚĞedƌƵƐƚĞĞeĂŶĚeŝƚƐeĂĚǀŝƐĞƌƐeŝĚĞŶƟĨǇ͕ eŵŽŶŝƚŽƌeĂŶĚeƌĞƐƉŽŶĚeƚŽeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐe
ƚŚĂƚeŵĂǇeĂīĞĐƚeůŽŶŐͲƚĞƌŵeǀĂůƵĞ͕eŝŶĐůƵĚŝŶŐeĐůŝŵĂƚĞeĐŚĂŶŐĞ͕eŐŽǀĞƌŶĂŶĐĞeƋƵĂůŝƚǇ͕ eŚƵŵĂŶeƌŝŐŚƚƐ͕e
ŵĂƌŬĞƚeŝŶƚĞŐƌŝƚǇeĂŶĚeŽƚŚĞƌeƐǇƐƚĞŵŝĐeŝƐƐƵĞƐ͘ 

dŚĞe^ĐŚĞŵĞeŝŶǀĞƐƚƐeĂĐƌŽƐƐeĂeĚŝǀĞƌƐŝĮĞĚeƌĂŶŐĞeŽĨeĂƐƐĞƚeĐůĂƐƐĞƐeĂŶĚeŵĂƌŬĞƚƐ͕eŝŶĐůƵĚŝŶŐeƉƵďůŝĐe
ĞƋƵŝƟĞƐ͕eƉƵďůŝĐeĐƌĞĚŝƚ͕eůŝĂďŝůŝƚǇͲĚƌŝǀĞŶeŝŶǀĞƐƚŵĞŶƚ͕eƉƌŝǀĂƚĞeŵĂƌŬĞƚƐ͕eƌĞĂůeĂƐƐĞƚƐ͕eŝŶĨƌĂƐƚƌƵĐƚƵƌĞ͕e
ƉƌŽƉĞƌƚǇeĂŶĚeŽƚŚĞƌeƐƉĞĐŝĂůŝƐƚeƐƚƌĂƚĞŐŝĞƐ͘edŚĞeƚŽŽůƐeĂǀĂŝůĂďůĞeƚŽeĞǆĞƌĐŝƐĞeƐƚĞǁĂƌĚƐŚŝƉeĚŝīĞƌeďǇe
ĂƐƐĞƚe ĐůĂƐƐ͗e ǀŽƟŶŐe ŝƐeŵŽƐƚe ƌĞůĞǀĂŶƚe ŝŶe ůŝƐƚĞĚeĞƋƵŝƟĞƐ͕e ĞŶŐĂŐĞŵĞŶƚe ŝƐe ƌĞůĞǀĂŶƚe ĂĐƌŽƐƐeďŽƚŚe
ĞƋƵŝƚǇeĂŶĚeĐƌĞĚŝƚ͕e ĂŶĚeƉƌŝǀĂƚĞeŵĂƌŬĞƚeƐƚĞǁĂƌĚƐŚŝƉe ŝƐe ƚǇƉŝĐĂůůǇeĞǆĞƌĐŝƐĞĚeƚŚƌŽƵŐŚeŵĂŶĂŐĞƌe
ŽǀĞƌƐŝŐŚƚ͕eĐŽŶƚƌĂĐƚƵĂůeĞǆƉĞĐƚĂƟŽŶƐ͕eĂĚǀŝƐŽƌǇeĐŽŵŵŝƩĞĞeƉĂƌƟĐŝƉĂƟŽŶeĂŶĚeĚŝƌĞĐƚeĐŚĂůůĞŶŐĞ͘ 

dŽƚĂůe ŶĞƚe ĂƐƐĞƚƐe ǁĞƌĞe άϳ͕ϳϰϰeŵŝůůŝŽŶe ĂƐe Ăƚe ϯϭejĂƌĐŚe ϮϬϮϲ͘e dŚĞe ĐŚĂƌƚe ďĞůŽǁe ƐŚŽǁƐe ƚŚĞe
ďƌĞĂŬĚŽǁŶeŽĨeĂƐƐĞƚƐeďǇeĂƐƐĞƚeĐůĂƐƐeĂŶĚeŐĞŽŐƌĂƉŚǇ͘

 



eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

ϴ 
 

 

 

wůůe ŽĨe ƚŚĞe ^ĐŚĞŵĞ͛Ɛe ĂƐƐĞƚƐe ĂƌĞeŵĂŶĂŐĞĚeĞǆƚĞƌŶĂůůǇ͘ e nůĂĐŬZŽĐŬeǁĂƐe ĂƉƉŽŝŶƚĞĚeĂƐeĮĚƵĐŝĂƌǇe
ŵĂŶĂŐĞƌeŽŶeϵejĂƌĐŚeϮϬϮϲ͕eĂŶĚeƚŚĞeƚƌĂŶƐŝƟŽŶeŽĨeƚŚĞeƵŶĚĞƌůǇŝŶŐeĂƐƐĞƚƐeĐŽŵŵĞŶĐĞĚeĂŌĞƌeƚŚĞe
ƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͘enůĂĐŬZŽĐŬeĂĚǀŝƐĞƐeƚŚĞedƌƵƐƚĞĞeŽŶe ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇeĂŶĚeŵĂŶĂŐĞƐeƚŚĞe
^ĐŚĞŵĞ͛ƐeŝŶǀĞƐƚŵĞŶƚƐeŽŶeĂeĚĂǇͲƚŽͲĚĂǇeďĂƐŝƐeǁŝƚŚŝŶeĐůĞĂƌeƉĂƌĂŵĞƚĞƌƐeƐĞƚeĂŶĚeŽǀĞƌƐĞĞŶeďǇeƚŚĞe
dƌƵƐƚĞĞ͘edŚĞedƌƵƐƚĞĞeƌĞƚĂŝŶƐeƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͕ e ƌŝƐŬeĂŶĚeŽǀĞƌƐŝŐŚƚ͘edŚĞe

^ĐŚĞŵĞ͛Ɛe ĞƋƵŝƚǇe ŵĂŶĚĂƚĞe ŵŽǀĞĚe ƚŽe Ăe ĨƵůůe ŝŶĚĞǆe ďĂƐŝƐe ŝŶe WƵůǇe ϮϬϮϲ͘e •Ŷe ĂŶe ŝŶǀĞƐƚŵĞŶƚͲ
ŵĂŶĂŐĞƌeďĂƐŝƐeĂƚeϯϭejĂƌĐŚeϮϬϮϲ͕enůĂĐŬZŽĐŬeŵĂŶĂŐĞĚeάϮ͕ϲϰϳeŵŝůůŝŽŶ͕eŽƌeϯϰйeŽĨeŶĞƚeĂƐƐĞƚƐ͕e
ĂŶĚeƚŚŝƌĚͲƉĂƌƚǇeŵĂŶĂŐĞƌƐeŚĞůĚeάϱ͕ϬϵϳeŵŝůůŝŽŶ͕eŽƌeϲϲй͘ewƉƉƌŽǆŝŵĂƚĞůǇeϯϯйeŽĨeĂƐƐĞƚƐeǁĞƌĞe
ƉĂƐƐŝǀĞ͘ebŽŝŶŐe ĨŽƌǁĂƌĚ͕e ŝŶĚĞǆeĞƋƵŝƚǇeŚŽůĚŝŶŐƐeǁŝůůeďĞeƐƚĞǁĂƌĚĞĚeďǇenůĂĐŬZŽĐŬe 4ŶǀĞƐƚŵĞŶƚe
^ƚĞǁĂƌĚƐŚŝƉ͕eĂŶĚeĂĐƟǀĞeŚŽůĚŝŶŐƐeĂŶĚeĐŽƌƉŽƌĂƚĞeďŽŶĚeŝƐƐƵĞƌƐeĂĐƌŽƐƐeďŽƚŚeĂĐƟǀĞeĂŶĚeŝŶĚĞǆe
ƐƚƌĂƚĞŐŝĞƐe ďǇe nůĂĐŬZŽĐŬe wĐƟǀĞe 4ŶǀĞƐƚŵĞŶƚe ^ƚĞǁĂƌĚƐŚŝƉ͕e ĂůŽŶŐƐŝĚĞe ƚŚĞe ƌĞůĞǀĂŶƚe ƉŽƌƞŽůŝŽe
ŵĂŶĂŐĞƌƐ͘ 

^ƚĞǁĂƌĚƐŚŝƉe ŝƐe ƚƌĞĂƚĞĚeĂƐeĂeĐŽƌĞe ŝŶǀĞƐƚŵĞŶƚeĚŝƐĐŝƉůŝŶĞeƌĂƚŚĞƌe ƚŚĂŶeĂŶeĞƚŚŝĐĂůeŽǀĞƌůĂǇ͘ e dŚĞe
dƌƵƐƚĞĞe ĞǆƉĞĐƚƐe ĮŶĂŶĐŝĂůůǇe ŵĂƚĞƌŝĂůe ĞŶǀŝƌŽŶŵĞŶƚĂů͕e ƐŽĐŝĂůe ĂŶĚe ŐŽǀĞƌŶĂŶĐĞe ĨĂĐƚŽƌƐe ƚŽe ďĞe
ĐŽŶƐŝĚĞƌĞĚe ǁŚĞƌĞe ƚŚĞǇe ŵĂǇe ĂīĞĐƚe ƚŚĞe ^ĐŚĞŵĞ͛Ɛe ĂďŝůŝƚǇe ƚŽe ŵĞĞƚe ŵĞŵďĞƌe ďĞŶĞĮƚƐ͘e dŚŝƐe
ŝŶĐůƵĚĞƐeƚŚĞeĂƐƐĞƐƐŵĞŶƚeŽĨeƐǇƐƚĞŵŝĐeƌŝƐŬƐ͕eƚŚĞeƋƵĂůŝƚǇeŽĨeŐŽǀĞƌŶĂŶĐĞeĂƚeŝŶǀĞƐƚĞĞeĐŽŵƉĂŶŝĞƐ͕e
ĂŶĚeƚŚĞeĂƉƉƌŽĂĐŚeƚĂŬĞŶeďǇeŵĂŶĂŐĞƌƐeƚŽeĞŶŐĂŐĞŵĞŶƚ͕eǀŽƟŶŐeĂŶĚeĞƐĐĂůĂƟŽŶ͘ 

kŽůůŽǁŝŶŐenůĂĐŬZŽĐŬ͛ƐeĂƉƉŽŝŶƚŵĞŶƚeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ eƚŚĞedƌƵƐƚĞĞeĞǆƉĞĐƚƐenůĂĐŬZŽĐŬeĂŶĚe
ŽƚŚĞƌeƌĞůĞǀĂŶƚeŵĂŶĂŐĞƌƐeŽƌeƉƌŽǀŝĚĞƌƐeƚŽeƚĂŬĞeĂĐĐŽƵŶƚeŽĨeƚŚĞe^ĐŚĞŵĞ͛ƐeƐƚĞǁĂƌĚƐŚŝƉeƉƌŝŽƌŝƟĞƐe
ŝŶeĚĂǇͲƚŽͲĚĂǇeŝŶǀĞƐƚŵĞŶƚeŝŵƉůĞŵĞŶƚĂƟŽŶ͕eƌĞƉŽƌƟŶŐeĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƚǇ͕ eƐƵďũĞĐƚeƚŽeƚŚĞe
ŵĂŶĚĂƚĞƐe ĂŶĚe ƉĂƌĂŵĞƚĞƌƐe ƐĞƚe ďǇe ƚŚĞe dƌƵƐƚĞĞ͘e dŚĞe dƌƵƐƚĞĞe ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe
ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͕ eƌŝƐŬeĂŶĚeŽǀĞƌƐŝŐŚƚeĂŶĚeƐĞĞŬƐeƚŽeĞŶƐƵƌĞeƚŚĂƚeŝƚƐeŵĂŶĂŐĞƌƐeĂƌĞeŝŶĐĞŶƟǀŝƐĞĚe
ƚŽeĂĐƚeŝŶeĂeǁĂǇeƚŚĂƚeƐƵƉƉŽƌƚƐeƚŚĞeďĞƐƚeůŽŶŐͲƚĞƌŵeƌĞƐƵůƚƐeĨŽƌeƚŚĞe^ĐŚĞŵĞ͘edŚĞedƌƵƐƚĞĞeŽǀĞƌƐĞĞƐe
ƚŚĞƐĞeĂƌƌĂŶŐĞŵĞŶƚƐeƚŚƌŽƵŐŚeůĞŐĂůeĚŽĐƵŵĞŶƚĂƟŽŶ͕eŽŶŐŽŝŶŐeƌĞƉŽƌƟŶŐeĂŶĚeŵŽŶŝƚŽƌŝŶŐ͕eĂŶĚe
ƌĞŐƵůĂƌeĚŝĂůŽŐƵĞeǁŝƚŚenůĂĐŬZŽĐŬeĂŶĚeƚŚĞeƵŶĚĞƌůǇŝŶŐeŵĂŶĂŐĞƌƐ͘ 

dŚĞedƌƵƐƚĞĞ͛ƐeƚŚƌĞĞeƐƚĞǁĂƌĚƐŚŝƉeƚŚĞŵĞƐeĂƌĞeƐĞƚeŽƵƚeŝŶe^ĞĐƟŽŶeveĂŶĚeĂƌĞeĐŽŵŵƵŶŝĐĂƚĞĚeƚŽe
nůĂĐŬZŽĐŬe ĂƐe ĞǆƉĞĐƚĂƟŽŶƐ͘e dŚĞǇe ĂƌĞe ƌĞŇĞĐƚĞĚe ŝŶe ƋƵĂƌƚĞƌůǇe ƐƚĞǁĂƌĚƐŚŝƉe ƌĞƉŽƌƟŶŐe ĂŶĚe
ƌĞǀŝĞǁĞĚeĂŐĂŝŶƐƚe ƚŚĞe ŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐe ĂŶĚe ƚŚĞeZĞƐƉŽŶƐŝďůĞe 4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ͘ ejĂŶĂŐĞƌe
ƐĞůĞĐƟŽŶ͕e ŵŽŶŝƚŽƌŝŶŐe ĂŶĚe ƌĞǀŝĞǁe ŽĨe ƚŚĞe ƵŶĚĞƌůǇŝŶŐe ŵĂŶĂŐĞƌƐe ŶŽǁe Ɛŝƚe ǁŝƚŚe nůĂĐŬZŽĐŬ͕e
ŝŶĨŽƌŵĞĚeďǇeŝƚƐeŵĂŶĂŐĞƌeƌĞƐĞĂƌĐŚeƚĞĂŵ͕eƐŽeƚŚĞedƌƵƐƚĞĞ͛ƐeŝŶŇƵĞŶĐĞeŽǀĞƌeƚŚŽƐĞeŵĂŶĂŐĞƌƐeŝƐe
ĞǆĞƌĐŝƐĞĚe ŝŶĚŝƌĞĐƚůǇ͕ e ƚŚƌŽƵŐŚenůĂĐŬZŽĐŬ͘e 4ŶeƉƌĂĐƟĐĞ͕e ƚŚĞe dƌƵƐƚĞĞe ĐĂŶe ƌĞƋƵŝƌĞenůĂĐŬZŽĐŬe ƚŽe
ƌĞŇĞĐƚeŝƚƐeƚŚĞŵĞƐeŝŶeƚŚĞeĞǆƉĞĐƚĂƟŽŶƐeŝƚeƐĞƚƐeĨŽƌeƵŶĚĞƌůǇŝŶŐeŵĂŶĂŐĞƌƐ͕eƚŽeƌĞƉŽƌƚeŽŶeŚŽǁeƚŚŽƐĞe
ŵĂŶĂŐĞƌƐeĂƌĞeŵĞĞƟŶŐeƚŚĞŵ͕eĂŶĚeƚŽeĞƐĐĂůĂƚĞeǁŚĞƌĞeƚŚĞǇeĂƌĞeŶŽƚ͘ 

^ƚĞǁĂƌĚƐŚŝƉewƉƉƌŽĂĐŚ 
dŚĞe^ĐŚĞŵĞeƚĂŬĞƐeĂŶeŝŶƚĞŐƌĂƚĞĚeĂƉƉƌŽĂĐŚeƚŽeƐƚĞǁĂƌĚƐŚŝƉeĂĐƌŽƐƐeĂƐƐĞƚeĐůĂƐƐĞƐ͘e^ƚĞǁĂƌĚƐŚŝƉe
ĂĐƟǀŝƟĞƐe ŝŶĐůƵĚĞe ĞŶŐĂŐĞŵĞŶƚ͕e ǀŽƟŶŐ͕e ŵĂŶĂŐĞƌe ŵŽŶŝƚŽƌŝŶŐ͕e ĞƐĐĂůĂƟŽŶ͕e ĐŽůůĂďŽƌĂƟǀĞe
ŝŶŝƟĂƟǀĞƐe ĂŶĚeƉƵďůŝĐe ƉŽůŝĐǇe ĞŶŐĂŐĞŵĞŶƚeǁŚĞƌĞe ƚŚĞƐĞe ĂƌĞe ĞǆƉĞĐƚĞĚe ƚŽe ƐƵƉƉŽƌƚe ůŽŶŐͲƚĞƌŵe
ǀĂůƵĞeĂŶĚeƉƌŽƚĞĐƚeŵĞŵďĞƌeŽƵƚĐŽŵĞƐ͘ 

4ŶeƉƵďůŝĐeŵĂƌŬĞƚƐ͕eƐƚĞǁĂƌĚƐŚŝƉe ŝƐeƵŶĚĞƌƚĂŬĞŶeƚŚƌŽƵŐŚeƚŚĞe^ĐŚĞŵĞ͛ƐeĚĞůĞŐĂƚĞĚe ŝŶǀĞƐƚŵĞŶƚe
ŵĂŶĂŐĞŵĞŶƚe ĂƌƌĂŶŐĞŵĞŶƚƐ͕e ŝŶĐůƵĚŝŶŐe nůĂĐŬZŽĐŬe ĨŽůůŽǁŝŶŐe ŝƚƐe ĂƉƉŽŝŶƚŵĞŶƚe ĂƐe ĮĚƵĐŝĂƌǇe
ŵĂŶĂŐĞƌeŝŶeϮϬϮϲ͘ewƐeƉĂƌƚeŽĨeƚŚŝƐeĂƉƉƌŽĂĐŚ͕eĞŶŐĂŐĞŵĞŶƚeĂŶĚeǀŽƟŶŐeƐĞƌǀŝĐĞƐeĂƌĞeƵƐĞĚeĂĐƌŽƐƐe
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ϵ 
 

Ăe ůĂƌŐĞe ƉƌŽƉŽƌƟŽŶe ŽĨe ƚŚĞe ^ĐŚĞŵĞ͛Ɛe ƉƵďůŝĐe ŵĂƌŬĞƚe ĂƐƐĞƚƐ͘e dŚĞe dƌƵƐƚĞĞe ŵŽŶŝƚŽƌƐe ƚŚĞƐĞe
ĂĐƟǀŝƟĞƐe ƚŚƌŽƵŐŚe ƚŚĞŝƌe ĂŶŶƵĂůe ƌĞǀŝĞǁe ŽĨe ŝŶǀĞƐƚŵĞŶƚe ďĞůŝĞĨƐ͕e ǁŚĞƌĞe ƚŚĞǇe ǁŝůůe ƌĞǀŝĞǁe ƚŚĞe
ĞŶŐĂŐĞŵĞŶƚe ĂŶĚe ǀŽƟŶŐeĚĂƚĂ͕e ĂŶĂůǇƐĞe ĐĂƐĞe ƐƚƵĚŝĞƐe ĂŶĚe ĐŚĂůůĞŶŐĞeǁŚĞƌĞe ĂĐƟǀŝƟĞƐeĚŽeŶŽƚe
ŵĞĞƚeƚŚĞe^ĐŚĞŵĞ͛ƐeĞǆƉĞĐƚĂƟŽŶƐ͘ 

4Ŷe ƉƌŝǀĂƚĞeŵĂƌŬĞƚƐe ĂŶĚe ƌĞĂůe ĂƐƐĞƚƐ͕e ƐƚĞǁĂƌĚƐŚŝƉe ŝƐe ŐĞŶĞƌĂůůǇe ĞǆĞƌĐŝƐĞĚe ƚŚƌŽƵŐŚe ĚĞůĞŐĂƚĞĚe
ĂƌƌĂŶŐĞŵĞŶƚƐ͕eĂŶĚeĞŶŐĂŐĞŵĞŶƚeǁŝƚŚeŵĂŶĂŐĞƌƐeŽŶeŝƐƐƵĞƐeƐƵĐŚeĂƐe9^beŝŶƚĞŐƌĂƟŽŶ͕eĞŵŝƐƐŝŽŶƐe
ĚĂƚĂ͕eƐƵƉƉůǇͲĐŚĂŝŶeƌŝƐŬƐ͕eďŝŽĚŝǀĞƌƐŝƚǇ͕ eĐŽŵŵƵŶŝƚǇeŝŵƉĂĐƚeĂŶĚeŐŽǀĞƌŶĂŶĐĞ͘edŚĞeƚŽŽůƐeĂǀĂŝůĂďůĞe
ǀĂƌǇeďǇeĂƐƐĞƚeĐůĂƐƐ͕eďƵƚeƚŚĞeŽďũĞĐƟǀĞeŝƐeĐŽŶƐŝƐƚĞŶƚ͗eƚŽeŚĞůƉeĞŶƐƵƌĞeƚŚĂƚeĐĂƉŝƚĂůeŝƐeŵĂŶĂŐĞĚe
ƌĞƐƉŽŶƐŝďůǇeĂŶĚeŝŶeůŝŶĞeǁŝƚŚeƚŚĞedƌƵƐƚĞĞ͛ƐeĮĚƵĐŝĂƌǇeĚƵƚǇ͘ 

tŚĞƌĞeĐŽŶĐĞƌŶƐeĂƌŝƐĞ͕eƚŚĞedƌƵƐƚĞĞeŵĂǇeƐĞĞŬeĨƵƌƚŚĞƌeŝŶĨŽƌŵĂƟŽŶeĨƌŽŵeƚŚĞeƌĞůĞǀĂŶƚeƉƌŽǀŝĚĞƌ͕ e
ŝŶĐƌĞĂƐĞeŵŽŶŝƚŽƌŝŶŐ͕eƌĞǀŝĞǁeŝƚƐeƐƚĞǁĂƌĚƐŚŝƉeĂƌƌĂŶŐĞŵĞŶƚƐ͕eŽƌ͕ eǁŚĞƌĞeĂƉƉƌŽƉƌŝĂƚĞ͕eĐŽŶƐŝĚĞƌe
ĐŚĂŶŐĞƐeƚŽeƚŚĞeƌĞůĞǀĂŶƚeŵĂŶĚĂƚĞ͘
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ϭϬ 
 

Bϟϙ@ĺŽôŘĲÍĲèôϙЭϙŘôŜĺŪŘèôŜ 
bŽǀĞƌŶĂŶĐĞ 

ZĞƐŽƵƌĐĞƐ 
dŚĞedƌƵƐƚĞĞenŽĂƌĚeƌĞƚĂŝŶƐeƵůƟŵĂƚĞeƌĞƐƉŽŶƐŝďŝůŝƚǇeĨŽƌeƐƚĞǁĂƌĚƐŚŝƉeĂŶĚeŽǀĞƌƐĞĞƐeƚŚĞe^ĐŚĞŵĞΖƐe
ĂƉƉƌŽĂĐŚe ĂƐe ƉĂƌƚe ŽĨe ŝƚƐe ĮĚƵĐŝĂƌǇe ĚƵƚǇe ƚŽe ĂĐƚe ŝŶe ƚŚĞe ďĞƐƚe ŝŶƚĞƌĞƐƚƐe ŽĨe ŵĞŵďĞƌƐe ĂŶĚe

ďĞŶĞĮĐŝĂƌŝĞƐ͘e^ƚĞǁĂƌĚƐŚŝƉeĐŽŶƐŝĚĞƌĂƟŽŶƐeĂƌĞeĞŵďĞĚĚĞĚeǁŝƚŚŝŶeƚŚĞe^ĐŚĞŵĞΖƐe^ƚĂƚĞŵĞŶƚeŽĨe
4ŶǀĞƐƚŵĞŶƚe WƌŝŶĐŝƉůĞƐe ;^4WͿe ĂŶĚe ZĞƐƉŽŶƐŝďůĞe 4ŶǀĞƐƚŵĞŶƚe ;Z4Ϳe WŽůŝĐǇ͕ e ǁŚŝĐŚe ƐĞƚe ŽƵƚe ƚŚĞe
dƌƵƐƚĞĞΖƐe ĞǆƉĞĐƚĂƟŽŶƐe ƌĞŐĂƌĚŝŶŐe ƚŚĞe ŵĂŶĂŐĞŵĞŶƚe ŽĨe ĮŶĂŶĐŝĂůůǇe ŵĂƚĞƌŝĂůe 9^be ĨĂĐƚŽƌƐ͕e
ĞŶŐĂŐĞŵĞŶƚeĂŶĚeǀŽƟŶŐ͘ 
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ϭϭ 
 

dŚĞedƌƵƐƚĞĞeŽǀĞƌƐĞĞƐenůĂĐŬZŽĐŬΖƐeĚĞůŝǀĞƌǇeŽĨeƐƚĞǁĂƌĚƐŚŝƉeƚŚƌŽƵŐŚeƌĞŐƵůĂƌeƌĞƉŽƌƟŶŐ͕eĂŶŶƵĂůe
ƌĞǀŝĞǁeĂŶĚe ĐŚĂůůĞŶŐĞ͘evWdeƉƌŽǀŝĚĞƐe ƐƵƉƉŽƌƚe ƚŽe ƚŚĞe dƌƵƐƚĞĞe ŝŶe ƚŚĞeŽǀĞƌƐŝŐŚƚeŽĨenůĂĐŬZŽĐŬe
ŝŶĐůƵĚŝŶŐe ŝŶe ƌĞůĂƟŽŶe ƚŽe ƐƚĞǁĂƌĚƐŚŝƉ͘e WĞƌŝŽĚŝĐe ƌĞƉŽƌƟŶŐe ĐŽǀĞƌƐe ƐƚĞǁĂƌĚƐŚŝƉe ƉƌŝŽƌŝƟĞƐ͕e
ĞŶŐĂŐĞŵĞŶƚe ĂĐƟǀŝƚǇ͕ e ǀŽƟŶŐe ĚĞĐŝƐŝŽŶƐ͕e ƐŝŐŶŝĮĐĂŶƚe ǀŽƚĞƐ͕e ƚŚĞŵĂƟĐe ĚĞǀĞůŽƉŵĞŶƚƐe ĂŶĚe ƚŚĞe
ŽǀĞƌƐŝŐŚƚeŽĨeƵŶĚĞƌůǇŝŶŐeŝŶǀĞƐƚŵĞŶƚeŵĂŶĂŐĞƌƐ͘edŚĞedƌƵƐƚĞĞeƌĞǀŝĞǁƐeƚŚŝƐeŝŶĨŽƌŵĂƟŽŶeĂŶŶƵĂůůǇe
ƚŽe ĂƐƐĞƐƐe ǁŚĞƚŚĞƌe ƐƚĞǁĂƌĚƐŚŝƉe ĂĐƟǀŝƟĞƐe ƌĞŵĂŝŶe ĂůŝŐŶĞĚe ǁŝƚŚe ƚŚĞe ^ĐŚĞŵĞΖƐe ŝŶǀĞƐƚŵĞŶƚe
ďĞůŝĞĨƐ͕eůŽŶŐͲƚĞƌŵeŽďũĞĐƟǀĞƐeĂŶĚeZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ͘ê ƚĞǁĂƌĚƐŚŝƉeĂůƐŽeĨŽƌŵƐeƉĂƌƚe
ŽĨeƚŚĞedƌƵƐƚĞĞΖƐeďƌŽĂĚĞƌeĂƐƐĞƐƐŵĞŶƚeŽĨenůĂĐŬZŽĐŬΖƐeĞīĞĐƟǀĞŶĞƐƐeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌeĂŶĚeŝƐe
ĐŽŶƐŝĚĞƌĞĚeĂůŽŶŐƐŝĚĞeŝŶǀĞƐƚŵĞŶƚeƉĞƌĨŽƌŵĂŶĐĞ͕eƌŝƐŬeŵĂŶĂŐĞŵĞŶƚeĂŶĚeƐĞƌǀŝĐĞeĚĞůŝǀĞƌǇ͘  

nůĂĐŬZŽĐŬe ƐƵƉƉŽƌƚƐe ƚŚĞe dƌƵƐƚĞĞΖƐe ŽǀĞƌƐŝŐŚƚe ƌĞƐƉŽŶƐŝďŝůŝƟĞƐe ƚŚƌŽƵŐŚe ƌĞŐƵůĂƌe ƐƚĞǁĂƌĚƐŚŝƉe
ƵƉĚĂƚĞƐ͕e ŵĂƌŬĞƚe ŝŶƐŝŐŚƚƐe ĂŶĚe ƚƌĂŝŶŝŶŐe ƐĞƐƐŝŽŶƐe ĐŽǀĞƌŝŶŐe ƌĞƐƉŽŶƐŝďůĞe ŝŶǀĞƐƚŵĞŶƚe
ĚĞǀĞůŽƉŵĞŶƚƐ͕e ƌĞŐƵůĂƚŽƌǇe ĐŚĂŶŐĞƐ͕e ĞŵĞƌŐŝŶŐe ƐƚĞǁĂƌĚƐŚŝƉe ƚŚĞŵĞƐe ĂŶĚe ŝŶĚƵƐƚƌǇe ďĞƐƚe
ƉƌĂĐƟĐĞ͘e dŚĞƐĞe ƐĞƐƐŝŽŶƐe ŚĞůƉe ĞŶƐƵƌĞe ƚŚĂƚe dƌƵƐƚĞĞƐe ŵĂŝŶƚĂŝŶe ƚŚĞe ŬŶŽǁůĞĚŐĞe ĂŶĚe
ƵŶĚĞƌƐƚĂŶĚŝŶŐeŶĞĐĞƐƐĂƌǇeƚŽeĞīĞĐƟǀĞůǇeŽǀĞƌƐĞĞeĚĞůĞŐĂƚĞĚeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐ͘edŚĞedƌƵƐƚĞĞe
ǁĂƐe ƉƌĞǀŝŽƵƐůǇe ƐƵƉƉŽƌƚĞĚe ďǇe vŽĂůe WĞŶƐŝŽŶe dƌƵƐƚĞĞƐe 4ŶǀĞƐƚŵĞŶƚe (ŝŵŝƚĞĚe ĂƐe WƌŝŶĐŝƉĂůe
4ŶǀĞƐƚŵĞŶƚewĚǀŝƐĞƌeƚŽeϴejĂƌĐŚeϮϬϮϲ͕eƐŝŶĐĞeƚŚĞŶenůĂĐŬZŽĐŬeŚĂƐeŚĞůĚeƚŚĂƚeƌŽůĞ͘edŚĞe4ŶǀĞƐƚŵĞŶƚe
^ƵďͲĐŽŵŵŝƩĞĞeĐŽŶƟŶƵĞƐeƚŽeĚƌĂǁeŽŶeƚǁŽe ŝŶĚĞƉĞŶĚĞŶƚe ŝŶǀĞƐƚŵĞŶƚeĂĚǀŝƐĞƌƐ͕eǁŚŽeƉƌŽǀŝĚĞe
ŝŶĚĞƉĞŶĚĞŶƚeĂĚǀŝĐĞeĂŶĚeĐŚĂůůĞŶŐĞeĂƐeƉĂƌƚeŽĨeƚŚĞe^ĐŚĞŵĞ͛ƐeŐŽǀĞƌŶĂŶĐĞeĨƌĂŵĞǁŽƌŬ͘ 

AĞůĞŐĂƚĞĚe^ƚĞǁĂƌĚƐŚŝƉejŽĚĞů 
dŚĞe dƌƵƐƚĞĞe ŚĂƐe ĚĞůĞŐĂƚĞĚe ƚŚĞe ŝŵƉůĞŵĞŶƚĂƟŽŶe ŽĨe ƐƚĞǁĂƌĚƐŚŝƉe ĂĐƟǀŝƟĞƐe ƚŽe ŝƚƐe ĂƉƉŽŝŶƚĞĚe
ĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ enůĂĐŬZŽĐŬ͘edŚŝƐeŝŶĐůƵĚĞƐeƚŚĞeŝŶƚĞŐƌĂƟŽŶeŽĨeƐƚĞǁĂƌĚƐŚŝƉeŝŶƚŽeŝŶǀĞƐƚŵĞŶƚe
ĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ͕e ĞŶŐĂŐĞŵĞŶƚeǁŝƚŚe ŝŶǀĞƐƚĞĞe ĐŽŵƉĂŶŝĞƐ͕e ǀŽƟŶŐe ĂĐƟǀŝƚǇeǁŚĞƌĞe ĂƉƉůŝĐĂďůĞ͕e
ĂŶĚeŽǀĞƌƐŝŐŚƚeŽĨeƵŶĚĞƌůǇŝŶŐeŝŶǀĞƐƚŵĞŶƚeŵĂŶĂŐĞƌƐ͘etŚŝůĞeƚŚĞeŝŵƉůĞŵĞŶƚĂƟŽŶeŽĨeƐƚĞǁĂƌĚƐŚŝƉe
ĂĐƟǀŝƟĞƐe ŝƐe ĚĞůĞŐĂƚĞĚ͕e ƚŚĞe dƌƵƐƚĞĞe ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ŝŶǀĞƐƚŵĞŶƚe ƐƚƌĂƚĞŐǇ͕ e ƌŝƐŬe ĂŶĚe
ŽǀĞƌƐŝŐŚƚ͕eŝŶĐůƵĚŝŶŐeƐĞƫŶŐeƚŚĞeƉĂƌĂŵĞƚĞƌƐeǁŝƚŚŝŶeǁŚŝĐŚenůĂĐŬZŽĐŬeŽƉĞƌĂƚĞƐeĂŶĚeŽǀĞƌƐĞĞŝŶŐe
ƚŚĂƚe ƐƚĞǁĂƌĚƐŚŝƉe ŝƐe ĚĞůŝǀĞƌĞĚe ŝŶe Ăe ŵĂŶŶĞƌe ĐŽŶƐŝƐƚĞŶƚe ǁŝƚŚe ƚŚĞe ^ĐŚĞŵĞΖƐe ŝŶǀĞƐƚŵĞŶƚe
ŽďũĞĐƟǀĞƐeĂŶĚeZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ͘  

dƌƵƐƚĞĞeĂŶĚevWdeƐƚĞǁĂƌĚƐŚŝƉeƌĞƐŽƵƌĐĞ 
nůĂĐŬZŽĐŬeĚĞůŝǀĞƌƐeĚĞůĞŐĂƚĞĚeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐeĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ eǁŚŝůĞeƚŚĞedƌƵƐƚĞĞe
ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ƐĞƫŶŐe ĞǆƉĞĐƚĂƟŽŶƐ͕e ŽǀĞƌƐĞĞŝŶŐe ĚĞůŝǀĞƌǇe ĂŶĚe ĐŚĂůůĞŶŐŝŶŐe
ƉĞƌĨŽƌŵĂŶĐĞ͘e 

hŶĚĞƌeƚŚĞeĮĚƵĐŝĂƌǇeĂƌƌĂŶŐĞŵĞŶƚ͕eƚŚĞedƌƵƐƚĞĞ͛ƐeƐƚĞǁĂƌĚƐŚŝƉeŽǀĞƌƐŝŐŚƚeŝƐeƐƵƉƉŽƌƚĞĚeďǇevWd͕ e
ǁŚŽeǁŝůůeŵŽŶŝƚŽƌenůĂĐŬƌŽĐŬ͛ƐeƉĞƌĨŽƌŵĂŶĐĞeŝŶĐůƵĚŝŶŐeŝŶeƌĞůĂƟŽŶeƚŽeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐ͘evWde
ƌĞƐŽƵƌĐĞeŝƐeĚŝƌĞĐƚĞĚeĂƚeƐĞƫŶŐeƚŚĞedƌƵƐƚĞĞΖƐeĞǆƉĞĐƚĂƟŽŶƐ͕eƌĞǀŝĞǁŝŶŐenůĂĐŬZŽĐŬΖƐeƐƚĞǁĂƌĚƐŚŝƉe
ĂĐƟǀŝƟĞƐeĂŶŶƵĂůůǇeĂŐĂŝŶƐƚeƚŚĞeŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐeĂŶĚeƚŚĞeZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ͕ eĂŶĚe

ĐŚĂůůĞŶŐŝŶŐe ĚĞůŝǀĞƌǇe ǁŚĞƌĞe ĂĐƟǀŝƚǇe ĨĂůůƐe ƐŚŽƌƚ͘e dŚĞe vŽŵŵŝƩĞĞe ŽĨe jĂŶĂŐĞŵĞŶƚe ĂŶĚe ƚŚĞe
4ŶǀĞƐƚŵĞŶƚe ^ƵďͲĐŽŵŵŝƩĞĞeŽǁŶeĂŶĚe ĐŚĂůůĞŶŐĞe ƐƚĞǁĂƌĚƐŚŝƉ͕e ƐƵƉƉŽƌƚĞĚeďǇe ƚŚĞeǁŝĚĞƌe vWde
ĞǆĞĐƵƟǀĞeĂŶĚeƚŚĞe4ŶǀĞƐƚŵĞŶƚe^ƵďͲĐŽŵŵŝƩĞĞΖƐeŝŶĚĞƉĞŶĚĞŶƚeĂĚǀŝƐĞƌƐ͘e 

dŚĞevŽŵŵŝƩĞĞeŽĨejĂŶĂŐĞŵĞŶƚeďƌŝŶŐƐe Ăe ƌĂŶŐĞeŽĨe ƌĞůĞǀĂŶƚe ĞǆƉĞƌŝĞŶĐĞe ƚŽe ŝƚƐe ŽǀĞƌƐŝŐŚƚeŽĨe
ƐƚĞǁĂƌĚƐŚŝƉ͘e9ůĞĐƚĞĚedƌƵƐƚĞĞeAŝƌĞĐƚŽƌƐeŚĂǀĞeĚŝƌĞĐƚeĞǆƉĞƌŝĞŶĐĞeŽĨeĂŶeŝŶĚƵƐƚƌǇeĐĂƌƌǇŝŶŐeŚƵŵĂŶe
ƌŝŐŚƚƐ͕eƐĂĨĞƚǇeĂŶĚeĞŶǀŝƌŽŶŵĞŶƚĂůeƌŝƐŬƐ͖eĂƉƉŽŝŶƚĞĚedƌƵƐƚĞĞeAŝƌĞĐƚŽƌƐeďƌŝŶŐeĮŶĂŶĐŝĂůeĂŶĚeĂƐƐĞƚe
ŵĂŶĂŐĞŵĞŶƚe ĞǆƉĞƌŝĞŶĐĞ͘e dŚĞe vŽŵŵŝƩĞĞe ŽĨe jĂŶĂŐĞŵĞŶƚe ŚĂƐe ĞŝŐŚƚe ŵĞŵďĞƌƐ͗e ĨŽƵƌe
ĂƉƉŽŝŶƚĞĚeďǇeƚŚĞevŽŵŵŝƩĞĞeŝƚƐĞůĨeĂŶĚeĨŽƵƌeWĞŶƐŝŽŶĞƌeZĞƉƌĞƐĞŶƚĂƟǀĞƐeĞůĞĐƚĞĚeďǇe^ĐŚĞŵĞe
ŵĞŵďĞƌƐeĨƌŽŵeĨŽƵƌeŐĞŽŐƌĂƉŚŝĐĂůeĐŽŶƐƟƚƵĞŶĐŝĞƐ͘ewƐeĂƚeϯϭejĂƌĐŚeϮϬϮϲeƚŚĞevŚĂŝƌeǁĂƐevŚĞƌǇůe
wŐŝƵƐ͘e^ƚĞǁĂƌĚƐŚŝƉeƐŝƚƐeǁŝƚŚŝŶeƚŚĞeƌĞŵŝƚeŽĨeƚŚĞe4ŶǀĞƐƚŵĞŶƚe^ƵďͲĐŽŵŵŝƩĞĞ͕eǁŚŝĐŚeŝƐeĐŚĂŝƌĞĚe
ďǇe9ǀĞekŝŶŶeĂŶĚeĚƌĂǁƐeŽŶeƚǁŽeŝŶĚĞƉĞŶĚĞŶƚeŝŶǀĞƐƚŵĞŶƚeĂĚǀŝƐĞƌƐ͕eǁŚŽeĂƩĞŶĚeĂƐeŶŽŶͲǀŽƟŶŐe
ŵĞŵďĞƌƐ͘ 

dŚĞe ^ĐŚĞŵĞe ƵƐĞƐe ĞǆƚĞƌŶĂůe ƉƌŽǀŝĚĞƌƐe ĨŽƌe ƉƌŽǆǇe ĂĚŵŝŶŝƐƚƌĂƟŽŶe ĂŶĚe ǀŽƟŶŐe ŽƉĞƌĂƟŽŶƐ͖e
ŐŽǀĞƌŶĂŶĐĞe ƌĞƐĞĂƌĐŚ͖e ĐŽŵƉĂŶǇe ĂŶĚe ƐƵƐƚĂŝŶĂďŝůŝƚǇe ĚĂƚĂ͖e ĞŶŐĂŐĞŵĞŶƚe ƐĞƌǀŝĐĞƐ͖e ĂŶĚe ǀŽƟŶŐe
ĂŶĂůǇƐŝƐ͘e AƵƌŝŶŐe ƚŚĞe ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚe ƚŚĞƐĞeǁĞƌĞe ƉƌŽǀŝĚĞĚe ďǇe 9•^e Ăƚe kĞĚĞƌĂƚĞĚe yĞƌŵĞƐe
;ĞŶŐĂŐĞŵĞŶƚeĂŶĚeǀŽƟŶŐͿ͕ebĂůůĂŐŚĞƌe;ǀŽƟŶŐeĂŶĂůǇƐŝƐͿeĂŶĚej^v4e;9^beĂŶĚeĐůŝŵĂƚĞeĚĂƚĂͿ͕eĂƐe
ĚĞƐĐƌŝďĞĚeŝŶeƚŚĞejŽŶŝƚŽƌŝŶŐeƐĞƌǀŝĐĞeƉƌŽǀŝĚĞƌƐeƐĞĐƟŽŶeŽĨeƚŚĞewĐƟǀŝƟĞƐeΘe•ƵƚĐŽŵĞƐeZĞƉŽƌƚ͘e
4ŶƐƟƚƵƟŽŶĂůe ^ŚĂƌĞŚŽůĚĞƌe ^ĞƌǀŝĐĞƐe ;4^^Ϳe ƉƌŽǀŝĚĞĚe ǀŽƟŶŐe ĨĂĐŝůŝƚĂƟŽŶe ƚŚƌŽƵŐŚe ŝƚƐe WƌŽǆǇe
9ǆĐŚĂŶŐĞe ƉůĂƞŽƌŵe ĚƵƌŝŶŐe ƚŚĞe ƌĞƉŽƌƟŶŐe ƉĞƌŝŽĚ͘e hŶĚĞƌe ƚŚĞe ĮĚƵĐŝĂƌǇe ĂƌƌĂŶŐĞŵĞŶƚe ƚŚĞe
ĞƋƵŝǀĂůĞŶƚeƐĞƌǀŝĐĞƐeĂƌĞeƉƌŽĐƵƌĞĚeďǇenůĂĐŬZŽĐŬ͘e 

dŚĞe^ĐŚĞŵĞ͛ƐeĂƉƉŽŝŶƚŵĞŶƚƐeĂƐeĂƚeϯϭejĂƌĐŚeϮϬϮϲeǁĞƌĞ͗e 

x WƌŝŶĐŝƉĂůe4ŶǀĞƐƚŵĞŶƚewĚǀŝƐĞƌ͗evŽĂůeWĞŶƐŝŽŶedƌƵƐƚĞĞƐe4ŶǀĞƐƚŵĞŶƚe(ŝŵŝƚĞĚeƚŽeϴejĂƌĐŚe
ϮϬϮϲeĂŶĚenůĂĐŬZŽĐŬe4ŶǀĞƐƚŵĞŶƚejĂŶĂŐĞŵĞŶƚeĨƌŽŵeϵejĂƌĐŚeϮϬϮϲ͖e 

x WƌŝŶĐŝƉĂůe4ŶǀĞƐƚŵĞŶƚejĂŶĂŐĞƌƐ͗enůĂĐŬZŽĐŬe4ŶǀĞƐƚŵĞŶƚejĂŶĂŐĞŵĞŶƚe;httͿ͕eflƵǀĞĞŶe
ZĞĂůe9ƐƚĂƚĞ͕eWb4je(ŝŵŝƚĞĚ͕eWWjwjeĂŶĚe^ĐŚƌŽĚĞƌƐeƉůĐ͖e 

x vƵƐƚŽĚŝĂŶ͗e dŚĞe flŽƌƚŚĞƌŶe dƌƵƐƚe vŽŵƉĂŶǇ͕ e ǁŚŝĐŚe ĂůƐŽe ƉƌŽǀŝĚĞƐe ŝŶǀĞƐƚŵĞŶƚe
ĂĐĐŽƵŶƟŶŐ͕eƉĞƌĨŽƌŵĂŶĐĞeŵĞĂƐƵƌĞŵĞŶƚeĂŶĚeƐĞĐƵƌŝƟĞƐeůĞŶĚŝŶŐ͖e 

x wĐƚƵĂƌǇ͗ekŝŽŶĂeAƵŶƐŝƌĞ͕ebŽǀĞƌŶŵĞŶƚewĐƚƵĂƌǇ͖e 
x wƵĚŝƚŽƌ͗eAĞůŽŝƩĞe((W͖e 
x WƌŝŶĐŝƉĂůe(ĞŐĂůewĚǀŝƐĞƌ͗e(ŝŶŬůĂƚĞƌƐe((W͖eĂŶĚe 
x WĞŶƐŝŽŶƐewĚŵŝŶŝƐƚƌĂƚŽƌ͗evĂƉŝƚĂeWĞŶƐŝŽŶe^ŽůƵƟŽŶƐe(ŝŵŝƚĞĚ͘ 
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nůĂĐŬZŽĐŬe^ƚĞǁĂƌĚƐŚŝƉevĂƉĂďŝůŝƟĞƐ 
nůĂĐŬZŽĐŬeĚĞůŝǀĞƌƐeƐƚĞǁĂƌĚƐŚŝƉeƚŚƌŽƵŐŚeƚǁŽeƐƉĞĐŝĂůŝƐƚeƚĞĂŵƐ͘e 

MůĂĐŬZŽĐŬI cŶǀĞƐƚŵĞŶƚI ^ƚĞǁĂƌĚƐŚŝƉI ;Mc^Ϳe ŝƐe ŽŶĞe ŽĨe ƚŚĞe ůĂƌŐĞƐƚe ƐƚĞǁĂƌĚƐŚŝƉe ƚĞĂŵƐe ŝŶe ƚŚĞe
ŝŶĚƵƐƚƌǇ͘etŝƚŚeŵŽƌĞeƚŚĂŶeϲϬeƉƌŽĨĞƐƐŝŽŶĂůƐeĨŽĐƵƐĞĚeĨƵůůeƟŵĞeŽŶeƐƚĞǁĂƌĚƐŚŝƉ͕eƚŚĞeƚĞĂŵeďƌŝŶŐƐe
ĂeďƌĞĂĚƚŚeŽĨeƐŬŝůůƐĞƚƐeĂŶĚeůŝĨĞeĞǆƉĞƌŝĞŶĐĞƐeƚŽeƚŚĞŝƌeǁŽƌŬ͘e 

n4^eŚĂƐeĂeƉƌĞƐĞŶĐĞeŝŶewŵĞƌŝĐĂƐ͕ewWwveĂŶĚe9j9weĂĐƌŽƐƐeŶŝŶĞeŽĸĐĞƐ͕eĞŶĂďůŝŶŐeĞŶŐĂŐĞŵĞŶƚe
ǁŝƚŚeĐŽŵƉĂŶŝĞƐeƚŚĂƚeŵĂŬĞeƵƉeĂƉƉƌŽǆŝŵĂƚĞůǇeϲϰйeŽĨenůĂĐŬZŽĐŬΖƐeĐůŝĞŶƚƐΖeŝŶĚĞǆeĞƋƵŝƚǇewhj͘e
dŚĞeƚĞĂŵΖƐeůŽĐĂůeĂƉƉƌŽĂĐŚeĂůůŽǁƐeŝƚeƚŽeĞǆĞĐƵƚĞeƚŚĞeƐƚĞǁĂƌĚƐŚŝƉeƉƌŽŐƌĂŵŵĞeŵŽƐƚeĞīĞĐƟǀĞůǇe
ĂĐƌŽƐƐeĚŝīĞƌĞŶƚeũƵƌŝƐĚŝĐƟŽŶƐ͘edŚĞeŶŝŶĞeŽĸĐĞƐeĂƌĞeůŽĐĂƚĞĚeŝŶ͗ 

x TŵĞƌŝĐĂƐ͗ flĞǁezŽƌŬ͕eAĞůĂǁĂƌĞ͕etĂƐŚŝŶŐƚŽŶeA͘v͕͘e^ĂŶekƌĂŶĐŝƐĐŽ 

x dDdT͗ (ŽŶĚŽŶ 

x TWT2͗ ^ŝŶŐĂƉŽƌĞ͕eyŽŶŐettŽŶŐ͕edŽŬǇŽ͕e^ǇĚŶĞǇ 

n4^eďĞŶĞĮƚƐeĨƌŽŵeŝŶƚĞƌŶĂůeƚƌĂŝŶŝŶŐeƐĞƐƐŝŽŶƐeĂŶĚeĂeĐůŽƐĞeƉĂƌƚŶĞƌƐŚŝƉeǁŝƚŚenůĂĐŬZŽĐŬΖƐe(ĞŐĂůe
ĂŶĚe vŽŵƉůŝĂŶĐĞe ƚĞĂŵe ƚŽe ĞŶƐƵƌĞe ĐŽŵƉůŝĂŶĐĞe ǁŝƚŚe ƌĞŐƵůĂƚŽƌǇe ƌĞƋƵŝƌĞŵĞŶƚƐe ĂƌŽƵŶĚe
ƐƚĞǁĂƌĚƐŚŝƉ͘e(ĞĂƌŶŝŶŐeŽƉƉŽƌƚƵŶŝƟĞƐeĂƌĞeĂǀĂŝůĂďůĞeƚŽeƚŚĞeƚĞĂŵeǇĞĂƌͲƌŽƵŶĚeƚŚƌŽƵŐŚenůĂĐŬZŽĐŬe
wĐĂĚĞŵŝĞƐ͕e ŝŶƚĞƌŶĂůe ůĞĂƌŶŝŶŐe ƐĞƐƐŝŽŶƐe ǁŝƚŚe ůĞĂĚĞƌƐŚŝƉ͕e ĂƐe ǁĞůůe ĂƐe ĞǆƚĞƌŶĂůe ĞĚƵĐĂƟŽŶĂůe
ƐĞŵŝŶĂƌƐeĂŶĚeĐŽŶĨĞƌĞŶĐĞƐ͘ 

4ŶeϮϬϮϱ͕en4^eĐŽŶĚƵĐƚĞĚeĂƉƉƌŽǆŝŵĂƚĞůǇe Ϯ͕ϯϬϬeĞŶŐĂŐĞŵĞŶƚƐeǁŝƚŚeĂƌŽƵŶĚeϭ͕ϴϬϬeĐŽŵƉĂŶŝĞƐ͕e
ǀŽƚĞĚeĂƚeŽǀĞƌeϭϲ͕ϱϬϬeƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐƐeĂŶĚeǀŽƚĞĚeŽŶeĂƉƉƌŽǆŝŵĂƚĞůǇeϭϱϰ͕ϬϬϬeƉƌŽƉŽƐĂůƐ͘e 

MůĂĐŬZŽĐŬITĐƟǀĞIcŶǀĞƐƚŵĞŶƚÎ ƚĞǁĂƌĚƐŚŝƉI;MTc^ͿeǁĂƐeĞƐƚĂďůŝƐŚĞĚeŝŶe•ĐƚŽďĞƌeϮϬϮϰ͕eĨŽůůŽǁŝŶŐe
nůĂĐŬZŽĐŬΖƐeĚĞĐŝƐŝŽŶeƚŽeŵŽƌĞeĐůŽƐĞůǇeĂůŝŐŶeƚŚĞeƌĂŶŐĞeŽĨeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐŝĞƐeŽŶeƚŚĞeĂĐƟǀĞe
ŝŶǀĞƐƚŵĞŶƚeƉůĂƞŽƌŵ͘edŚĞeƚĞĂŵeƐƚĂƌƚĞĚeƚŚĞeǇĞĂƌeǁŝƚŚeƚŚƌĞĞeŵĞŵďĞƌƐ͕eĂŶĚeďǇeǇĞĂƌeĞŶĚeŚĂĚe
ϭϯeƚĞĂŵeŵĞŵďĞƌƐeŝŶeƐĞĂƚ͕eĞŝŐŚƚeŽĨeǁŚŽŵeĐŽǀĞƌeǀŽƟŶŐeĂŶĚeĞŶŐĂŐĞŵĞŶƚeĂĐƌŽƐƐeĞĂĐŚeƌĞŐŝŽŶ͕e
ĂŶĚeĮǀĞeŽĨeǁŚŽŵeĂƌĞeĚĞĚŝĐĂƚĞĚeƚŽeƚŚĞeŐůŽďĂůeŽƉĞƌĂƟŽŶƐeƉůĂƞŽƌŵ͘ 

dŚĞenw4^e ƚĞĂŵeĐŽŶƐŝƐƚƐeŽĨe ϭϯeĚĞĚŝĐĂƚĞĚeƉƌŽĨĞƐƐŝŽŶĂůƐe ŝŶe ƐĞǀĞŶeŽĸĐĞƐe ŐůŽďĂůůǇ͕ e ĂŶĚe ŝƐe ĐŽͲ
ůŽĐĂƚĞĚeǁŝƚŚeƚŚĞeĂĐƟǀĞeŝŶǀĞƐƚŵĞŶƚeƚĞĂŵƐeǁŝƚŚeǁŚŝĐŚeŝƚeĐŽůůĂďŽƌĂƚĞƐ͘edŚĞeƐĞǀĞŶeŽĸĐĞƐeĂƌĞe
ůŽĐĂƚĞĚeŝŶ͗ 

x TŵĞƌŝĐĂƐ͗ flĞǁezŽƌŬ͕etĂƐŚŝŶŐƚŽŶeA͘v͕͘e^ĂŶekƌĂŶĐŝƐĐŽ 

x dDdT͗ (ŽŶĚŽŶ 

x TWT2͗ ^ŝŶŐĂƉŽƌĞ͕eyŽŶŐettŽŶŐ͕edŽŬǇŽ 

nw4^eůĞǀĞƌĂŐĞƐeƉƌŽǆǇeĂĚǀŝƐŽƌeƌĞƐĞĂƌĐŚ͕eŝŶǀĞƐƚŵĞŶƚeďĂŶŬeĂŶĚeŽƚŚĞƌeƚŚŝƌĚͲƉĂƌƚǇeĚĂƚĂ͕eĂƐeǁĞůůe
ĂƐeƉƌŽƉƌŝĞƚĂƌǇe ĂŶĚeƉƵďůŝĐe ĂŶĂůǇƟĐĂůe ƚŽŽůƐe ƚŽe ŝŶĨŽƌŵe ŝƚƐe ĂŶĂůǇƐŝƐ͘enw4^e ĂŶĚeĂĐƟǀĞe ŝŶǀĞƐƚŽƌƐe

ƐŚĂƌĞe ĂŶĂůǇƐŝƐe ĂŶĚeĞŶŐĂŐĞŵĞŶƚeŶŽƚĞƐeŽŶeĂeƉƌŽƉƌŝĞƚĂƌǇe ƌĞƐĞĂƌĐŚeƉůĂƞŽƌŵ͕eǁŚŝĐŚeĞŶĂďůĞƐe
ĐŽŶƐŝĚĞƌĂƟŽŶeŽĨeƚŚĞeŝŶƐŝŐŚƚƐeŽĨeŽƚŚĞƌƐeŽŶeƚŚĞeĂĐƟǀĞeƉůĂƞŽƌŵeŝŶeĞĂĐŚeƚĞĂŵΖƐeĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ͘e
4ƚeĂůƐŽeŚĞůƉƐeŵŽŶŝƚŽƌeƚŚĞeƉƌŽŐƌĞƐƐeĐŽŵƉĂŶŝĞƐeĂƌĞeŵĂŬŝŶŐeƚŽǁĂƌĚƐeƚŚĞŝƌeƐƚĂƚĞĚeƚĂƌŐĞƚƐeĂŶĚe
ŚŽǁeƚŚĞǇeĂƌĞeŵĂŶĂŐŝŶŐeĮŶĂŶĐŝĂůůǇeŵĂƚĞƌŝĂůeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐ͘ 

nw4^eǁŽƌŬƐeĐůŽƐĞůǇeǁŝƚŚenůĂĐŬZŽĐŬΖƐeĂĐƟǀĞeŝŶǀĞƐƚŽƌƐeƚŽeĞŶŐĂŐĞeĂŶĚeǀŽƚĞeŽŶeƚŚĞŝƌeŚŽůĚŝŶŐƐeŝŶe
ĂeŵĂŶŶĞƌeƚŚĂƚ͕eŝŶenw4^ΖeĂƐƐĞƐƐŵĞŶƚ͕eƐĞƌǀĞƐeƚŚĞeĮŶĂŶĐŝĂůeŝŶƚĞƌĞƐƚƐeŽĨeĐůŝĞŶƚƐeŝŶeƚŚĞeĐŽŶƚĞǆƚeŽĨe
ƚŚĞŝƌeůŝƋƵŝĚeĂĐƟǀĞeŝŶǀĞƐƚŵĞŶƚeŵĂŶĚĂƚĞƐ͘e4ŶeϮϬϮϱ͕enw4^eĐŽŶĚƵĐƚĞĚeϰϳϲeĞŶŐĂŐĞŵĞŶƚƐeǁŝƚŚeϯϰϳe
ĐŽŵƉĂŶŝĞƐeĂĐƌŽƐƐeϮϱeŵĂƌŬĞƚƐ͕eǀŽƚĞĚeĂƚeϭϬ͕ϵϰϮeŵĞĞƟŶŐƐeĂŶĚeǀŽƚĞĚeŽŶeϭϭϬ͕ϭϯϬeƉƌŽƉŽƐĂůƐ͘ 

nůĂĐŬZŽĐŬΖƐe ƐƚĞǁĂƌĚƐŚŝƉe ĐĂƉĂďŝůŝƟĞƐe ĂƌĞe ĐŽŵƉůĞŵĞŶƚĞĚe ďǇe ĚĞĚŝĐĂƚĞĚe ƐƵƐƚĂŝŶĂďŝůŝƚǇe
ƐƉĞĐŝĂůŝƐƚƐe ǁŚŽe ƉƌŽǀŝĚĞe ƌĞƐĞĂƌĐŚ͕e ĂŶĂůǇƟĐƐe ĂŶĚe ƐƵďũĞĐƚe ŵĂƩĞƌe ĞǆƉĞƌƟƐĞe ŽŶe ĮŶĂŶĐŝĂůůǇe
ŵĂƚĞƌŝĂůeƐƵƐƚĂŝŶĂďŝůŝƚǇͲƌĞůĂƚĞĚeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐ͘edŚĞƐĞeƐƉĞĐŝĂůŝƐƚƐeƐƵƉƉŽƌƚeŝŶǀĞƐƚŵĞŶƚe
ƚĞĂŵƐ͕eƐƚĞǁĂƌĚƐŚŝƉeƉƌŽĨĞƐƐŝŽŶĂůƐeĂŶĚeŵĂŶĂŐĞƌeƌĞƐĞĂƌĐŚeƚĞĂŵƐeŝŶeĂƐƐĞƐƐŝŶŐeŝƐƐƵĞƐeƐƵĐŚeĂƐe
ĐůŝŵĂƚĞeƌŝƐŬ͕eŶĂƚƵƌĂůeĐĂƉŝƚĂů͕eŚƵŵĂŶeĐĂƉŝƚĂůeŵĂŶĂŐĞŵĞŶƚeĂŶĚeĐŽƌƉŽƌĂƚĞeŐŽǀĞƌŶĂŶĐĞ͕eŚĞůƉŝŶŐe
ƚŽeŝŶĨŽƌŵeďŽƚŚeŝŶǀĞƐƚŵĞŶƚeĚĞĐŝƐŝŽŶƐeĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeƉƌŝŽƌŝƟĞƐ͘ 

9ǆƚĞƌŶĂůejĂŶĂŐĞƌe•ǀĞƌƐŝŐŚƚeĂŶĚe^ƚĞǁĂƌĚƐŚŝƉe•ƵƚĐŽŵĞƐ 
nůĂĐŬZŽĐŬΖƐe ŵĂŶĂŐĞƌe ƌĞƐĞĂƌĐŚe ƚĞĂŵe ƉƌŽǀŝĚĞƐe ƌĞƐĞĂƌĐŚ͕e ĚƵĞe ĚŝůŝŐĞŶĐĞe ĂŶĚe ŽŶŐŽŝŶŐe
ŵŽŶŝƚŽƌŝŶŐe ŽĨe ƵŶĚĞƌůǇŝŶŐe ŝŶǀĞƐƚŵĞŶƚe ŵĂŶĂŐĞƌƐ͕e ǁŚŝĐŚe ŝŶĨŽƌŵƐe nůĂĐŬZŽĐŬ͛Ɛe ŵĂŶĂŐĞƌe
ƐĞůĞĐƟŽŶe ĂŶĚe ŽǀĞƌƐŝŐŚƚe ƉƌŽĐĞƐƐĞƐ͘e dŚĞe ĂƐƐĞƐƐŵĞŶƚe ĨƌĂŵĞǁŽƌŬe ĐŽŶƐŝĚĞƌƐe ŝŶǀĞƐƚŵĞŶƚe
ƉĞƌĨŽƌŵĂŶĐĞ͕e ƌŝƐŬe ŵĂŶĂŐĞŵĞŶƚ͕e ŽƌŐĂŶŝƐĂƟŽŶĂůe ƐƚĂďŝůŝƚǇ͕ e ƐƚĞǁĂƌĚƐŚŝƉe ƉƌĂĐƟĐĞƐe ĂŶĚe
ƌĞƐƉŽŶƐŝďůĞe ŝŶǀĞƐƚŵĞŶƚe ĐĂƉĂďŝůŝƟĞƐ͘e ^ƚĞǁĂƌĚƐŚŝƉe ĨĂĐƚŽƌƐe ĨŽƌŵe ƉĂƌƚe ŽĨe ďŽƚŚe ŝŶŝƟĂůe ĚƵĞe
ĚŝůŝŐĞŶĐĞe ĂŶĚe ŽŶŐŽŝŶŐe ŵĂŶĂŐĞƌe ŽǀĞƌƐŝŐŚƚ͕e ŚĞůƉŝŶŐe ƚŽe ĞŶƐƵƌĞe ƚŚĂƚe ĂƉƉŽŝŶƚĞĚe ŵĂŶĂŐĞƌƐ͛e
ĂƉƉƌŽĂĐŚĞƐe ƌĞŵĂŝŶe ĂůŝŐŶĞĚe ǁŝƚŚe nůĂĐŬZŽĐŬ͛Ɛe ĞǆƉĞĐƚĂƟŽŶƐe ĂŶĚe ƚŚĞe ^ĐŚĞŵĞ͛Ɛe ůŽŶŐͲƚĞƌŵe
ŽďũĞĐƟǀĞƐ͘ 

^ƚĞǁĂƌĚƐŚŝƉeŽƵƚĐŽŵĞƐeĂƌĞeĂƐƐĞƐƐĞĚeƚŚƌŽƵŐŚeĂeĐŽŵďŝŶĂƟŽŶeŽĨeƋƵĂŶƟƚĂƟǀĞeĂŶĚeƋƵĂůŝƚĂƟǀĞe
ŵĞĂƐƵƌĞƐ͕eŝŶĐůƵĚŝŶŐeƚŚĞeƋƵĂůŝƚǇeŽĨeŵĂŶĂŐĞƌeĞŶŐĂŐĞŵĞŶƚ͕eǀŽƟŶŐeĂĐƟǀŝƚǇ͕ eƌĞƐƉŽŶƐŝǀĞŶĞƐƐeƚŽe
ŝĚĞŶƟĮĞĚeĐŽŶĐĞƌŶƐ͕eƉƌŽŐƌĞƐƐeĂŐĂŝŶƐƚeĞŶŐĂŐĞŵĞŶƚeŽďũĞĐƟǀĞƐ͕eĞŶŚĂŶĐĞŵĞŶƚƐeƚŽeŐŽǀĞƌŶĂŶĐĞe
ĂŶĚe ƌŝƐŬe ŵĂŶĂŐĞŵĞŶƚe ƉƌĂĐƟĐĞƐ͕e ĂŶĚe ƚŚĞe ĞǆƚĞŶƚe ƚŽe ǁŚŝĐŚe ƐƚĞǁĂƌĚƐŚŝƉe ŝŶƐŝŐŚƚƐe ŝŶŇƵĞŶĐĞe
ŝŶǀĞƐƚŵĞŶƚeĚĞĐŝƐŝŽŶƐ͘edŚĞƐĞeĂƐƐĞƐƐŵĞŶƚƐeŝŶĨŽƌŵenůĂĐŬZŽĐŬΖƐeŵĂŶĂŐĞƌeƌĂƟŶŐƐeĂŶĚeŽǀĞƌƐŝŐŚƚe
ĨƌĂŵĞǁŽƌŬ͕e ǁŝƚŚe ĞŶŚĂŶĐĞĚe ŵŽŶŝƚŽƌŝŶŐ͕e ĚŝƌĞĐƚe ĞŶŐĂŐĞŵĞŶƚe Žƌe ĐŚĂŶŐĞƐe ƚŽe ŵĂŶĂŐĞƌe
ĂƉƉŽŝŶƚŵĞŶƚƐeĐŽŶƐŝĚĞƌĞĚeǁŚĞƌĞeƐƚĞǁĂƌĚƐŚŝƉeƐƚĂŶĚĂƌĚƐeĨĂůůeďĞůŽǁeĞǆƉĞĐƚĂƟŽŶƐ͘ 

WƵďůŝĐeWŽůŝĐǇe9ŶŐĂŐĞŵĞŶƚ 
wƐeƉĂƌƚeŽĨeŝƚƐeƌĞƐƉŽŶƐŝďŝůŝƟĞƐeƚŽeƐŚĂƌĞŚŽůĚĞƌƐeĂŶĚeĐůŝĞŶƚƐ͕eŝŶĐůƵĚŝŶŐeƚŚĞe^ĐŚĞŵĞ͕enůĂĐŬZŽĐŬe
ĂĚǀŽĐĂƚĞƐeĨŽƌeƉƵďůŝĐeƉŽůŝĐŝĞƐeƚŚĂƚeŝƚeďĞůŝĞǀĞƐeĂƌĞeŝŶeŝƚƐeƐŚĂƌĞŚŽůĚĞƌƐΖeĂŶĚeĐůŝĞŶƚƐΖeůŽŶŐͲƚĞƌŵe
ďĞƐƚeŝŶƚĞƌĞƐƚƐ͕eƐƵƉƉŽƌƟŶŐeƚŚĞeĐƌĞĂƟŽŶeŽĨeƌĞŐƵůĂƚŽƌǇeƌĞŐŝŵĞƐeƚŚĂƚeŝŶĐƌĞĂƐĞeĮŶĂŶĐŝĂůeŵĂƌŬĞƚe
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ϭϯ 
 

ƚƌĂŶƐƉĂƌĞŶĐǇ͕ eƉƌŽƚĞĐƚe ŝŶǀĞƐƚŽƌƐeĂŶĚeĨĂĐŝůŝƚĂƚĞeƌĞƐƉŽŶƐŝďůĞeŐƌŽǁƚŚeŽĨeĐĂƉŝƚĂůeŵĂƌŬĞƚƐ͕eǁŚŝůĞe
ƉƌĞƐĞƌǀŝŶŐeĐŽŶƐƵŵĞƌeĐŚŽŝĐĞeĂŶĚeƉƌŽƉĞƌůǇeďĂůĂŶĐŝŶŐeďĞŶĞĮƚƐeǀĞƌƐƵƐeŝŵƉůĞŵĞŶƚĂƟŽŶeĐŽƐƚƐ͘e 

nůĂĐŬZŽĐŬΖƐe ĞŶŐĂŐĞŵĞŶƚƐe ǁŝƚŚe ƉŽůŝĐǇŵĂŬĞƌƐe ĂŶĚe ĂĚǀŽĐĂĐǇe ŽŶe ƉƵďůŝĐe ƉŽůŝĐǇe ŝƐƐƵĞƐe ĂƌĞe
ĐŽŽƌĚŝŶĂƚĞĚeďǇe ŝƚƐebŽǀĞƌŶŵĞŶƚewīĂŝƌƐe ĂŶĚeWƵďůŝĐe WŽůŝĐǇe ;bwWWͿe ƚĞĂŵ͘e dŚĞebwWWe ƚĞĂŵe ŝƐe
ƌĞƐƉŽŶƐŝďůĞeĨŽƌ͗ 

x WĂƌƟĐŝƉĂƟŶŐe ŝŶe ƉƵďůŝĐe ƉŽůŝĐǇe ĚŝƐĐƵƐƐŝŽŶƐe ŽŶe ĮŶĂŶĐŝĂůe ƐĞƌǀŝĐĞƐ͕e ŝŶĐůƵĚŝŶŐe ƉĞŶƐŝŽŶe
ĂĐĐĞƐƐ͕eŵĂƌŬĞƚeƌĞĨŽƌŵeĂŶĚeƚƌĂŶƐŝƟŽŶͲƌĞůĂƚĞĚeŝƐƐƵĞƐ͖ 

x ZĞƉƌĞƐĞŶƟŶŐe nůĂĐŬZŽĐŬΖƐe ƉĞƌƐƉĞĐƟǀĞƐe ƚŽe ƉŽůŝĐǇŵĂŬĞƌƐ͕e ƌĞŐƵůĂƚŽƌƐe ĂŶĚe ƐƚĂŶĚĂƌĚe
ƐĞƩĞƌƐeĂĐƌŽƐƐeũƵƌŝƐĚŝĐƟŽŶƐ͖eĂŶĚ 

x vŽŽƌĚŝŶĂƟŶŐe ƚŚĞe ĮƌŵΖƐe ƌĞƐƉŽŶƐĞƐe ƚŽe ĐŽŶƐƵůƚĂƟŽŶƐ͕e ǁŚŝƚĞe ƉĂƉĞƌƐe ĂŶĚe ĐŽŵŵĞŶƚe
ůĞƩĞƌƐ͕eŵĂŶǇeŽĨeǁŚŝĐŚeĂƌĞeƉƵďůŝĐůǇeĂǀĂŝůĂďůĞeŽŶenůĂĐŬZŽĐŬΖƐeǁĞďƐŝƚĞ͘ 

jĞŵďĞƌƐeŽĨebwWWeǁŽƌŬe ĐůŽƐĞůǇeǁŝƚŚeďƵƐŝŶĞƐƐe ĂŶĚe ůĞŐĂůe ƚĞĂŵƐe ƚŽe ŝĚĞŶƟĨǇe ůĞŐŝƐůĂƟǀĞeĂŶĚe
ƌĞŐƵůĂƚŽƌǇe ƉƌŝŽƌŝƟĞƐ͕e ďŽƚŚe ƌĞŐŝŽŶĂůůǇe ĂŶĚe ŐůŽďĂůůǇ͕ e ƚŚĂƚe ƉƌŽƚĞĐƚe ŝŶǀĞƐƚŽƌƐ͕e ŝŶĐƌĞĂƐĞe
ƐŚĂƌĞŚŽůĚĞƌeǀĂůƵĞeĂŶĚeĨĂĐŝůŝƚĂƚĞeƌĞƐƉŽŶƐŝďůĞeĞĐŽŶŽŵŝĐeŐƌŽǁƚŚ͘e 

nůĂĐŬZŽĐŬeƐƚƌŝǀĞƐeƚŽeĞŶŐĂŐĞeĐŽŶƐƚƌƵĐƟǀĞůǇeŝŶeŐůŽďĂůeĚŝĂůŽŐƵĞeŽŶeƐƵƐƚĂŝŶĂďŝůŝƚǇͲƌĞůĂƚĞĚeƉŽůŝĐǇe
ŵĂƩĞƌƐeƚŚƌŽƵŐŚeƉĂƌƟĐŝƉĂƟŽŶeŝŶeŝŶĚƵƐƚƌǇeƚƌĂĚĞeĂƐƐŽĐŝĂƟŽŶƐeĂƐeǁĞůůeĂƐeƚŚƌŽƵŐŚeĞŶŐĂŐĞŵĞŶƚe
ǁŝƚŚe ƉŽůŝĐǇŵĂŬĞƌƐe ĂŶĚe ƐƚĂŶĚĂƌĚe ƐĞƩĞƌƐ͘e bwWWe ǁŽƌŬƐe ŝŶe ĐůŽƐĞe ĐŽŽƌĚŝŶĂƟŽŶe ǁŝƚŚe n4^e ƚŽe
ƌĞƐƉŽŶĚeƚŽeƉŽůŝĐǇeĐŽŶƐƵůƚĂƟŽŶƐ͕eƚŽeƐĞƌǀĞeĂƐeĂeƌĞƐŽƵƌĐĞ͕eĂŶĚeƉƌŽǀŝĚĞeƉĞƌƐƉĞĐƟǀĞƐeǁŝƚŚeĂeĨŽĐƵƐe
ŽŶeƉƌŽŵŽƟŶŐeǁĞůůͲĨƵŶĐƟŽŶŝŶŐeĐĂƉŝƚĂůeŵĂƌŬĞƚƐ͘ 

dĞĐŚŶŽůŽŐǇeΘeĞǆƚĞƌŶĂůeƉƌŽǀŝĚĞƌƐ 
nůĂĐŬZŽĐŬeĐŽŵďŝŶĞƐeƉƌŽƉƌŝĞƚĂƌǇeƚĞĐŚŶŽůŽŐǇ͕ eŝŶĐůƵĚŝŶŐeŝƚƐewůĂĚĚŝŶeŝŶǀĞƐƚŵĞŶƚeƉůĂƞŽƌŵ͕eǁŝƚŚe
ƐƉĞĐŝĂůŝƐƚeƐƚĞǁĂƌĚƐŚŝƉeĂŶĚeƐƵƐƚĂŝŶĂďŝůŝƚǇeĂŶĂůǇƟĐƐeƚŽeƐƵƉƉŽƌƚe ŝŶǀĞƐƚŵĞŶƚeĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐ͕e
ĞŶŐĂŐĞŵĞŶƚeƉƌŝŽƌŝƟƐĂƟŽŶeĂŶĚeŽǀĞƌƐŝŐŚƚeĂĐƟǀŝƟĞƐ͘e9ǆƚĞƌŶĂůeƉƌŽǀŝĚĞƌƐeĂƌĞeƵƐĞĚeƚŽeƐƵƉƉŽƌƚe
ƉƌŽǆǇeĂĚŵŝŶŝƐƚƌĂƟŽŶ͕eŐŽǀĞƌŶĂŶĐĞeƌĞƐĞĂƌĐŚ͕eĐŽŵƉĂŶǇeĚĂƚĂ͕eƐƵƐƚĂŝŶĂďŝůŝƚǇeĂŶĂůǇƐŝƐeĂŶĚeǀŽƟŶŐe
ŽƉĞƌĂƟŽŶƐ͕e ŝŶĐůƵĚŝŶŐe ƐĞƌǀŝĐĞƐe ƉƌŽǀŝĚĞĚe ďǇe 4ŶƐƟƚƵƟŽŶĂůe ^ŚĂƌĞŚŽůĚĞƌe ^ĞƌǀŝĐĞƐe ;4^^Ϳ͘e dŚĞƐĞe
ƚŽŽůƐeƐƵƉƉŽƌƚeƐƚĞǁĂƌĚƐŚŝƉeŝŵƉůĞŵĞŶƚĂƟŽŶeĂŶĚeƌĞƉŽƌƟŶŐ͕eďƵƚeĚŽeŶŽƚeĚĞƚĞƌŵŝŶĞenůĂĐŬZŽĐŬΖƐe
ƐƚĞǁĂƌĚƐŚŝƉe ƉŽƐŝƟŽŶƐ͕e ĞŶŐĂŐĞŵĞŶƚe ƉƌŝŽƌŝƟĞƐe Žƌe ǀŽƟŶŐe ĚĞĐŝƐŝŽŶƐ͕e ǁŚŝĐŚe ƌĞŵĂŝŶe ƚŚĞe
ƌĞƐƉŽŶƐŝďŝůŝƚǇeŽĨeƚŚĞeƌĞůĞǀĂŶƚenůĂĐŬZŽĐŬeƐƚĞǁĂƌĚƐŚŝƉeĂŶĚeŝŶǀĞƐƚŵĞŶƚeƚĞĂŵƐ͘ 
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ϭϰ 
 

&ϟϙ�ťôſÍŘîŜēĖŕϙŕĺīĖèĖôŜϠϙŕŘĺèôŜŜôŜϙÍĲîϙŘôŽĖôſ 
WŽůŝĐǇeĂŶĚeŝŶƚĞŐƌĂƟŽŶ 
dŚĞedƌƵƐƚĞĞe ƌĞŐĂƌĚƐe ƐƚĞǁĂƌĚƐŚŝƉe ĂƐe Ăe ŬĞǇe ĐŽŵƉŽŶĞŶƚeŽĨe ŝƚƐe ĮĚƵĐŝĂƌǇeĚƵƚǇe ĂŶĚe ůŽŶŐͲƚĞƌŵe
ŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇ͕ e ƌĞĐŽŐŶŝƐŝŶŐeƚŚĂƚeĞīĞĐƟǀĞeƐƚĞǁĂƌĚƐŚŝƉeĐĂŶeŚĞůƉeƉƌŽƚĞĐƚeĂŶĚeĞŶŚĂŶĐĞe
ŝŶǀĞƐƚŵĞŶƚeǀĂůƵĞeĨŽƌeďĞŶĞĮĐŝĂƌŝĞƐeŽǀĞƌeƟŵĞ͘e^ƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐeĂƌĞeŝŶƚĞŐƌĂƚĞĚeǁŝƚŚŝŶeƚŚĞe
^ĐŚĞŵĞ͛Ɛe ďƌŽĂĚĞƌe ƌĞƐƉŽŶƐŝďůĞe ŝŶǀĞƐƚŵĞŶƚe ĨƌĂŵĞǁŽƌŬe ĂŶĚe ĂƌĞe ĨŽĐƵƐĞĚe ŽŶe ĂĚĚƌĞƐƐŝŶŐe

ĮŶĂŶĐŝĂůůǇeŵĂƚĞƌŝĂůeĞŶǀŝƌŽŶŵĞŶƚĂů͕eƐŽĐŝĂůeĂŶĚeŐŽǀĞƌŶĂŶĐĞe;9^bͿeĨĂĐƚŽƌƐeƚŚĂƚeŵĂǇeŝŶŇƵĞŶĐĞe
ůŽŶŐͲƚĞƌŵeƌŝƐŬͲĂĚũƵƐƚĞĚeƌĞƚƵƌŶƐ͘edŚĞedƌƵƐƚĞĞ Ɛ͛eĐƵƌƌĞŶƚeƐƚĞǁĂƌĚƐŚŝƉeƉŽůŝĐǇeŝƐeĂǀĂŝůĂďůĞeŚĞƌĞ͘e4ƚe
ǁĂƐeůĂƐƚeƌĞǀŝĞǁĞĚeŝŶeϮϬϮϭ͕eǁŝƚŚeƐƵďƐĞƋƵĞŶƚeƌĞǀŝĞǁƐeĚĞĨĞƌƌĞĚeǁŚŝůĞeƚŚĞeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇe
ĂŶĚeŽƉĞƌĂƟŶŐeŵŽĚĞůeǁĞƌĞeƵŶĚĞƌeĐŽŶƐŝĚĞƌĂƟŽŶ͘eweƌĞĨƌĞƐŚĞĚeƉŽůŝĐǇeƌĞŇĞĐƟŶŐeƚŚĞe^ĐŚĞŵĞ͛Ɛe
ŶĞǁe ĚĞůĞŐĂƚĞĚe ƌĞůĂƟŽŶƐŚŝƉe ǁŝƚŚe nůĂĐŬZŽĐŬe ŝƐe ďĞŝŶŐe ĮŶĂůŝƐĞĚe ďǇe ƚŚĞe dƌƵƐƚĞĞ͘e 4ƚe ǁŝůůe ďĞe
ƉƵďůŝƐŚĞĚeŽŶeƚŚĞe^ĐŚĞŵĞ͛ƐeǁĞďƐŝƚĞeŽŶĐĞeĂŐƌĞĞĚeĂŶĚeƌĞǀŝĞǁĞĚeĂŶŶƵĂůůǇeƚŚĞƌĞĂŌĞƌ͘  

dŚĞeƉŽůŝĐŝĞƐeƚŚĂƚeŐŽǀĞƌŶeƚŚĞe^ĐŚĞŵĞ͛ƐeƐƚĞǁĂƌĚƐŚŝƉ͕eƚŚĞeďŽĚǇeƚŚĂƚeŽǁŶƐeĂŶĚeĂƉƉƌŽǀĞƐeĞĂĐŚe
ŽĨeƚŚĞŵ͕eĂŶĚeƚŚĞeĐǇĐůĞeŽŶeǁŚŝĐŚeĞĂĐŚeŝƐeƌĞǀŝĞǁĞĚ͕eĂƌĞeƐĞƚeŽƵƚeďĞůŽǁ͘ 

WŽůŝĐǇ tŚĂƚIŝƚIĐŽǀĞƌƐ KǁŶŝŶŐIĂŶĚIĂƉƉƌŽǀŝŶŐIďŽĚǇ ZĞǀŝĞǁIĐǇĐůĞ tŚĞƌĞIƚŽIĮŶĚIŝƚ 

^ƚĞǁĂƌĚƐŚŝƉeWŽůŝĐǇ 
yŽǁeƐƚĞǁĂƌĚƐŚŝƉeŝƐeĞǆĞƌĐŝƐĞĚ͕eŝŶĐůƵĚŝŶŐe
ĞŶŐĂŐĞŵĞŶƚ͕eǀŽƟŶŐ͕eĞƐĐĂůĂƟŽŶeĂŶĚeƚŚĞeƵƐĞeŽĨe
ƚŚŝƌĚeƉĂƌƟĞƐ 

4^veƌĞǀŝĞǁ͖ev•jeĂƉƉƌŽǀĂů 

(ĂƐƚeƌĞǀŝĞǁĞĚeŝŶeϮϬϮϭ͖eƌĞǀŝĞǁeĚĞĨĞƌƌĞĚe
ǁŚŝůĞeƚŚĞeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇeĂŶĚe
ŽƉĞƌĂƟŶŐeŵŽĚĞůeǁĞƌĞeƵŶĚĞƌe
ĐŽŶƐŝĚĞƌĂƟŽŶ͘e 

^ƚĞǁĂƌĚƐŚŝƉeWŽůŝĐǇe 

ZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ dƌƵƐƚĞĞeĞǆƉĞĐƚĂƟŽŶƐeŽŶeĮŶĂŶĐŝĂůůǇeŵĂƚĞƌŝĂůe
ĞŶǀŝƌŽŶŵĞŶƚĂů͕eƐŽĐŝĂůeĂŶĚeŐŽǀĞƌŶĂŶĐĞeĨĂĐƚŽƌƐ 4^veƌĞǀŝĞǁ͖ev•jeĂƉƉƌŽǀĂů 

(ĂƐƚeƌĞǀŝĞǁĞĚeŝŶeϮϬϮϭ͖eƌĞǀŝĞǁeĚĞĨĞƌƌĞĚe
ǁŚŝůĞeƚŚĞeŝŶǀĞƐƚŵĞŶƚeƐƚƌĂƚĞŐǇeĂŶĚe
ŽƉĞƌĂƟŶŐeŵŽĚĞůeǁĞƌĞeƵŶĚĞƌe
ĐŽŶƐŝĚĞƌĂƟŽŶ͘e 

ZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƟŶŐe 

^ƚĂƚĞŵĞŶƚeŽĨe4ŶǀĞƐƚŵĞŶƚe
WƌŝŶĐŝƉůĞƐ 

4ŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐeĂŶĚeŽďũĞĐƟǀĞƐ͕eĂŶĚeƚŚĞe
ƌĞƐƉŽŶƐŝďůĞeŝŶǀĞƐƚŵĞŶƚeĂŶĚeƐƚĞǁĂƌĚƐŚŝƉeƉŽůŝĐŝĞƐ v•jeĂƉƉƌŽǀĂů 

ZĞǀŝĞǁĞĚeĂƚeůĞĂƐƚeĞǀĞƌǇeƚŚƌĞĞeǇĞĂƌƐe
ĂŶĚeŝŵŵĞĚŝĂƚĞůǇeĂŌĞƌeĂŶǇeƐŝŐŶŝĮĐĂŶƚe
ĐŚĂŶŐĞeŝŶeŝŶǀĞƐƚŵĞŶƚeƉŽůŝĐǇ 

vƵƌƌĞŶƚůǇeďĞŝŶŐeĮŶĂůŝƐĞĚ 

vŽŶŇŝĐƚƐeŽĨe4ŶƚĞƌĞƐƚeWŽůŝĐǇ 
4ĚĞŶƟĮĐĂƟŽŶ͕eĞƐĐĂůĂƟŽŶ͕eŵŽŶŝƚŽƌŝŶŐeĂŶĚe
ŵĂŶĂŐĞŵĞŶƚeŽĨeĐŽŶŇŝĐƚƐ͕eŝŶĐůƵĚŝŶŐeƐƚĞǁĂƌĚƐŚŝƉe
ĐŽŶŇŝĐƚƐ 

Zw^veŵŽŶŝƚŽƌŝŶŐ͖ev•je
ĂƉƉƌŽǀĂů 

wŶŶƵĂůeƌĞǀŝĞǁeŽĨeƚŚĞeĐŽŶŇŝĐƚƐeƌĞŐŝƐƚĞƌ͕ e
ǁŝƚŚeƋƵĂƌƚĞƌůǇeĐŽŶĮƌŵĂƟŽŶƐ vŽŶŇŝĐƚƐeŽĨe4ŶƚĞƌĞƐƚeWŽůŝĐǇ 

 

WŽůŝĐŝĞƐeĂƌĞeĂůƐŽeƌĞǀŝĞǁĞĚeŽƵƚƐŝĚĞeƚŚĞeŶŽƌŵĂůeĐǇĐůĞeǁŚĞƌĞeĐŝƌĐƵŵƐƚĂŶĐĞƐeƌĞƋƵŝƌĞeŝƚ͘e 

wƐƐƵƌĂŶĐĞeŽǀĞƌeƐƚĞǁĂƌĚƐŚŝƉ 
AƵƌŝŶŐeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͕eĂƐƐƵƌĂŶĐĞeǁĂƐeƚĂŬĞŶeƚŚƌŽƵŐŚeĂŶeĂŶŶƵĂůeƌŝƐŬͲĂƐƐĞƐƐĞĚeĂƐƐƵƌĂŶĐĞe
ƉůĂŶe ĂŐƌĞĞĚe ďǇe ƚŚĞe dƌƵƐƚĞĞ͕e ŝŶƚĞƌŶĂůe ĂƵĚŝƚ͕e ĚĞĞƉͲĚŝǀĞe ƌĞǀŝĞǁƐe ĂŶĚe ĞǆƚĞƌŶĂůe ĂƵĚŝƚe ĐŽŶƚƌŽůe
ƚĞƐƟŶŐ͕e ƚŽŐĞƚŚĞƌe ǁŝƚŚe 9•^͛Ɛe ƐŝǆͲŵŽŶƚŚůǇe ƐĂŵƉůĞe ĂƵĚŝƚe ŽĨe ŵĂŶƵĂůůǇe ĞŶƚĞƌĞĚe ǀŽƚĞe
ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ͕eǁŚŝĐŚeǁĂƐeƌĞǀŝĞǁĞĚeĂŶĚeĂŐƌĞĞĚeĂƐeĂƉƉƌŽƉƌŝĂƚĞeďǇevWd͛ƐeƌŝƐŬeĨƵŶĐƟŽŶ͘e 

hŶĚĞƌeƚŚĞeĮĚƵĐŝĂƌǇeĂƌƌĂŶŐĞŵĞŶƚ͕eƚŚĞevŽŵŵŝƩĞĞeƌĞĐĞŝǀĞƐeĂƐƐƵƌĂŶĐĞeŽǀĞƌeƚŚĞeŽƉĞƌĂƟŽŶeŽĨe
ƚŚĞeƐǇƐƚĞŵeŽĨeŝŶƚĞƌŶĂůeĐŽŶƚƌŽůƐeĨƌŽŵeŝŶƚĞƌŶĂůeĂƵĚŝƚeĂŶĚeŽƚŚĞƌeĂƐƐƵƌĂŶĐĞeƌĞǀŝĞǁƐ͕eĂĐĐŽƌĚŝŶŐe

ƚŽeĂeƉƌŽŐƌĂŵŵĞeŽĨeĂƵĚŝƚeĂŶĚeĂƐƐƵƌĂŶĐĞeǁŽƌŬeĂƉƉƌŽǀĞĚeďǇeƚŚĞevŽŵŵŝƩĞĞeĂŶĚeŽǀĞƌƐĞĞŶeďǇe
ƚŚĞeZŝƐŬeĂŶĚewƐƐƵƌĂŶĐĞe^ƵďͲĐŽŵŵŝƩĞĞ͘ 

dŚĞe ^ĐŚĞŵĞ͛Ɛe ƐƚĞǁĂƌĚƐŚŝƉe ƉƌŝŽƌŝƟĞƐe ĂƌĞe ĐĞŶƚƌĞĚe ŽŶe ƚŚƌĞĞe ĐŽƌĞe ƚŚĞŵĞƐ͘e 9ŶǀŝƌŽŶŵĞŶƚĂůe
ĞŶŐĂŐĞŵĞŶƚeĨŽĐƵƐĞƐeƉƌŝŵĂƌŝůǇeŽŶeĐůŝŵĂƚĞͲƌĞůĂƚĞĚeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐ͕eǁŚŝůĞeĂůƐŽeĐŽǀĞƌŝŶŐe
ďƌŽĂĚĞƌeŝƐƐƵĞƐeƐƵĐŚeĂƐeďŝŽĚŝǀĞƌƐŝƚǇ͕ eƉŽůůƵƟŽŶ͕eŶĂƚƵƌĂůeƌĞƐŽƵƌĐĞeƵƐĞeĂŶĚeůĂŶĚeŵĂŶĂŐĞŵĞŶƚ͘e
^ŽĐŝĂůeĞŶŐĂŐĞŵĞŶƚeƉƌŝŽƌŝƟĞƐeŝŶĐůƵĚĞeŚƵŵĂŶeƌŝŐŚƚƐ͕eůĂďŽƵƌeƐƚĂŶĚĂƌĚƐ͕eĚŝǀĞƌƐŝƚǇeĂŶĚeŝŶĐůƵƐŝŽŶ͕e
ŝŶĞƋƵĂůŝƚǇ͕ eĂŶĚeŚĞĂůƚŚeĂŶĚeǁĞůůďĞŝŶŐ͘ebŽǀĞƌŶĂŶĐĞeĞŶŐĂŐĞŵĞŶƚeƐĞĞŬƐeƚŽeƉƌŽŵŽƚĞeĞīĞĐƟǀĞe
ďŽĂƌĚe ŽǀĞƌƐŝŐŚƚ͕e ĂĐĐŽƵŶƚĂďŝůŝƚǇ͕ e ƐŚĂƌĞŚŽůĚĞƌe ƌŝŐŚƚƐe ĂŶĚe ƐƚƌŽŶŐe ĐŽƌƉŽƌĂƚĞe ŐŽǀĞƌŶĂŶĐĞe
ƉƌĂĐƟĐĞƐ͘ 

dŚĞeĚĞůĞŐĂƚĞĚe ƐƚĞǁĂƌĚƐŚŝƉeŵŽĚĞůe ĞŵƉůŽǇĞĚeďǇe ƚŚĞe dƌƵƐƚĞĞe ĐŽŶƚĂŝŶƐe ĂŶeĞǆƉĞĐƚĂƟŽŶe ƚŚĂƚe
nůĂĐŬZŽĐŬe ǁŝůůe ƌĞŇĞĐƚe ƚŚĞe dƌƵƐƚĞĞ͛Ɛe ƉƌŝŽƌŝƟĞƐe ŝŶe ŝƚƐe ĞŶŐĂŐĞŵĞŶƚe ĂĐƟǀŝƟĞƐ͘e nůĂĐŬZŽĐŬΖƐe

https://www.bcsss-pension.org.uk/media/qxngwisu/bcsss_stewardship_policy.pdf
https://www.bcsss-pension.org.uk/media/qxngwisu/bcsss_stewardship_policy.pdf
https://www.bcsss-pension.org.uk/about-your-scheme/responsible-investing/
https://www.bcsss-pension.org.uk/media/gehlvqk0/conflicts_of_interest_policy_agreed_7_november_rasc.pdf


eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

ϭϱ 
 

ƐƚĞǁĂƌĚƐŚŝƉe ƉƌŝŽƌŝƟĞƐ͕e ĂƐe ĂƉƉůŝĞĚe ƚŚƌŽƵŐŚe ďŽƚŚe n4^e ĂŶĚe nw4^͕e ĂƌĞe ǁĞůůͲĂůŝŐŶĞĚe ǁŝƚŚe ƚŚĞe
^ĐŚĞŵĞΖƐeƚŚƌĞĞeĐŽƌĞeƚŚĞŵĞƐ͘enŽƚŚeƚĞĂŵƐeŽƉĞƌĂƚĞeĮǀĞeƐŚĂƌĞĚeĞŶŐĂŐĞŵĞŶƚeƉƌŝŽƌŝƟĞƐ͗eďŽĂƌĚe
ƋƵĂůŝƚǇeĂŶĚeĞīĞĐƟǀĞŶĞƐƐ͖eƐƚƌĂƚĞŐǇ͕ eƉƵƌƉŽƐĞeĂŶĚeĮŶĂŶĐŝĂůeƌĞƐŝůŝĞŶĐĞ͖eŝŶĐĞŶƟǀĞƐeĂůŝŐŶĞĚeǁŝƚŚe
ĮŶĂŶĐŝĂůeǀĂůƵĞeĐƌĞĂƟŽŶ͖eĐůŝŵĂƚĞeĂŶĚeŶĂƚƵƌĂůeĐĂƉŝƚĂů͖eĂŶĚeĐŽŵƉĂŶǇeŝŵƉĂĐƚƐeŽŶeƉĞŽƉůĞ͕eǁŚŝĐŚe
ƚŽŐĞƚŚĞƌe ƐƉĂŶe ĞŶǀŝƌŽŶŵĞŶƚĂů͕e ƐŽĐŝĂůe ĂŶĚe ŐŽǀĞƌŶĂŶĐĞe ĐŽŶƐŝĚĞƌĂƟŽŶƐe ĐŽŶƐŝƐƚĞŶƚe ǁŝƚŚe ƚŚĞe
^ĐŚĞŵĞΖƐeŽďũĞĐƟǀĞƐ͘ 

dŚĞƐĞeƉƌŝŽƌŝƟĞƐeŵĂƉeĐůŽƐĞůǇeƚŽeƚŚĞe^ĐŚĞŵĞΖƐeƐƚĞǁĂƌĚƐŚŝƉeƚŚĞŵĞƐ͗ 

x dŶǀŝƌŽŶŵĞŶƚĂů͗ n4^eĂŶĚenw4^eďŽƚŚeĞŶŐĂŐĞeǁŝƚŚeĐŽŵƉĂŶŝĞƐeŽŶeĐůŝŵĂƚĞͲƌĞůĂƚĞĚeƌŝƐŬƐe
ĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐ͕eŝŶĐůƵĚŝŶŐeŚŽǁeĐŽŵƉĂŶŝĞƐeŵĂŶĂŐĞeƚŚĞeƚƌĂŶƐŝƟŽŶeƚŽeĂeůŽǁͲĐĂƌďŽŶe
ĞĐŽŶŽŵǇ͘ en4^eĂůƐŽeĞŶŐĂŐĞƐeŽŶeŶĂƚƵƌĂůeĐĂƉŝƚĂůeŵĂƩĞƌƐe ŝŶĐůƵĚŝŶŐeďŝŽĚŝǀĞƌƐŝƚǇ͕ e ůĂŶĚe
ƵƐĞe ĂŶĚe ǁĂƚĞƌ͕ e ǁŚĞƌĞe ƚŚĞƐĞe ĂƌĞe ĮŶĂŶĐŝĂůůǇe ŵĂƚĞƌŝĂůe ƚŽe Ăe ĐŽŵƉĂŶǇΖƐe ůŽŶŐͲƚĞƌŵe
ƐƚƌĂƚĞŐǇ͘  

x ^ŽĐŝĂů͗ nŽƚŚeƚĞĂŵƐeĞŶŐĂŐĞeŽŶeĐŽŵƉĂŶǇeŝŵƉĂĐƚƐeŽŶeƉĞŽƉůĞ͕eĐŽǀĞƌŝŶŐeŚƵŵĂŶeĐĂƉŝƚĂůe
ŵĂŶĂŐĞŵĞŶƚ͕e ůĂďŽƵƌe ƐƚĂŶĚĂƌĚƐ͕e ǁŽƌŬĨŽƌĐĞe ŚĞĂůƚŚ͕e ƐĂĨĞƚǇe ĂŶĚeǁĞůůďĞŝŶŐ͕e ŚƵŵĂŶe
ƌŝŐŚƚƐe ŝŶe ŽƉĞƌĂƟŽŶƐe ĂŶĚe ƐƵƉƉůǇe ĐŚĂŝŶƐ͕e ĂŶĚe ŚŽǁe ĐŽŵƉĂŶŝĞƐe ŵĂŝŶƚĂŝŶe ƚŚĞe
ƐƚĂŬĞŚŽůĚĞƌeƌĞůĂƟŽŶƐŚŝƉƐeŵĂƚĞƌŝĂůeƚŽeůŽŶŐͲƚĞƌŵeĮŶĂŶĐŝĂůeƉĞƌĨŽƌŵĂŶĐĞ͘ 

x gŽǀĞƌŶĂŶĐĞ͗ nŽĂƌĚe ƋƵĂůŝƚǇe ĂŶĚe ĞīĞĐƟǀĞŶĞƐƐ͕e ĂůŽŶŐƐŝĚĞe ƐƚƌĂƚĞŐǇ͕ e ĮŶĂŶĐŝĂůe
ƌĞƐŝůŝĞŶĐĞe ĂŶĚe ĞǆĞĐƵƟǀĞe ƉĂǇ͕ e Ɛŝƚe Ăƚe ƚŚĞe ŚĞĂƌƚe ŽĨe ďŽƚŚe ƚĞĂŵƐΖe ĞŶŐĂŐĞŵĞŶƚe
ƉƌŽŐƌĂŵŵĞƐ͕eǁŝƚŚeĂeĨŽĐƵƐeŽŶeďŽĂƌĚeŽǀĞƌƐŝŐŚƚ͕eĂĐĐŽƵŶƚĂďŝůŝƚǇ͕ eƚƌĂŶƐƉĂƌĞŶĐǇeĂŶĚeƚŚĞe
ƉƌŽƚĞĐƟŽŶeŽĨeƐŚĂƌĞŚŽůĚĞƌeŝŶƚĞƌĞƐƚƐ͘ 

9ŶŐĂŐĞŵĞŶƚeŝƐeĐŽŶĚƵĐƚĞĚeƚŚƌŽƵŐŚeĚŝƌĞĐƚeĚŝĂůŽŐƵĞeǁŝƚŚeĐŽŵƉĂŶǇeďŽĂƌĚƐeĂŶĚeŵĂŶĂŐĞŵĞŶƚ͕e
ǁŝƚŚeǀŽƟŶŐeƵƐĞĚeĂƐeĂeĨƵƌƚŚĞƌeŵĞĐŚĂŶŝƐŵeƚŽeĞǆƉƌĞƐƐeǀŝĞǁƐeǁŚĞƌĞeĂƉƉƌŽƉƌŝĂƚĞ͘enŽƚŚeƚĞĂŵƐe
ĂƉƉůǇeĂeĮŶĂŶĐŝĂůeŵĂƚĞƌŝĂůŝƚǇeůĞŶƐeƚŽeƉƌŝŽƌŝƟƐĂƟŽŶ͕eĨŽĐƵƐŝŶŐeŽŶeƌŝƐŬƐeĂŶĚeŽƉƉŽƌƚƵŶŝƟĞƐeƚŚĂƚe
ŵĂǇeĂīĞĐƚeĐŽŵƉĂŶŝĞƐΖeĂďŝůŝƚǇeƚŽeĚĞůŝǀĞƌeĚƵƌĂďůĞeůŽŶŐͲƚĞƌŵeĮŶĂŶĐŝĂůeƌĞƚƵƌŶƐ͘ 

tŚĞƌĞeĞŶŐĂŐĞŵĞŶƚeĚŽĞƐeŶŽƚeůĞĂĚeƚŽeƐĂƟƐĨĂĐƚŽƌǇeƉƌŽŐƌĞƐƐ͕eƚŚĞe^ĐŚĞŵĞeƐƵƉƉŽƌƚƐeƚŚĞeƵƐĞeŽĨe
ĞƐĐĂůĂƟŽŶe ŵĞĂƐƵƌĞƐ͕e ŝŶĐůƵĚŝŶŐe ĞŶŐĂŐĞŵĞŶƚe ǁŝƚŚe ƐĞŶŝŽƌe ŵĂŶĂŐĞŵĞŶƚe ĂŶĚe ďŽĂƌĚƐ͕e
ĐŽůůĂďŽƌĂƟǀĞe ŝŶǀĞƐƚŽƌe ŝŶŝƟĂƟǀĞƐ͕e ǀŽƟŶŐe ĂĐƟŽŶ͕e ƐŚĂƌĞŚŽůĚĞƌe ƌĞƐŽůƵƟŽŶƐe ĂŶĚ͕e ǁŚĞƌĞe
ŶĞĐĞƐƐĂƌǇ͕ eĐŚĂŶŐĞƐeƚŽeŵĂŶĂŐĞƌeƌĞůĂƟŽŶƐŚŝƉƐ͘edŚĞedƌƵƐƚĞĞeŵĂŝŶƚĂŝŶƐeŽǀĞƌƐŝŐŚƚeŽĨeƐƚĞǁĂƌĚƐŚŝƉe
ĚĞůŝǀĞƌǇe ƚŚƌŽƵŐŚe ƌĞŐƵůĂƌe ŵŽŶŝƚŽƌŝŶŐ͕e ƌĞƉŽƌƟŶŐe ĂŶĚe ĐŚĂůůĞŶŐĞe ŽĨe ŝƚƐe ŵĂŶĂŐĞƌƐe ĂŶĚe
ƐƚĞǁĂƌĚƐŚŝƉe ƉƌŽǀŝĚĞƌƐ͕e ĂŶĚe ƉĂƌƟĐŝƉĂƚĞƐe ŝŶe ŝŶĚƵƐƚƌǇͲǁŝĚĞe ŝŶŝƟĂƟǀĞƐe ƚŚĂƚe ƐĞĞŬe ƚŽe ŝŵƉƌŽǀĞe
ŵĂƌŬĞƚeƐƚĂŶĚĂƌĚƐeĂŶĚeůŽŶŐͲƚĞƌŵeŽƵƚĐŽŵĞƐeĨŽƌeŝŶǀĞƐƚŽƌƐ͘ 

nůĂĐŬZŽĐŬeŝŶĐŽƌƉŽƌĂƚĞeƐŽƉŚŝƐƟĐĂƚĞĚeƐƚĞǁĂƌĚƐŚŝƉeŝŶƚĞŐƌĂƟŽŶeƚŽeƚŚĞŝƌeŝŶǀĞƐƚŵĞŶƚeĂƉƉƌŽĂĐŚĞƐe
ŝŶeĂeŵĂŶŶĞƌeƚŚĂƚeĂůŝŐŶƐeǁŝƚŚeƚŚĞedƌƵƐƚĞĞ͛ƐeǀŝĞǁeƚŚĂƚe ƚŚĞe ĨŽĐƵƐeŽĨeƐƚĞǁĂƌĚƐŚŝƉe ŝƐe ƚŽeĐƌĞĂƚĞe
ůŽŶŐͲƚĞƌŵeǀĂůƵĞeďǇeĞīĞĐƟǀĞůǇeĂĚĚƌĞƐƐŝŶŐeŵĂƚĞƌŝĂůeĨĂĐƚŽƌƐ͘ewĐƌŽƐƐeďŽƚŚeƚĞĂŵƐ͕eƐƚĞǁĂƌĚƐŚŝƉe
ŝƐeŝŶƚĞŐƌĂƚĞĚeŝŶƚŽeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞŵĞŶƚeƚŚƌŽƵŐŚeĨŽƵƌeƐŚĂƌĞĚeƉŝůůĂƌƐ͗ 

x dŶŐĂŐĞŵĞŶƚ͗e ĚŝƌĞĐƚe ĚŝĂůŽŐƵĞe ǁŝƚŚe ƚŚĞe ďŽĂƌĚƐe ĂŶĚe ŵĂŶĂŐĞŵĞŶƚe ŽĨe ŝŶǀĞƐƚĞĞe
ĐŽŵƉĂŶŝĞƐeƚŽeĚĞĞƉĞŶeƵŶĚĞƌƐƚĂŶĚŝŶŐeŽĨeďƵƐŝŶĞƐƐeŵŽĚĞůƐeĂŶĚeŚŽǁeŵĂƚĞƌŝĂůeƌŝƐŬƐeĂŶĚe
ŽƉƉŽƌƚƵŶŝƟĞƐeĂƌĞeďĞŝŶŐeŵĂŶĂŐĞĚ͖ 

x sŽƟŶŐ͗e ĐĂƐƟŶŐe ǀŽƚĞƐe Ăƚe ƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐƐeŽŶeŵĂŶĂŐĞŵĞŶƚe ĂŶĚe ƐŚĂƌĞŚŽůĚĞƌe
ƉƌŽƉŽƐĂůƐeŽŶeďĞŚĂůĨeŽĨeƚŚĞe^ĐŚĞŵĞ͖ 

x cŶĚƵƐƚƌǇI ĚŝĂůŽŐƵĞ͗e ĐŽŶƚƌŝďƵƟŶŐe ƉĞƌƐƉĞĐƟǀĞƐe ŽŶe ƐƚĞǁĂƌĚƐŚŝƉe ŵĂƩĞƌƐe ƚŚĂƚe ŵĂǇe
ĂīĞĐƚeƚŚĞe^ĐŚĞŵĞ͛ƐeŝŶǀĞƐƚŵĞŶƚƐ͖eĂŶĚ 

x ZĞƉŽƌƟŶŐ͗eŝŶĨŽƌŵŝŶŐeƚŚĞedƌƵƐƚĞĞeŽŶeƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƟĞƐeƚŚƌŽƵŐŚeĐŽŵƉƌĞŚĞŶƐŝǀĞe
ƉĞƌŝŽĚŝĐeĂŶĚeĂŶŶƵĂůeƌĞƉŽƌƟŶŐ͘ 

9ǆĞƌĐŝƐŝŶŐeƐŚĂƌĞŚŽůĚĞƌeƌŝŐŚƚƐ 
dŚĞedƌƵƐƚĞĞeĐŽŶƐŝĚĞƌƐeǀŽƟŶŐeĂŶe ŝŵƉŽƌƚĂŶƚe ŝŶǀĞƐƚŽƌeƌŝŐŚƚeĂŶĚeƌĞƐƉŽŶƐŝďŝůŝƚǇ͘ ekŽůůŽǁŝŶŐeƚŚĞe
ƚƌĂŶƐŝƟŽŶeŽĨeĂƐƐĞƚƐeƚŽenůĂĐŬZŽĐŬ͕eǀŽƟŶŐeŝŵƉůĞŵĞŶƚĂƟŽŶeŝƐeĚĞůĞŐĂƚĞĚeƚŽenůĂĐŬZŽĐŬeǁŝƚŚŝŶeƚŚĞe
ĮĚƵĐŝĂƌǇe ŵĂŶĂŐĞŵĞŶƚe ĂƌƌĂŶŐĞŵĞŶƚƐ͘e dŚĞe dƌƵƐƚĞĞe ƌĞƚĂŝŶƐe ƌĞƐƉŽŶƐŝďŝůŝƚǇe ĨŽƌe ƐĞƫŶŐe ŝƚƐe
ĞǆƉĞĐƚĂƟŽŶƐ͕eŽǀĞƌƐĞĞŝŶŐeĚĞůŝǀĞƌǇeĂŶĚeĐŚĂůůĞŶŐŝŶŐenůĂĐŬZŽĐŬ͛ƐeĂƉƉƌŽĂĐŚ͘edŚĞe^ĐŚĞŵĞeƐĞĞŬƐe
ƚŽe ǀŽƚĞe ƌĞƐƉŽŶƐŝďůǇeŽŶeĞǀĞƌǇeƉƌĂĐƟĐĂďůĞe ƌĞƐŽůƵƟŽŶeĂŶĚeĞǆƉĞĐƚƐenůĂĐŬZŽĐŬe ƚŽe ŝŵƉůĞŵĞŶƚe
ǀŽƟŶŐeŝŶeĂeŵĂŶŶĞƌeĐŽŶƐŝƐƚĞŶƚeǁŝƚŚeƚŚĞe^ĐŚĞŵĞ͛ƐeŝŶǀĞƐƚŵĞŶƚeŽďũĞĐƟǀĞƐeĂŶĚeĂŐƌĞĞĚeƉŽůŝĐŝĞƐ͘ 

nůĂĐŬZŽĐŬ͕eĂƐeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌ͕ eƚƌĞĂƚƐeǀŽƟŶŐeĂƚeĂeĐŽŵƉĂŶǇΖƐeƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐeĂƐeĂeƌŝŐŚƚe
ŽĨeƐŚĂƌĞeŽǁŶĞƌƐŚŝƉeĂŶĚeĂeĐŽƌĞeƉƌŝŶĐŝƉůĞeŽĨeĐŽƌƉŽƌĂƚĞeŐŽǀĞƌŶĂŶĐĞ͘ewƐeĂeĮĚƵĐŝĂƌǇ͕ enůĂĐŬZŽĐŬe
ŝƐeůĞŐĂůůǇeƌĞƋƵŝƌĞĚeƚŽeŵĂŬĞeƉƌŽǆǇeǀŽƟŶŐeĚĞƚĞƌŵŝŶĂƟŽŶƐeŝŶeĂeŵĂŶŶĞƌeƚŚĂƚeŝƐeĐŽŶƐŝƐƚĞŶƚeǁŝƚŚe
ƚŚĞeŝŶǀĞƐƚŵĞŶƚeŽďũĞĐƟǀĞƐeŽĨeĐůŝĞŶƚƐeǁŚŽeŚĂǀĞeĚĞůĞŐĂƚĞĚeǀŽƟŶŐeĂƵƚŚŽƌŝƚǇeƚŽeŝƚ͘�sŽƚĞeĚĞĐŝƐŝŽŶƐe
ĂƌĞe ŝŶĨŽƌŵĞĚe ďǇe ƐĞǀĞƌĂůe ĨĂĐƚŽƌƐ͕e ŝŶĐůƵĚŝŶŐe ŝŶͲĚĞƉƚŚe ĂŶĂůǇƐŝƐe ŽĨe ĐŽŵƉĂŶǇe ĚŝƐĐůŽƐƵƌĞƐ͕e
ĐŽŵƉĂƌŝƐŽŶƐe ĂŐĂŝŶƐƚe ŝŶĚƵƐƚƌǇe ƉĞĞƌƐ͕e ƚŚŝƌĚͲƉĂƌƚǇe ƌĞƐĞĂƌĐŚ͕e ĂŶĚ͕e ǁŚĞƌĞe ĂƉƉƌŽƉƌŝĂƚĞ͕e
ĞŶŐĂŐĞŵĞŶƚeǁŝƚŚeĐŽŵƉĂŶŝĞƐ͘ebĞŶĞƌĂůůǇ͕ enůĂĐŬZŽĐŬeƐƵƉƉŽƌƚƐeƚŚĞeǀŽƚĞeƌĞĐŽŵŵĞŶĚĂƟŽŶƐeŽĨe
ƚŚĞe ďŽĂƌĚe ŽĨe ĚŝƌĞĐƚŽƌƐe ĂŶĚe ŵĂŶĂŐĞŵĞŶƚe Ăƚe ĐŽŵƉĂŶŝĞƐe ǁŚŝĐŚe ŚĂǀĞe ƐŽƵŶĚe ĐŽƌƉŽƌĂƚĞe
ŐŽǀĞƌŶĂŶĐĞeĂŶĚeĚĞůŝǀĞƌeƐƚƌŽŶŐeĮŶĂŶĐŝĂůeƌĞƚƵƌŶƐeŽǀĞƌeƟŵĞ͘etŚĞŶeŝƚeĚĞƚĞƌŵŝŶĞƐeŝƚeŝƐeŝŶeĐůŝĞŶƚƐΖe
ĮŶĂŶĐŝĂůe ŝŶƚĞƌĞƐƚƐe ƚŽe ĐŽŶǀĞǇe ĐŽŶĐĞƌŶe ƚŚƌŽƵŐŚe ǀŽƟŶŐ͕e ŝƚeŵĂǇeĚŽe ƐŽeďǇeŶŽƚe ƐƵƉƉŽƌƟŶŐe ƚŚĞe
ĞůĞĐƟŽŶeŽĨeĚŝƌĞĐƚŽƌƐeŽƌeŽƚŚĞƌeŵĂŶĂŐĞŵĞŶƚeƉƌŽƉŽƐĂůƐ͕eŽƌeďǇeŶŽƚeƐƵƉƉŽƌƟŶŐeŵĂŶĂŐĞŵĞŶƚΖƐe
ǀŽƟŶŐeƌĞĐŽŵŵĞŶĚĂƟŽŶeŽŶeĂeƐŚĂƌĞŚŽůĚĞƌeƉƌŽƉŽƐĂů͘ 

nůĂĐŬZŽĐŬΖƐeŐůŽďĂůeĂƉƉƌŽĂĐŚeĂƐeĂeƐŚĂƌĞŚŽůĚĞƌeŝƐeƵŶĚĞƌƉŝŶŶĞĚeďǇeƌŝŐŚƚƐeƚŚĂƚeŝŶeŵŽƐƚeŵĂƌŬĞƚƐe
ĂůůŽǁeŝƚ͕eŽŶeďĞŚĂůĨeŽĨeĐůŝĞŶƚƐ͕eƚŽ͗ 

x sŽƚĞI ƚŽI ĞůĞĐƚ͕I ƌĞŵŽǀĞI ĂŶĚI ŶŽŵŝŶĂƚĞI ĚŝƌĞĐƚŽƌƐ͕e ĂƉƉƌŽǀĞe ƚŚĞe ĂƉƉŽŝŶƚŵĞŶƚe ŽĨe
ĂƵĚŝƚŽƌƐ͕eĂŶĚeĂŵĞŶĚeĐŽƌƉŽƌĂƚĞeĐŚĂƌƚĞƌƐeŽƌeďǇůĂǁƐ͖ 



eƌŝƟƐŚinŽĂůi^ƚĂīi^ƵƉĞƌĂŶŶƵĂƟŽŶi^ĐŚĞŵĞ ϮϬϮϲi^ƚĞǁĂƌĚƐŚŝƉiZĞƉŽƌƚ 
 

ϭϲ 
 

x sŽƚĞI ŽŶI ŬĞǇI ďŽĂƌĚI ĚĞĐŝƐŝŽŶƐ ƚŚĂƚe ĂƌĞe ŵĂƚĞƌŝĂůe ƚŽe ƚŚĞe ƉƌŽƚĞĐƟŽŶe ŽĨe ĐůŝĞŶƚƐΖe
ŝŶǀĞƐƚŵĞŶƚƐ͕eŝŶĐůƵĚŝŶŐeĐŚĂŶŐĞƐeƚŽeƚŚĞeƉƵƌƉŽƐĞeŽĨeƚŚĞeďƵƐŝŶĞƐƐ͕eĚŝůƵƟŽŶeůĞǀĞůƐeĂŶĚe
ƉƌĞͲĞŵƉƟǀĞeƌŝŐŚƚƐ͖eĂŶĚ 

x TĐĐĞƐƐI ƐƵĸĐŝĞŶƚI ĂŶĚI ƟŵĞůǇI ŝŶĨŽƌŵĂƟŽŶ ŽŶe ŐŽǀĞƌŶĂŶĐĞ͕e ƐƚƌĂƚĞŐŝĐe ĂŶĚe ďƵƐŝŶĞƐƐe
ŵĂƩĞƌƐ͕eǁŚĞƌĞeŵĂƚĞƌŝĂů͕eƚŽeŵĂŬĞeŝŶĨŽƌŵĞĚeĚĞĐŝƐŝŽŶƐ͘ 

nůĂĐŬZŽĐŬeĚŽĞƐeŶŽƚeĂĐƚeĐŽůůĞĐƟǀĞůǇeǁŝƚŚeŽƚŚĞƌeƐŚĂƌĞŚŽůĚĞƌƐeŽƌeŽƌŐĂŶŝƐĂƟŽŶƐeŝŶeǀŽƟŶŐeƐŚĂƌĞƐ͕e
ŶŽƌeĚŽĞƐeŝƚeĨŽůůŽǁeĂŶǇeƉƌŽǆǇeƌĞƐĞĂƌĐŚeĮƌŵΖƐeǀŽƟŶŐeƌĞĐŽŵŵĞŶĚĂƟŽŶƐ͘enůĂĐŬZŽĐŬeĚŽĞƐeŶŽƚe
ĚŝƐĐůŽƐĞeǀŽƚĞeŝŶƚĞŶƟŽŶƐeŝŶeĂĚǀĂŶĐĞeŽĨeƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐƐ͕eĂƐeŝƚeĚŽĞƐeŶŽƚeƐĞĞeŝƚeĂƐeŝƚƐeƌŽůĞe
ƚŽe ŝŶŇƵĞŶĐĞeŽƚŚĞƌe ŝŶǀĞƐƚŽƌƐΖeƉƌŽǆǇeǀŽƟŶŐeĚĞĐŝƐŝŽŶƐ͘e 4ƚƐe ƌŽůĞe ŝƐe ƚŽeĐŽŶǀĞǇeƚŽeĂeĐŽŵƉĂŶǇe ŝƚƐe
ǀŝĞǁe ŽŶe ŚŽǁe ƚŚĞe ďŽĂƌĚe ĂŶĚeŵĂŶĂŐĞŵĞŶƚe ĂƌĞe ĨƵůĮůůŝŶŐe ƚŚĞŝƌe ƌĞƐƉŽŶƐŝďŝůŝƟĞƐe ƚŽe ĐůŝĞŶƚƐe ĂƐe
ŵŝŶŽƌŝƚǇeƐŚĂƌĞŚŽůĚĞƌƐ͘e 

9ƐĐĂůĂƟŽŶ 
wƐeƉĂƌƚeŽĨeƚŚĞeĚĞůĞŐĂƚĞĚeƐƚĞǁĂƌĚƐŚŝƉeĂƉƉƌŽĂĐŚ͕enůĂĐŬZŽĐŬeŵĂŝŶƚĂŝŶƐeƐƚƌƵĐƚƵƌĞĚeĞƐĐĂůĂƟŽŶe
ƉƌŽĐĞƐƐĞƐe ƚŽe ĞŶƐƵƌĞe ƚŚĂƚe ŶŽŶͲƌŽƵƟŶĞ͕e ŚŝŐŚͲƉƌŽĮůĞe Žƌe ƉŽƚĞŶƟĂůůǇe ĐŽŶŇŝĐƚĞĚe ǀŽƟŶŐe ĂŶĚe
ĞŶŐĂŐĞŵĞŶƚeŵĂƩĞƌƐeƌĞĐĞŝǀĞeĂƉƉƌŽƉƌŝĂƚĞeĂĚĚŝƟŽŶĂůeƐĐƌƵƟŶǇeďĞĨŽƌĞeĚĞĐŝƐŝŽŶƐeĂƌĞeŵĂĚĞ͘edŚĞe
ǀĂƐƚeŵĂũŽƌŝƚǇeŽĨeǀŽƟŶŐeĚĞĐŝƐŝŽŶƐeĂƌĞeƐƚƌĂŝŐŚƞŽƌǁĂƌĚeĂƉƉůŝĐĂƟŽŶƐeŽĨeĞĂĐŚeƚĞĂŵΖƐeƉƵďůŝƐŚĞĚe
ƉŽůŝĐŝĞƐ͕eĚĞƚĞƌŵŝŶĞĚeďǇeƚŚĞeƌĞůĞǀĂŶƚeǀŽƟŶŐeĂŶĂůǇƐƚeŝŶeĐŽŶƐƵůƚĂƟŽŶeǁŝƚŚeƚĞĂŵeŵĞŵďĞƌƐeŽƌe
ƚŚĞeƌĞŐŝŽŶĂůeŚĞĂĚeĂƐeŶĞĐĞƐƐĂƌǇ͘ etŚĞƌĞeĂŶĂůǇƐƚƐeĐŽŶĐůƵĚĞeƚŚĂƚeƚŚĞeƉƵďůŝƐŚĞĚeƉŽůŝĐŝĞƐeĚŽeŶŽƚe
ĐŽǀĞƌe ƚŚĞe ƐƉĞĐŝĮĐe ŵĂƩĞƌe ƵƉŽŶe ǁŚŝĐŚe Ăe ƉƌŽǆǇe ǀŽƚĞe ŝƐe ƌĞƋƵŝƌĞĚ͕e Žƌe ƚŚĂƚe ĂŶe ĞǆĐĞƉƟŽŶe ŝƐe
ǁĂƌƌĂŶƚĞĚ͕eƚŚĞeĂŶĂůǇƐƚeŵĂŬĞƐeĂeǀŽƚĞeĚĞĐŝƐŝŽŶeĐŽŶƐŝĚĞƌĞĚeŵŽƐƚeĐŽŶƐŝƐƚĞŶƚeǁŝƚŚeƚŚĞeůŽŶŐͲƚĞƌŵe
ĮŶĂŶĐŝĂůeŝŶƚĞƌĞƐƚƐeŽĨeĐůŝĞŶƚƐ͘ 

nůĂĐŬZŽĐŬeŵĂŝŶƚĂŝŶƐeǀŽƚĞeĞƐĐĂůĂƟŽŶeƉƌŽĐĞƐƐĞƐeƚŚĂƚeĂůůŽǁeĂŶĂůǇƐƚƐeĂŶĚeƌĞŐŝŽŶĂůeŚĞĂĚƐeƚŽeƌĂŝƐĞe
ŚŝŐŚͲƉƌŽĮůĞe ĂŶĚe ĐĞƌƚĂŝŶe ŶŽŶͲƌŽƵƟŶĞe ǀŽƟŶŐeŵĂƩĞƌƐe ĨŽƌe ĨƵƌƚŚĞƌe ƌĞǀŝĞǁe ďǇe ƌĞŐŝŽŶĂůe ŚĞĂĚƐe
ĂŶĚͬŽƌe ŽǀĞƌƐŝŐŚƚe ĐŽŵŵŝƩĞĞƐ͕e ĂƐe ĂƉƉƌŽƉƌŝĂƚĞ͘e 9ǆĂŵƉůĞƐe ŽĨe ŚŝŐŚͲƉƌŽĮůĞe ǀŽƚĞƐe ŝŶĐůƵĚĞe
ƐŚĂƌĞŚŽůĚĞƌe ĂĐƟǀŝƐƚe ƐŝƚƵĂƟŽŶƐ͕e ŵĞƌŐĞƌƐ͕e ĞǆĞĐƵƟǀĞe ĐŽŵƉĞŶƐĂƟŽŶe ƉƌŽƉŽƐĂůƐ͕e ĂŶĚe ĐĞƌƚĂŝŶe
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Eϟϙ�ťôſÍŘîŜēĖŕϱŘôīÍťôîϙèĺĲƲĖèťŜϙĺċϙĖĲťôŘôŜť 
dŚĞedƌƵƐƚĞĞeŵĂŝŶƚĂŝŶƐeĂeĨŽƌŵĂůeĐŽŶŇŝĐƚƐeŽĨeŝŶƚĞƌĞƐƚeĨƌĂŵĞǁŽƌŬeĚĞƐŝŐŶĞĚeƚŽeĞŶƐƵƌĞeƚŚĂƚeĂůůe
ĚĞĐŝƐŝŽŶƐeĂƌĞeƚĂŬĞŶeŝŶeƚŚĞeďĞƐƚeŝŶƚĞƌĞƐƚƐeŽĨe^ĐŚĞŵĞeďĞŶĞĮĐŝĂƌŝĞƐeĂŶĚeŝŶeĂĐĐŽƌĚĂŶĐĞeǁŝƚŚeŝƚƐe
ĮĚƵĐŝĂƌǇeĚƵƟĞƐ͘edŚĞeƉŽůŝĐǇeŝƐeĂǀĂŝůĂďůĞeŚĞƌĞ͘edŚĞeƉŽůŝĐǇeĂƉƉůŝĞƐeƚŽedƌƵƐƚĞĞƐ͕e^ĐŚĞŵĞeŽĸĐŝĂůƐe
ĂŶĚeĂĚǀŝƐĞƌƐ͕e ĂŶĚeĞƐƚĂďůŝƐŚĞƐeƉƌŽĐĞĚƵƌĞƐe ƚŽe ŝĚĞŶƟĨǇ͕ e ĂƐƐĞƐƐ͕eŵŽŶŝƚŽƌe ĂŶĚeŵĂŶĂŐĞeĂĐƚƵĂů͕e
ƉŽƚĞŶƟĂůe ĂŶĚeƉĞƌĐĞŝǀĞĚe ĐŽŶŇŝĐƚƐe ƚŚĂƚe ĐŽƵůĚe ŝŶŇƵĞŶĐĞeĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐeŽƌe ĐƌĞĂƚĞe Ăe ƌŝƐŬeŽĨe
ĚĞƚƌŝŵĞŶƚeƚŽeƚŚĞe^ĐŚĞŵĞ͘e 

hŶĚĞƌe ƚŚĞeƉŽůŝĐǇ͕ e Ăůůe dƌƵƐƚĞĞƐe ĂŶĚe ŬĞǇeĂĚǀŝƐĞƌƐe ĂƌĞe ƌĞƋƵŝƌĞĚe ƚŽeĚŝƐĐůŽƐĞe ƌĞůĞǀĂŶƚe ĞǆƚĞƌŶĂůe
ŝŶƚĞƌĞƐƚƐeĂŶĚeĂŶǇeĂĐƚƵĂůeŽƌeƉŽƚĞŶƟĂůeĐŽŶŇŝĐƚƐeŽŶeĂƉƉŽŝŶƚŵĞŶƚeĂŶĚeŽŶeĂŶeŽŶŐŽŝŶŐeďĂƐŝƐ͘edŚĞe
^ĐŚĞŵĞeŵĂŝŶƚĂŝŶƐeĂeĨŽƌŵĂůeĐŽŶŇŝĐƚƐeƌĞŐŝƐƚĞƌ͕ eĂĚŵŝŶŝƐƚĞƌĞĚeďǇevWd͕ eǁŚŝĐŚeƌĞĐŽƌĚƐeĚĞĐůĂƌĞĚe
ŝŶƚĞƌĞƐƚƐeŝŶĐůƵĚŝŶŐeĚŝƌĞĐƚŽƌƐŚŝƉƐ͕eƚƌƵƐƚĞĞƐŚŝƉƐ͕eĐŽŶƐƵůƚĂŶĐǇeĂƌƌĂŶŐĞŵĞŶƚƐeĂŶĚeŽƚŚĞƌeĞǆƚĞƌŶĂůe
ƉŽƐŝƟŽŶƐ͘edƌƵƐƚĞĞƐeĂƌĞeĞǆƉĞĐƚĞĚeƚŽeŶŽƟĨǇeĐŽŶŇŝĐƚƐeĂƐeƐŽŽŶeĂƐeƉƌĂĐƟĐĂďůĞeĂŶĚeƐƉĞĐŝĮĐĂůůǇe
ďĞĨŽƌĞeĂŶǇeŵĞĞƟŶŐeǁŚĞƌĞeĂeĐŽŶŇŝĐƚeŵĂǇeĂƌŝƐĞ͘e 

dŚĞe ^ĐŚĞŵĞΖƐe ĂƉƉƌŽĂĐŚe ƉůĂĐĞƐe Ăe ƐƚƌŽŶŐe ĞŵƉŚĂƐŝƐe ŽŶe ƚƌĂŶƐƉĂƌĞŶĐǇ͕ e ŽǀĞƌƐŝŐŚƚe ĂŶĚe
ĂĐĐŽƵŶƚĂďŝůŝƚǇ͘ e vŽŶŇŝĐƚƐe ĂƌĞe ƌĞǀŝĞǁĞĚe ƌĞŐƵůĂƌůǇe ƚŚƌŽƵŐŚe Ăe ĐŽŵďŝŶĂƟŽŶe ŽĨe ƋƵĂƌƚĞƌůǇe
ĐŽŶĮƌŵĂƟŽŶƐeďǇedƌƵƐƚĞĞƐ͕eĂŶŶƵĂůeƌĞǀŝĞǁƐeŽĨeƚŚĞeĐŽŶŇŝĐƚƐeƌĞŐŝƐƚĞƌeĂŶĚeŽŶŐŽŝŶŐeŵŽŶŝƚŽƌŝŶŐe
ďǇeƚŚĞeZŝƐŬeĂŶĚewƐƐƵƌĂŶĐĞe^ƵďͲvŽŵŵŝƩĞĞe;Zw^vͿ͘etŚĞƌĞeĂeĐŽŶŇŝĐƚeŝƐeŝĚĞŶƟĮĞĚ͕eĂƉƉƌŽƉƌŝĂƚĞe
ŵŝƟŐĂƟŶŐeĂĐƟŽŶƐeŵĂǇeŝŶĐůƵĚĞeƌĞƐƚƌŝĐƟŶŐeƉĂƌƟĐŝƉĂƟŽŶeŝŶeĚŝƐĐƵƐƐŝŽŶƐ͕eƌĞĐƵƐĂůeĨƌŽŵeĚĞĐŝƐŝŽŶͲ
ŵĂŬŝŶŐe Žƌe ǀŽƟŶŐ͕e ĂŶĚ͕eǁŚĞƌĞe ŶĞĐĞƐƐĂƌǇ͕ e ŽďƚĂŝŶŝŶŐe ŝŶĚĞƉĞŶĚĞŶƚe ůĞŐĂůe ĂĚǀŝĐĞ͘e wůůe ĐŽŶŇŝĐƚe
ĚĞĐůĂƌĂƟŽŶƐeĂŶĚeŵĂŶĂŐĞŵĞŶƚeĂĐƟŽŶƐeĂƌĞeĨŽƌŵĂůůǇeĚŽĐƵŵĞŶƚĞĚeƚŚƌŽƵŐŚeŵĞĞƟŶŐeŵŝŶƵƚĞƐe
ĂŶĚeƚŚĞeĐŽŶŇŝĐƚƐeƌĞŐŝƐƚĞƌ͘ e 

dŚĞe ƉŽůŝĐǇe ŝƐe ƵŶĚĞƌƉŝŶŶĞĚe ďǇe ƚŚĞe ƉƌŝŶĐŝƉůĞe ƚŚĂƚe ƚŚĞe ŝŶƚĞƌĞƐƚƐe ŽĨe ƚŚĞe ^ĐŚĞŵĞe ĂŶĚe ŝƚƐe
ďĞŶĞĮĐŝĂƌŝĞƐeƚĂŬĞeƉƌĞĐĞĚĞŶĐĞeŽǀĞƌeĂŶǇeƉĞƌƐŽŶĂů͕eƉƌŽĨĞƐƐŝŽŶĂůeŽƌeĞǆƚĞƌŶĂůeŝŶƚĞƌĞƐƚƐ͘etŚĞƌĞe
ĐŽŶŇŝĐƚƐe ĐĂŶŶŽƚe ďĞe ĂǀŽŝĚĞĚ͕e ƚŚĞe dƌƵƐƚĞĞe ƐĞĞŬƐe ƚŽe ŵĂŶĂŐĞe ƚŚĞŵe ƚŚƌŽƵŐŚe ƉƌŽƉŽƌƟŽŶĂƚĞe
ĐŽŶƚƌŽůƐe ĚĞƐŝŐŶĞĚe ƚŽe ĞŶƐƵƌĞe ƚŚĂƚe ĚĞĐŝƐŝŽŶͲŵĂŬŝŶŐe ƌĞŵĂŝŶƐe ŽďũĞĐƟǀĞ͕e ŝŶĚĞƉĞŶĚĞŶƚe ĂŶĚe
ĂůŝŐŶĞĚeǁŝƚŚeƚŚĞe^ĐŚĞŵĞΖƐeůŽŶŐͲƚĞƌŵeŽďũĞĐƟǀĞƐ͘e 

dŚŝƐe ĨƌĂŵĞǁŽƌŬe ƐƵƉƉŽƌƚƐe ĞīĞĐƟǀĞe ƐƚĞǁĂƌĚƐŚŝƉe ďǇe ƉƌŽǀŝĚŝŶŐe ĐŽŶĮĚĞŶĐĞe ƚŚĂƚe ŝŶǀĞƐƚŵĞŶƚ͕e
ŐŽǀĞƌŶĂŶĐĞeĂŶĚeĞŶŐĂŐĞŵĞŶƚeĚĞĐŝƐŝŽŶƐeĂƌĞe ƚĂŬĞŶeƐŽůĞůǇe ŝŶeďĞŶĞĮĐŝĂƌŝĞƐΖe ŝŶƚĞƌĞƐƚƐeĂŶĚeĂƌĞe
ƐƵďũĞĐƚeƚŽeĐůĞĂƌeĚŝƐĐůŽƐƵƌĞ͕eŽǀĞƌƐŝŐŚƚeĂŶĚeĞƐĐĂůĂƟŽŶeƉƌŽĐĞĚƵƌĞƐ͘e 

^ƚĞǁĂƌĚƐŚŝƉeĐŽŶŇŝĐƚƐeŵĂǇeĂůƐŽeĂƌŝƐĞeĂƚeƚŚĞeůĞǀĞůeŽĨeƚŚĞe^ĐŚĞŵĞeŝƚƐĞůĨ͘ edŚĞeĐůĞĂƌĞƐƚeĞǆĂŵƉůĞe
ŝƐeƚŚĞeƉƌŝŶĐŝƉĂůͲĂŐĞŶƚeƉƌŽďůĞŵeŝŶŚĞƌĞŶƚeŝŶeĚĞůĞŐĂƟŽŶ͗eƚŚŽƐĞeǁŚŽeĞǆĞƌĐŝƐĞeƐƚĞǁĂƌĚƐŚŝƉeŽŶeƚŚĞe
^ĐŚĞŵĞ͛ƐeďĞŚĂůĨeŵĂǇeŚŽůĚeĐŽŵŵĞƌĐŝĂůeƌĞůĂƟŽŶƐŚŝƉƐeǁŝƚŚeƚŚĞeĐŽŵƉĂŶŝĞƐeĂŶĚeŵĂŶĂŐĞƌƐeƚŚĞǇe
ĞŶŐĂŐĞ͕e ĂŶĚe ƚŚĞŝƌe ŝŶĐĞŶƟǀĞƐeǁŝůůe ŶŽƚe ĂůŝŐŶeǁŝƚŚe ƚŚĞe dƌƵƐƚĞĞ͛Ɛe ŽďũĞĐƟǀĞƐe ŝŶe ĞǀĞƌǇe ĐĂƐĞ͘e we
ƌĞůĂƚĞĚeƚĞŶƐŝŽŶeŝƐeďĞƚǁĞĞŶeƐŚŽƌƚͲƚĞƌŵeĮŶĂŶĐŝĂůeŐĂŝŶeĂŶĚeƚŚĞeŵĞĚŝƵŵͲeƚŽeůŽŶŐͲƚĞƌŵeŽƵƚĐŽŵĞƐe
ƚŚĞedƌƵƐƚĞĞeŵƵƐƚeƉƌŽƚĞĐƚeĨŽƌeĂeƐĐŚĞŵĞeƉĂǇŝŶŐeďĞŶĞĮƚƐeŽǀĞƌeĚĞĐĂĚĞƐ͘ 

dŚĞe dƌƵƐƚĞĞe ŵĂŶĂŐĞƐe ƚŚĞƐĞe ďǇe ƐĞƫŶŐe ƐƚĞǁĂƌĚƐŚŝƉe ĞǆƉĞĐƚĂƟŽŶƐ͕e ƌĞƋƵŝƌŝŶŐe ƌĞƉŽƌƟŶŐe ŽŶe
ĞŶŐĂŐĞŵĞŶƚeĂŶĚeǀŽƟŶŐ͕eĂŶŶƵĂůůǇeƌĞǀŝĞǁŝŶŐeƚŚĂƚeƌĞƉŽƌƟŶŐeĂŐĂŝŶƐƚeƚŚĞeŝŶǀĞƐƚŵĞŶƚeďĞůŝĞĨƐeĂŶĚe
ƚŚĞeZĞƐƉŽŶƐŝďůĞe4ŶǀĞƐƚŵĞŶƚeWŽůŝĐǇ͕ eĂŶĚeĐŚĂůůĞŶŐŝŶŐeƚŚĞeĚĞůĞŐĂƚĞeǁŚĞƌĞeĂĐƟǀŝƚǇeĨĂůůƐeƐŚŽƌƚ͕e
ǁŝƚŚeĞƐĐĂůĂƟŽŶeƚŽeƚŚĞe4^veĂŶĚ͕eŝĨeƵŶƌĞƐŽůǀĞĚ͕eƚŽev•j͘ 

flŽeƐƚĞǁĂƌĚƐŚŝƉͲƌĞůĂƚĞĚeĐŽŶŇŝĐƚƐeŽĨeŝŶƚĞƌĞƐƚeǁĞƌĞeŝĚĞŶƟĮĞĚeĚƵƌŝŶŐeƚŚĞeƌĞƉŽƌƟŶŐeƉĞƌŝŽĚ͘ 

bŝǀĞŶeƚŚĂƚeƐƚĞǁĂƌĚƐŚŝƉeĐŽŶŇŝĐƚƐeŽĨeŝŶƚĞƌĞƐƚeĂƌĞeŵŽƌĞeůŝŬĞůǇeƚŽeĂƌŝƐĞeĂƚeƚŚĞe^ĐŚĞŵĞ͛ƐeĮĚƵĐŝĂƌǇe
ŵĂŶĂŐĞƌ͕ eƚŚĞedƌƵƐƚĞĞeĞǆƉĞĐƚƐeƚŚĞeĮĚƵĐŝĂƌǇeŵĂŶĂŐĞƌeƚŽeďĞeĂďůĞeƚŽeĚĞƚĂŝůeĂŶĚeĚĞŵŽŶƐƚƌĂƚĞe
ƚŚĞŝƌe ŽǁŶe ĐŽŵƉƌĞŚĞŶƐŝǀĞe ĐŽŶŇŝĐƚƐe ŽĨe ŝŶƚĞƌĞƐƚe ƉŽůŝĐǇ͘ e wƐe Ăe ĮĚƵĐŝĂƌǇ͕ e nůĂĐŬZŽĐŬe ŝƐe ůĞŐĂůůǇe
ƌĞƋƵŝƌĞĚeƚŽeŵĂŬĞeƉƌŽǆǇeǀŽƟŶŐeĚĞƚĞƌŵŝŶĂƟŽŶƐeŽŶeďĞŚĂůĨeŽĨeĐůŝĞŶƚƐeǁŚŽeŚĂǀĞeĚĞůĞŐĂƚĞĚeǀŽƟŶŐe
ĂƵƚŚŽƌŝƚǇeƚŽeŝƚeŝŶeĂeŵĂŶŶĞƌeĐŽŶƐŝƐƚĞŶƚeǁŝƚŚeƚŚĞŝƌeŝŶǀĞƐƚŵĞŶƚeŽďũĞĐƟǀĞƐ͘ebŝǀĞŶeƚŚĞeďƌĞĂĚƚŚeŽĨe
nůĂĐŬZŽĐŬΖƐe ďƵƐŝŶĞƐƐe ƌĞůĂƟŽŶƐŚŝƉƐe ĂĐƌŽƐƐe ŝŶǀĞƐƚĞĞe ĐŽŵƉĂŶŝĞƐ͕e ĐůŝĞŶƚƐe ĂŶĚe ƚŚŝƌĚe ƉĂƌƟĞƐ͕e
ĐŽŶŇŝĐƚƐe ŽĨe ŝŶƚĞƌĞƐƚ͕e ǁŚĞƚŚĞƌe ĂĐƚƵĂůe Žƌe ƉĞƌĐĞŝǀĞĚ͕e ŵĂǇe ĂƌŝƐĞe ŝŶe ƚŚĞe ŶŽƌŵĂůe ĐŽƵƌƐĞe ŽĨe
ƐƚĞǁĂƌĚƐŚŝƉeĂĐƟǀŝƚǇ͘ enůĂĐŬZŽĐŬeŵĂŝŶƚĂŝŶƐeĂeĐŽŵƉƌĞŚĞŶƐŝǀĞeĨƌĂŵĞǁŽƌŬeƚŽeŝĚĞŶƟĨǇ͕ eŵĂŶĂŐĞe
ĂŶĚe ŵŝƟŐĂƚĞe ƐƵĐŚe ĐŽŶŇŝĐƚƐ͕e ǁŝƚŚe ƚŚĞe ŽǀĞƌƌŝĚŝŶŐe ŽďũĞĐƟǀĞe ŽĨe ĞŶƐƵƌŝŶŐe ƚŚĂƚe ǀŽƟŶŐe ĂŶĚe
ĞŶŐĂŐĞŵĞŶƚeĚĞĐŝƐŝŽŶƐeĂƌĞeŵĂĚĞeƐŽůĞůǇeŝŶeƚŚĞeůŽŶŐͲƚĞƌŵeĮŶĂŶĐŝĂůeŝŶƚĞƌĞƐƚƐeŽĨeĐůŝĞŶƚƐ͘ 

dŚĞe ĨŽůůŽǁŝŶŐeĂƌĞe ĞǆĂŵƉůĞƐeŽĨe ƐŽƵƌĐĞƐeŽĨeƉĞƌĐĞŝǀĞĚeŽƌeƉŽƚĞŶƟĂůe ĐŽŶŇŝĐƚƐeŽĨe ŝŶƚĞƌĞƐƚe ƚŚĂƚe
nůĂĐŬZŽĐŬΖƐeĨƌĂŵĞǁŽƌŬeŝƐeĚĞƐŝŐŶĞĚeƚŽeĂĚĚƌĞƐƐ͗ 

x nůĂĐŬZŽĐŬeĐůŝĞŶƚƐeǁŚŽeŵĂǇeďĞe ŝƐƐƵĞƌƐeŽĨeƐĞĐƵƌŝƟĞƐeŽƌeƉƌŽƉŽŶĞŶƚƐeŽĨeƐŚĂƌĞŚŽůĚĞƌe
ƌĞƐŽůƵƟŽŶƐ͖ 

x nůĂĐŬZŽĐŬeďƵƐŝŶĞƐƐeƉĂƌƚŶĞƌƐeŽƌe ƚŚŝƌĚeƉĂƌƟĞƐeǁŚŽeŵĂǇeďĞe ŝƐƐƵĞƌƐeŽĨeƐĞĐƵƌŝƟĞƐeŽƌe
ƉƌŽƉŽŶĞŶƚƐeŽĨeƐŚĂƌĞŚŽůĚĞƌeƌĞƐŽůƵƟŽŶƐ͖ 

x nůĂĐŬZŽĐŬeĞŵƉůŽǇĞĞƐeǁŚŽeŵĂǇeƐŝƚeŽŶeƚŚĞeďŽĂƌĚƐeŽĨeƉƵďůŝĐeĐŽŵƉĂŶŝĞƐeŚĞůĚeŝŶeĨƵŶĚƐe
ŵĂŶĂŐĞĚeďǇenůĂĐŬZŽĐŬ͖ 

x ^ŝŐŶŝĮĐĂŶƚenůĂĐŬZŽĐŬ͕e 4ŶĐ͘e ƐŚĂƌĞŚŽůĚĞƌƐeǁŚŽeŵĂǇeďĞe ŝƐƐƵĞƌƐeŽĨe ƐĞĐƵƌŝƟĞƐeŚĞůĚe ŝŶe
ĨƵŶĚƐeŵĂŶĂŐĞĚeďǇenůĂĐŬZŽĐŬ͖ 

x ^ĞĐƵƌŝƟĞƐeŽĨenůĂĐŬZŽĐŬ͕e4ŶĐ͘eŽƌenůĂĐŬZŽĐŬeŝŶǀĞƐƚŵĞŶƚeĨƵŶĚƐeŚĞůĚeŝŶeĨƵŶĚƐeŵĂŶĂŐĞĚe
ďǇenůĂĐŬZŽĐŬ͖eĂŶĚ 

x nůĂĐŬZŽĐŬ͕e4ŶĐ͘eďŽĂƌĚeŵĞŵďĞƌƐeǁŚŽeƐĞƌǀĞeĂƐeƐĞŶŝŽƌeĞǆĞĐƵƟǀĞƐeŽƌeĚŝƌĞĐƚŽƌƐeŽĨeƉƵďůŝĐe
ĐŽŵƉĂŶŝĞƐeŚĞůĚeŝŶeĨƵŶĚƐeŵĂŶĂŐĞĚeďǇenůĂĐŬZŽĐŬ͘e 

nůĂĐŬZŽĐŬe ŚĂƐe ƚĂŬĞŶe Ăe ŶƵŵďĞƌe ŽĨe ƐƚĞƉƐe ƚŽe ŵŝƟŐĂƚĞe ƉĞƌĐĞŝǀĞĚe Žƌe ƉŽƚĞŶƟĂůe ĐŽŶŇŝĐƚƐ͘e 4ƚƐe
ƉƵďůŝƐŚĞĚeǀŽƟŶŐeŐƵŝĚĞůŝŶĞƐeĂƌĞeĚĞƐŝŐŶĞĚeƚŽeĞŶƐƵƌĞeƚŚĂƚeƐƚĞǁĂƌĚƐŚŝƉeƚĞĂŵƐeǀŽƚĞeďĂƐĞĚeŽŶe
ĐŽŶƐŝƐƚĞŶƚeƐƚĂŶĚĂƌĚƐeƚŚĂƚeĂĚǀĂŶĐĞeĐůŝĞŶƚƐΖe ůŽŶŐͲƚĞƌŵeĮŶĂŶĐŝĂůe ŝŶƚĞƌĞƐƚƐ͕eǁŝƚŚŽƵƚeƌĞŐĂƌĚeƚŽe
nůĂĐŬZŽĐŬΖƐeƌĞůĂƟŽŶƐŚŝƉeǁŝƚŚeĂŶǇeŝƐƐƵĞƌ͘ en4^eĂŶĚenw4^eĂƌĞeĞĂĐŚeĚĞĚŝĐĂƚĞĚeĨƵŶĐƟŽŶƐeǁŚŽƐĞe
ƌĞƐƉŽŶƐŝďŝůŝƟĞƐe ĂƌĞe ƐĞƉĂƌĂƚĞe ĨƌŽŵenůĂĐŬZŽĐŬΖƐe ƐĂůĞƐ͕e ďƵƐŝŶĞƐƐeƉĂƌƚŶĞƌƐŚŝƉe ĂŶĚeĞŶƚĞƌƉƌŝƐĞͲ

https://www.bcsss-pension.org.uk/media/gehlvqk0/conflicts_of_interest_policy_agreed_7_november_rasc.pdf
https://www.blackrock.com/gls-download/literature/publication/blk-statement-conflicts-of-interest.pdf
https://www.blackrock.com/gls-download/literature/publication/blackrock-active-investment-stewardship-engagement-and-voting-guidelines.pdf
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ůĞǀĞůeǀĞŶĚŽƌeŵĂŶĂŐĞŵĞŶƚeĂĐƟǀŝƟĞƐ͘enŽƚŚeƚĞĂŵƐeƐĞĞŬeƚŽeĞŶƐƵƌĞeƚŚĂƚeĂůůeĞŶŐĂŐĞŵĞŶƚƐeǁŝƚŚe
ĐŽŵƉĂŶŝĞƐ͕eĚŝƐƐŝĚĞŶƚeƐŚĂƌĞŚŽůĚĞƌƐeŽƌeƐŚĂƌĞŚŽůĚĞƌeƉƌŽƉŽŶĞŶƚƐeĂƌĞeŵĂŶĂŐĞĚeĐŽŶƐŝƐƚĞŶƚůǇeĂŶĚe
ǁŝƚŚŽƵƚeƌĞŐĂƌĚeƚŽenůĂĐŬZŽĐŬΖƐeƌĞůĂƟŽŶƐŚŝƉeǁŝƚŚeƐƵĐŚeƉĂƌƟĞƐ͘evůŝĞŶƚƐeŽƌeďƵƐŝŶĞƐƐeƉĂƌƚŶĞƌƐeĂƌĞe
ŶŽƚeŐŝǀĞŶeƐƉĞĐŝĂůeƚƌĞĂƚŵĞŶƚeŽƌeĚŝīĞƌĞŶƟĂƚĞĚeĂĐĐĞƐƐeƚŽeĞŝƚŚĞƌeƐƚĞǁĂƌĚƐŚŝƉeƚĞĂŵ͘e 

tŚĞƌĞeĂeĐŽŶŇŝĐƚeŽĨeŝŶƚĞƌĞƐƚeŝƐeŝĚĞŶƟĮĞĚ͕enůĂĐŬZŽĐŬeŵĂǇeĞŶŐĂŐĞeĂŶeŝŶĚĞƉĞŶĚĞŶƚeƚŚŝƌĚͲƉĂƌƚǇe
ǀŽƟŶŐe ƐĞƌǀŝĐĞe ƉƌŽǀŝĚĞƌe ƚŽe ŵĂŬĞe ƉƌŽǆǇe ǀŽƟŶŐe ƌĞĐŽŵŵĞŶĚĂƟŽŶƐe ĂƐe Ăe ĨƵƌƚŚĞƌe ƐĂĨĞŐƵĂƌĚ͘e
nůĂĐŬZŽĐŬΖƐe(ĞŐĂůeĂŶĚevŽŵƉůŝĂŶĐĞeƚĞĂŵeŝƐeƌĞƐƉŽŶƐŝďůĞeĨŽƌeĚĞƚĞƌŵŝŶŝŶŐeƚŚĞeŝƐƐƵĞƌƐeǁŚĞƌĞeĂŶe
ŝŶĚĞƉĞŶĚĞŶƚe ƚŚŝƌĚͲƉĂƌƚǇe ǀŽƟŶŐe ƐĞƌǀŝĐĞe ƉƌŽǀŝĚĞƌe ƐŚŽƵůĚe ďĞe ĞŵƉůŽǇĞĚ͘e dŚŝƐe ŝŶĐůƵĚĞƐe
ƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐƐeŚĞůĚeďǇenůĂĐŬZŽĐŬ͕e4ŶĐ͘eŝƚƐĞůĨeĂŶĚeĐŽŵƉĂŶŝĞƐeĂĸůŝĂƚĞĚeǁŝƚŚenůĂĐŬZŽĐŬ͕e
4ŶĐ͕͘e ĂƐe ǁĞůůe ĂƐe ƉƵďůŝĐe ĐŽŵƉĂŶŝĞƐe ƚŚĂƚe ŝŶĐůƵĚĞe nůĂĐŬZŽĐŬe ĞŵƉůŽǇĞĞƐe ŽŶe ƚŚĞŝƌe ďŽĂƌĚƐe ŽĨe
ĚŝƌĞĐƚŽƌƐ͕eĐŽŵƉĂŶŝĞƐeŽĨeǁŚŝĐŚeĂenůĂĐŬZŽĐŬ͕e4ŶĐ͘eďŽĂƌĚeŵĞŵďĞƌeƐĞƌǀĞƐeĂƐeĂeƐĞŶŝŽƌeĞǆĞĐƵƟǀĞe
ŽƌeĚŝƌĞĐƚŽƌ͕ eĐŽŵƉĂŶŝĞƐeƚŚĂƚeĂƌĞeƚŚĞeƐƵďũĞĐƚeŽĨeĐĞƌƚĂŝŶeƚƌĂŶƐĂĐƟŽŶƐeŝŶǀŽůǀŝŶŐenůĂĐŬZŽĐŬeĨƵŶĚƐ͕e
ĂŶĚeĐŽŵƉĂŶŝĞƐeƚŚĂƚeĂƌĞeũŽŝŶƚeǀĞŶƚƵƌĞeƉĂƌƚŶĞƌƐeǁŝƚŚenůĂĐŬZŽĐŬ͘enůĂĐŬZŽĐŬeŵĂǇeĞŶŐĂŐĞeŵŽƌĞe
ƚŚĂŶeŽŶĞe ŝŶĚĞƉĞŶĚĞŶƚeƚŚŝƌĚͲƉĂƌƚǇeǀŽƟŶŐeƐĞƌǀŝĐĞeƉƌŽǀŝĚĞƌ͕ e ŝŶeƉĂƌƚe ƚŽeŵŝƟŐĂƚĞeƉŽƚĞŶƟĂůeŽƌe
ƉĞƌĐĞŝǀĞĚeĐŽŶŇŝĐƚƐeŽĨeŝŶƚĞƌĞƐƚeĂƚeĂeƐŝŶŐůĞeƉƌŽǀŝĚĞƌ͘ e 

n4^e ƌĞǀŝĞǁƐeĂŶŶƵĂůůǇ͕ e ĂŌĞƌeƉĞĂŬe ƐŚĂƌĞŚŽůĚĞƌeŵĞĞƟŶŐe ƐĞĂƐŽŶ͕e ƚŚĞe ǀŽƚĞe ƌĞĐŽŵŵĞŶĚĂƟŽŶƐe
ŵĂĚĞeďǇeƚŚĞeŝŶĚĞƉĞŶĚĞŶƚeƚŚŝƌĚͲƉĂƌƚǇeǀŽƟŶŐeƐĞƌǀŝĐĞeƉƌŽǀŝĚĞƌeƚŽeĞŶƐƵƌĞeƚŚĞǇeĂƌĞeĐŽŶƐŝƐƚĞŶƚe
ǁŝƚŚeƉƵďůŝƐŚĞĚeƌĞŐŝŽŶĂůeǀŽƟŶŐeŐƵŝĚĞůŝŶĞƐ͘edŚĞeĮŶĚŝŶŐƐeŽĨe ƚŚĂƚeƌĞǀŝĞǁeĂƌĞeƌĞƉŽƌƚĞĚeƚŽeƚŚĞe
4ŶǀĞƐƚŵĞŶƚe^ƚĞǁĂƌĚƐŚŝƉebůŽďĂůe•ǀĞƌƐŝŐŚƚevŽŵŵŝƩĞĞ͕eǁŚŝĐŚe ŝƐe ƌĞƐƉŽŶƐŝďůĞe ĨŽƌeĂƉƉŽŝŶƟŶŐe
ĂŶĚeƌĞǀŝĞǁŝŶŐeƚŚĞeƉĞƌĨŽƌŵĂŶĐĞeŽĨeƚŚĞeŝŶĚĞƉĞŶĚĞŶƚeƚŚŝƌĚͲƉĂƌƚǇeǀŽƟŶŐeƐĞƌǀŝĐĞeƉƌŽǀŝĚĞƌ͘ enŽƚŚe
n4^eĂŶĚenw4^eŵĂŝŶƚĂŝŶeƉŽůŝĐŝĞƐeĂŶĚeƉƌŽĐĞĚƵƌĞƐeƚŚĂƚeƉƌĞǀĞŶƚeƵŶĚƵĞeŝŶŇƵĞŶĐĞeŽŶeƉƌŽǆǇeǀŽƟŶŐe
ĂĐƟǀŝƟĞƐ͕eĂŶĚeƚŚŝƐeŐŽǀĞƌŶĂŶĐĞeƐƚƌƵĐƚƵƌĞeŝƐeĚĞƐŝŐŶĞĚeƚŽeĞŶƐƵƌĞeƚŚĂƚeĞĂĐŚeƚĞĂŵeŽƉĞƌĂƚĞƐeŝŶe
ůŝŶĞeǁŝƚŚenůĂĐŬZŽĐŬΖƐeĮĚƵĐŝĂƌǇeĚƵƚǇeĂƐeĂŶeĂƐƐĞƚeŵĂŶĂŐĞƌeĂŶĚeĞīĞĐƟǀĞůǇeŵĂŶĂŐĞƐeƉŽƚĞŶƟĂůe
ĐŽŶŇŝĐƚƐeŽĨeŝŶƚĞƌĞƐƚ͘ 
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(ϟϙEĖÍīĺČŪôϙſĖťēϙèīĖôĲťŜϙÍĲîϯĺŘϙæôĲôƱèĖÍŘĖôŜ 
yŽǁeƚŚĞedƌƵƐƚĞĞeƐŚĂƌĞƐeŝŶĨŽƌŵĂƟŽŶeǁŝƚŚeŵĞŵďĞƌƐ 
dŚĞedƌƵƐƚĞĞeĐŽŵŵƵŶŝĐĂƚĞƐeǁŝƚŚeŵĞŵďĞƌƐeƚŚƌŽƵŐŚeƚŚĞe^ĐŚĞŵĞ͛ƐeǁĞďƐŝƚĞ͕eƚŚĞeĂŶŶƵĂůeƌĞƉŽƌƚe
ĂŶĚe ĂĐĐŽƵŶƚƐ͕e ĂŶŶƵĂůe ďĞŶĞĮƚe ƐƚĂƚĞŵĞŶƚƐe ĂŶĚe ŵĞŵďĞƌe ŶĞǁƐůĞƩĞƌƐ͘e dŚĞe ^ĐŚĞŵĞ͛Ɛe
ƌĞƐƉŽŶƐŝďůĞe ŝŶǀĞƐƟŶŐeƉĂŐĞƐeĐĂƌƌǇe ƚŚĞe ^ƚĞǁĂƌĚƐŚŝƉeWŽůŝĐǇeĂŶĚeƚŚĞeZĞƐƉŽŶƐŝďůĞe 4ŶǀĞƐƚŵĞŶƚe
WŽůŝĐǇ͘ e•ƵƌeĐŽŵŵƵŶŝĐĂƟŽŶeĐŚĂŶŶĞůƐeŝŶĐůƵĚĞeĂŶŶƵĂůeƌĞŐŝŽŶĂůeŵĞŵďĞƌeŵĞĞƟŶŐƐ͕eƚŚĞeŵĞŵďĞƌe
ƉŽƌƚĂů͕e ƚŚĞe ^ĐŚĞŵĞe ǁĞďƐŝƚĞ͕e ŵĞŵďĞƌe ŶĞǁƐůĞƩĞƌƐe ĐĂƌƌǇŝŶŐe Ăe ŵĞƐƐĂŐĞe ĨƌŽŵe ƚŚĞe vŚĂŝƌe ŽĨe
dƌƵƐƚĞĞƐ͕eĂŶŶƵĂůeďĞŶĞĮƚeƐƚĂƚĞŵĞŶƚƐeĂŶĚeƚŚĞeĂĚŵŝŶŝƐƚƌĂƚŽƌeŚĞůƉůŝŶĞ͘ 

yŽǁeƚŚĞedƌƵƐƚĞĞeŐĂƚŚĞƌƐeĨĞĞĚďĂĐŬ 
9ůĞĐƚĞĚedƌƵƐƚĞĞeAŝƌĞĐƚŽƌƐeĂƌĞeĞůĞĐƚĞĚeďǇeƚŚĞeŵĞŵďĞƌƐŚŝƉeĂŶĚeŵĞĞƚeĂŶĚeĐŽƌƌĞƐƉŽŶĚeǁŝƚŚe
ŵĞŵďĞƌƐeƌĞŐƵůĂƌůǇ͕ eĨĞĞĚŝŶŐeŵĞŵďĞƌeǀŝĞǁƐeŝŶƚŽevWdeĂŶĚeƚŽeƚŚĞevŽŵŵŝƩĞĞeŽĨejĂŶĂŐĞŵĞŶƚ͘e
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Introduction 
 
This Stewardship Activities & Outcomes Report explains how the British Coal Staff 
Superannuation Scheme ("the Scheme") implements its stewardship approach and 
the outcomes achieved through stewardship activity. 
 
The report provides transparency on the key investment themes and stewardship 
activities undertaken by the Scheme during the reporting period, including 
engagement, voting and collaborative initiatives undertaken through its investment 
managers and service providers. 
 
The principles of the UK Stewardship Code are embedded throughout this report 
and referenced where relevant, reflecting the spirit of the revised Code, which 
emphasises outcomes, effectiveness and clear, accessible reporting. 
 
Evidence of outcomes achieved is a central focus of this report. This includes how 
stewardship activities have sought to influence company behaviour, improve 
disclosure and governance practices, and address financially material 
environmental, social and governance risks that may impact the long-term security 
of members’ benefits. 
 
The report also highlights how stewardship activities have been overseen, 
coordinated and monitored by the Trustee during the reporting period, and how 
stewardship insights have informed ongoing investment oversight and 
decision-making. 
 
Together with the Policy & Context Disclosure Report, this report demonstrates 
how the Scheme’s stewardship approach is actively applied and outcome-focused, 
supporting transparency, accountability and long-term value for members. 
 

Reporting period and stewardship transition 
This Activities & Outcomes Report describes stewardship activities undertaken and 
outcomes achieved during the reporting period under the Scheme's previous 
operating model, supported by Coal Pension Trustees Investments (CPTI) and its 
appointed investment managers and service providers. Following the appointment 
of BlackRock as the Scheme’s Fiduciary Manager, the accompanying Policy & 
Context Disclosure explains the Scheme's stewardship framework and approach 
going forward. Together, the two reports provide continuity between activities 
undertaken during the reporting period and the Scheme's evolving stewardship 
arrangements for future reporting cycles. 
 
Across both reports, the Scheme sets out: 

• its purpose, fiduciary responsibilities and approach to stewardship;  
• the broader economic, market and system-wide risks that influence 

stewardship priorities;  
• the main investment themes and stewardship activity undertaken;  
• the outcomes achieved through engagement, voting and collaborative 

work; and  
• the governance structures, oversight and processes in place to ensure 

accountability and ongoing improvement. 

Highlights 
This year, the Scheme has made steady progress in its stewardship practices: 
 
- Improved oversight and reporting of financially material environmental, social 

and governance risks, supported by updated climate scenario analysis to assess 
potential financial impacts under different climate pathways (reported 
separately in the Scheme’s TCFD disclosures).  

- Closer collaboration with investment managers to strengthen the quality and 
clarity of stewardship reporting and case studies illustrating the above. 

- Greater understanding of Stewardship practices within real assets and private 
market investments. 
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2. Integrating stewardship across investment and 
engagement activities 

The UK Stewardship Code 2026 places clear emphasis on asset owners 
demonstrating effective oversight of their investment managers, rather than 
simply restating manager-led engagement activity. In this context, the case 
studies that follow are included to bring the Scheme’s stewardship approach 
over the reporting period to life and to show how engagement has formed a 
core part of CPTI’s oversight and challenge processes. They provide practical 
examples of how ESG risks and stewardship priorities have been identified, 
monitored and addressed through structured engagement by the external fund 
managers. 

The examples throughout this section reflect stewardship oversight and activities 
undertaken during the reporting period under the Scheme's previous operating 
model. 

While the engagements themselves are undertaken by the appointed managers, 
the quality, focus and outcomes of that engagement reflect an active role in 
shaping expectations and reviewing progress. During the reporting period CPTI 
has worked closely with managers to strengthen the evidence captured; ensure 
clarity on actions, outcomes and next steps; and to assess whether engagements 
are delivering genuine progress over time. Reviewing engagement activity has 
formed part of CPTI’s wider ESG risk monitoring, and the examples included here 
illustrate how this oversight has supported accountability, encouraged 
improvement and helped to deliver meaningful stewardship outcomes for the 
Scheme. 

Public Markets 
Manager and EOS Engagements 
During the period covered by this report, both EOS and the Scheme’s investment 
managers have undertaken company level engagements on behalf of the Scheme 
in both public and private markets on issues that may impact their long-term 
sustainable value. Engagements may involve: 
 

• Meetings with executive and non-executive directors. 
• Meetings with other company representatives. 
• Discussions with other shareholders of the company. 
• Participation in collaborative investor initiatives. 
• Submission of shareholder resolutions at general meetings as appropriate. 

 
A breakdown of the Scheme’s public equity voting activity undertaken by EOS and 
Ninety One as at 31 December 2024 and 31 March 2026 is provided below. During 
the reporting period, voting activity was carried out by EOS and one investment 
manager, Ninety One, while engagement activity was undertaken by EOS and all of 
the Scheme’s investment managers. This breakdown illustrates where voting and 
engagement coverage has shifted over the period as a result of reviews undertaken 
or allocation changes. As can be seen, as at the end of March 2026, EOS retained 
responsibility for the vast majority of the Scheme’s voting. The main changes during 
the year were due to asset allocation changes rather than any active decisions on 
manager capabilities. 
 

Managers undertaking 
Voting on behalf of the Scheme 

Percentage of total public equity voting by provider 
End December 2024 End March 2026 

EOS 91.7% 93.9% 
Ninety One 8.2% 6.1% 

Note: Totals may not sum due to rounding 
 
The Trustee expects issues for engagement to involve some breach of generally 
accepted financial, strategic, operational, legal, social, environmental, ethical or 

Principles: 1 & 3 
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governance best practice. Engagements may relate to longer-term strategic, 
environmental, social or governance issues, which may not have immediate stock-
specific impacts, for example, where the company’s shares or debt are already fully 
valued, and the intent is to preserve that value. 
 
The Trustee expects company specific engagements to be undertaken where it is 
believed that: 
 

1. Engagement will lead to an increase in value of a company’s shares 
and/or debt over the long term. 

2. Engagement will prevent or limit a decrease in the value of a company’s 
shares and/or debt over the long term. 
 

In determining whether and how the engagement is taken forward, due regard 
should be given to the likelihood of engagement success and potential to bring 
about positive change.  Such considerations should be based around an assessment 
of the likely impact of the engagement and the ultimate benefit to the value of the 
Scheme’s holding. 
 
EOS 
EOS analyses company performance, policies and practices based on corporate 
disclosures and research on ESG factors. During the reporting period EOS engaged 
on the Scheme’s behalf with 510 companies on 2,617 issues and objectives covering 
the following topics: environmental (37.9%); social and ethical (26.4%); governance 
(26.6%); and strategy, risk and communication (9.2%). More detailed disclosure on 
EOS’s engagement on behalf of the Scheme during the reporting period including 
objectives by sector/priority themes and outcomes of engagement, are available in 
the annual report which is accessible on the Scheme’s website (link). 
 
CPTI, on behalf of the Scheme, has historically provided feedback to EOS on 
engagement priority areas and process as part of the annual refresh of their 
“Engagement Plan”. CPTI can also provide feedback through the bi-annual client 

advisory council events, the client advisory board and the Scheme’s relationship 
managers. During the reporting period, CPTI engaged with EOS and many of the 
public equity managers on voting covering areas such as board independence, over-
boarding, gender and ethnic diversity, climate change and executive pay. 
 
The engagement work with investee companies is aimed at achieving sustainable 
investment returns through the promotion of long-term responsible business 
strategies. Engagements undertaken on behalf of the Scheme during the reporting 
period were guided by the Scheme’s Stewardship Policy and Responsible 
Investment Policy. 
 
EOS monitor company performance on issues relevant to long-term value on an 
ongoing basis. An example of an engagement conducted by EOS on behalf of the 
Scheme is set out below: 
 
EOS - BYD – Human Rights and Labour Standards 
 
Rationale: BYD is a leading Chinese electric vehicle manufacturer with growing 
European exposure. In May 2025, Brazilian prosecutors brought a lawsuit alleging 
human trafficking and forced labour at a construction site linked to BYD’s EV plant 
in Bahia. This followed earlier inspections highlighting poor working conditions, 
raising concerns around labour standards, governance and associated financial, 
operational and reputational risks. 
 
EOS’s Actions: Since January 2025, EOS has engaged with BYD to strengthen 
governance and oversight of labour practices. Engagement focused on board-level 
accountability, reduced reliance on reactive remediation, and the need for more 
robust third-party audits and monitoring across overseas operations. 
 
Outcomes and Next Steps: BYD terminated the contractor involved, repatriated 
affected workers and established a compliance committee. EOS considers these 

https://www.bcsss-pension.org.uk/media/ciqfgiur/bcsss-annual-report-2025.pdf
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actions largely reactive and continues to press for stronger preventative controls, 
clearer accountability and independent assurance to reduce the risk of recurrence. 
 
CPTI View: CPTI were reassured that EOS has maintained focused engagement with 
BYD on strengthening governance and labour oversight. CPTI considers the 
emphasis on board accountability, independent assurance and preventative 
controls appropriate given the material risks identified. 
 
EOS provided the Scheme with multiple reports across the year, covering themes, 
geographies, engagement statistics and voting case studies. These have been 
reviewed by CPTI on an ongoing basis and provided assurance that EOS’s 
engagement approach, goals and strategy have been effective and aligned with 
Scheme’s. Some of the relevant engagement statistics are highlighted below: 
 
EOS note 926 objectives during the reporting period, the majority of which are still 
ongoing. The pie chart below shows those objectives that have either been 
completed (partially, substantially or fully) and those which have been discontinued 
(i.e. where a company disagreed with EOS, the concern was no longer relevant or 
material, it was restarted as a new objective, or the company was unresponsive to 
the concern). Overall, the chart below demonstrates a strong level of completion 
relative to objectives discontinued, reflecting effective objective-setting and 
follow-through by the engagement team. 
 
 

 
 
Managers 
As mentioned above, the Trustee expects managers to engage on issues that involve 
some breach of generally accepted financial, strategic, operational, legal, social, 
environmental, ethical or governance best practice. Managers are expected to 
engage with companies on “general ESG” topics, such as board governance, but the 
Trustee also looks to the managers to engage on topics which are specific and niche 
to the mandates that they have been entrusted. The manager has been selected to 
run a mandate because of their detailed knowledge of the subject matter and, as 
such, they are expected to be able to engage on the same topics.  
 
Below we outline three case studies from the Scheme’s managers that demonstrate 
each manager’s deep knowledge and understanding of the mandate in question:  
 
 
  

23%,

40%

17%

20%

2025 EOS Objectives

Discontinued

Completed - Fully

Completed - Substantially

Completed - Partially
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Healthcare Manager – BridgeBio Pharma – Governance (Executive 
Remuneration) 
 
Rationale: The manager engaged with BridgeBio following significant shareholder 
opposition to executive pay at the AGM, reflecting concerns around pay levels, 
incentive design and alignment with company size and long-term shareholder 
value. 
 
Manager Actions: The manager engaged with the company after the AGM to 
express support for clearer performance-linked pay structures, stronger long-term 
incentives and more appropriate peer benchmarking. The manager encouraged 
changes that better align management rewards with sustained performance and 
shareholder interests. 
 
Outcomes and Next Steps: The company responded positively by introducing 
performance-based share awards, moderating CEO pay increases and confirming it 
does not expect to grant a one-off equity award in the current year. 
 
CPTI View: CPTI views this as a positive example of shareholder engagement 
leading to improved governance practices.  
 
Why this matters for members: Helping ensure senior pay is linked to long-term 
performance supports better governance and protects members’ investments from 
poorly aligned incentives. 
 
 

 
Listed Infrastructure Manager – Ørsted – Governance and Transparency 
 
Rationale: The manager engaged more intensively following reduced market 
confidence caused by unexpected announcements, which affected valuation, cost 
of capital and investor sentiment. 
 
Manager Actions: The manager increased engagement during the reporting period, 
holding multiple meetings with senior management and investor-relations teams. 
Discussions focused on balance-sheet clarity, project pipelines and the importance 
of timely, transparent communication with the market. 
 
Outcomes and Next Steps: Following the rights issue announcement, the company 
has shown willingness to engage with the market and provide a transparent 
overview of the state of the company. In fact, the share price has shown strong 
appreciation after the management team has dealt with the balance sheet 
concerns. This clearly also reflects higher investor interest. The manager are 
currently monitoring company communication and on the basis of their future 
performance, and will increase engagement in case they don't meet expectation. 
 
CPTI View: CPTI views enhanced transparency as supportive of long-term value and 
confidence.  
 
Why this matters for members: Strong governance and transparent 
communication help investors better understand a company's strategy, financial 
position and future prospects. By encouraging higher standards of disclosure and 
accountability, engagement can help reduce uncertainty, support more informed 
market valuations and contribute to the long-term resilience of investments. This 
helps protect and enhance the value of members' benefits over time by supporting 
sustainable long-term investment performance. 
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Public Equity Manager – Barrick Mining – Social (Human Rights) 
 
Rationale: The manager engaged with Barrick due to heightened human rights and 
community-relations risks at key mining sites, which can affect operational 
continuity, reputation and financial performance. 
 
Manager Actions: They have undertaken multi-year engagement with the 
company, with focused discussions during the reporting period on risk oversight, 
community engagement and human rights policies at the Porgera and North Mara 
mines. Engagement explored grievance mechanisms, independent assessments 
and community investment programmes. 
 
Outcomes and Next Steps: The company outlined enhanced community 
development initiatives, updated grievance processes and plans to publish a 
standalone human rights report. While challenges remain in complex operating 
environments, ongoing improvements were noted. The manager will continue to 
engage with Barrick on its risk management and oversight process and its progress 
to implement its human rights strategy. 
 
CPTI View: CPTI considers continued engagement essential given the financial and 
operational risks associated with human rights issues. Ongoing oversight will focus 
on implementation and transparency. 
 
Why this matters for members: Effective management of human rights and 
community risks helps protect operational continuity and long-term financial 
performance in complex operating environments. 
 
 
Gallagher: Voting Analysis 
Gallagher has played a crucial role in analysing the Scheme's voting activities, 
providing a detailed review on a bi-annual basis. This analysis identifies voting 
trends, assesses the implementation of voting policies, and flags instances where 

votes were not cast. A key focus is understanding whether managers are casting 
votes using their own internal considerations rather than just using proxy 
recommendations and also understanding the manager’s willingness to challenge 
corporate management where necessary. CPTI has used this information to 
highlight positive and negative practices across the managers, engaging with them 
to address any areas of concern. 
 
Update: During the reporting period, CPTI used Gallagher’s analysis to review 
voting arrangements across all mandates, reaffirming that the existing 
arrangements in place with either EOS or the investment managers continued to be 
appropriate during the reporting period. 
 
Following a review of the voting activity undertaken during the year by the 
Scheme’s voting manager and third-party voting agent, a number of useful follow-
up emails and discussions were held to assist CPTI in understanding and providing 
challenge to the approaches taken with regards to voting for both management and 
shareholder resolutions.  
 
 
Fixed income 
While EOS has undertaken engagement on public fixed income on the Scheme’s 
behalf, the Scheme’s public fixed income investment managers also play an 
important stewardship role. CPTI has engaged with these managers as part of its 
regular oversight discussions to build understanding of how stewardship is 
exercised within fixed income, including how engagement approaches differ from 
those typically used in equity markets. 
 
These discussions formed part of CPTI’s ongoing dialogue with managers to explore 
good stewardship practice in credit markets and to consider the tools available to 
fixed income investors. This includes, where appropriate, the use of escalation 
levers such as signalling a reduced appetite for future issuance or longer-dated 
debt, and engagement on debt covenants, including ESG-related provisions. 
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Covenant engagement is also relevant for private debt strategies. CPTI has 
periodically revisited these topics with fixed income managers and continued to 
draw on insights from third-party providers to inform its expectations of effective 
stewardship within the asset class. 
 
CPTI Engagements 
While investment managers and EOS have played a central role in engaging with 
investee companies on behalf of the Scheme during the reporting period, CPTI has 
not relied solely on third-party activity to deliver stewardship outcomes aligned 
with the Trustee’s long-term objectives and beliefs. CPTI has played an active 
stewardship role across the portfolio, providing challenge, support and 
collaboration to investment managers and service providers to influence how 
stewardship has been undertaken in practice. This included setting clear 
expectations, testing approaches, and ensuring stewardship activity remained 
aligned with the Scheme’s priorities. The example below illustrates how CPTI 
engaged during the reporting period to strengthen stewardship oversight and 
outcomes. 
 
Scheme Climate Scenario Analysis: During the reporting period, CPTI led a 
comprehensive refresh of the climate scenario analysis underpinning the Scheme’s 
2025 TCFD report. CPTI assessed a range of third-party modelling approaches and 
selected MSCI climate modelling for public assets, alongside complementary 
analysis from real asset managers. This work strengthened CPTI’s understanding of 
climate-related data, assumptions and limitations, and identified key physical, 
transition and policy risks requiring ongoing Trustee oversight. Following the 
analysis, CPTI engaged with managers on companies identified by MSCI as having 
elevated climate risk exposure and intends to incorporate this into wider 
monitoring of these risks within routine portfolio oversight and manager dialogue. 
 
 

Responding to Market Events: Manager-led Engagement in Public Credit Markets 
On occasion, CPTI has become aware of engagement activity undertaken by the 
Scheme’s investment managers in response to wider market events that may have 
relevance for the Scheme’s broader risk oversight, even where there is no direct 
exposure.  
 
While the Scheme had no exposure to the company concerned, the following case 
study has been included to illustrate how the High Yield Credit manager responded 
to emerging risks in the securitised credit market.  The example provides oversight 
into how the manager engages with banks and counterparties to strengthen 
governance, improve data quality and enhance transparency, helping to mitigate 
financial misconduct and investor harm across parts of the market relevant to the 
Scheme’s portfolio. 
 
 
High Yield Credit – Social and Ethical (Bribery and corruption/fraud risk) 
 
Following the collapse of Tricolor, which was linked to alleged fraudulent practices, 
the High Yield Credit manager reviewed how governance failures and weak controls 
can expose investors to fraud risk, even where reported performance appears 
strong. The manager first confirmed that the Scheme had no direct or indirect 
exposure to Tricolor or its transactions, consistent with its long-standing approach 
of avoiding weaker consumer credit segments and identifying governance red flags 
such as high-risk borrower profiles and unusually low losses. 
 
The manager then engaged with warehouse lending banks to understand how 
controls had failed and what improvements were being made. This included 
senior-level discussions, reviews of verification processes, exception reporting and 
surveys assessing collateral and servicing risks. Differences in the strength of 
custodians’ systems were considered, alongside disclosures in transaction 
documents, helping to refine oversight expectations. As a result, the manager has 
adopted a more structured and ongoing approach to counterparty monitoring, with 
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a continued focus on fraud prevention, verification capabilities and industry-wide 
improvements. 
 
CPTI View: This engagement provides assurance that the High Yield Credit manager 
actively responds to market events, strengthens oversight where risks emerge, and 
continues to focus on governance and data integrity within securitised credit 
investments.  
 
Why this matters for members: Strong fraud-prevention controls and effective 
counterparty oversight help reduce the risk of unexpected losses and support the 
long-term security of members’ benefits. 
 
Linking Stewardship and Investment Decision-Making: As a Scheme operating 
within an outsourced investment management framework, engagement activity 
will not always be directly or immediately reflected in specific investment actions 
such as changes to allocations. Where engagement has explicitly informed an 
investment decision, this will be clearly articulated in future reporting. The case 
studies included this year demonstrate the ongoing role of stewardship in 
supporting long-term risk management, responsible market practices and effective 
oversight of managers, even where outcomes are not directly linked to a single 
investment decision. 
 

Private Markets 
While a significant part of the Scheme’s stewardship activity — and therefore a 
large part of this report — focuses on public equities and investment grade credit 
mandates, where engagement is most concentrated and reporting is most 
developed, the Scheme’s commitment to responsible investment extends far 
beyond these areas. The Trustee recognises that meaningful stewardship can, and 
should, be applied across all asset classes. 
 

In this section, examples highlight how stewardship has been applied across the 
broader portfolio, including in real assets and other private markets. Although the 
nature of engagement may differ, the goal remains the same: to be active and 
responsible stewards of capital across all of the Scheme’s assets. 
 
 
Real Estate 
Nuveen Real Estate was appointed investment manager for the BCSSS real estate 
portfolio in December 2022. Working with CPTI, the manager has embedded 
sustainability considerations into investment and asset management activities, 
focusing on ESG data quality, climate resilience, occupier engagement and the 
transition to Net Zero Carbon by 2040. Through its Tomorrow's World strategy, 
Nuveen integrates climate and sustainability considerations into asset-level 
business plans and capital allocation decisions.  

ESG Data Quality and Coverage:  Improving ESG data quality remains a key 
stewardship priority. During the reporting period, Nuveen completed the 
portfolio's second GRESB submission, increasing its score from 70 to 74, reflecting 
improvements in ESG governance, risk management and data collection. While the 
portfolio remained within the two-star category, further opportunities were 
identified to improve energy, water and waste data coverage.  

The manager also improved EPC coverage across the portfolio. By year-end 2025, 
94% of units held compliant EPCs, with 71% achieving ratings between A and C, 
providing greater transparency over asset energy performance and supporting 
future decarbonisation planning.  

Physical and Transition Risk:  Nuveen incorporates physical and transition climate 
risks into asset management decisions. During 2025, energy audits were completed 
across the portfolio to identify decarbonisation opportunities and support Net Zero 
Carbon business plans, while flood risk assessments were undertaken across all 
assets.  
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Refurbishment and capital expenditure programmes continue to focus on 
improving EPC ratings, replacing gas systems with electric alternatives, installing 
LED lighting and enhancing building efficiency, helping improve resilience to 
evolving regulation and occupier expectations.  

Sustainable Development and ESG Integration:  Nuveen's Tomorrow's World 
strategy supports the portfolio's transition to Net Zero Carbon by 2040. During 
2025 and Q1 2026, all strategic focus areas were reported as either on track or 
achieved, including energy audits, decarbonisation planning, solar assessments, 
enhanced environmental data capture, electrification initiatives and climate 
resilience assessments.  

Asset-level projects increasingly incorporate biodiversity enhancements, water-
efficiency measures and responsible waste management alongside energy 
efficiency improvements, supporting several UN Sustainable Development Goals.  

ESG Capabilities and Tenant Stewardship:  Nuveen has dedicated sustainability 
expertise within its real estate platform and continues to engage with occupiers, 
property managers and service providers to improve sustainability outcomes and 
income resilience. ESG considerations are integrated into leasing, refurbishment 
and asset management decisions, while tenant risk monitoring remains a key 
component of portfolio oversight.  

During 2025 and Q1 2026, leasing initiatives, refurbishment programmes and lease 
restructurings contributed to improved occupancy, enhanced income security and 
a material reduction in portfolio vacancy.  

Forward-looking ESG Priorities (2026):  Nuveen's 2026 business plan includes the 
following priorities: 

• Improve future GRESB submissions through enhanced ESG data collection 
and reporting. 

• Achieve 90% actual energy data coverage across landlord and tenant-
controlled areas. 

• Reduce portfolio carbon intensity by 10% through implementation of Net 
Zero Carbon business plans. 

• Deliver further asset-level ESG improvements, including gas capping, 
electrification projects, LED lighting upgrades and roof and window 
enhancements. 

• Expand biodiversity and social value initiatives through bug hotels, 
wildflower planting and community outreach programmes. 

• Further embed sustainability considerations into leasing, refurbishment 
and investment decisions. 

 
Case Study – ESG-led Refurbishment at Unit 16, Goldsworth Park Trading Estate 
 
Rationale:  Following tenant vacation, Nuveen identified an opportunity to improve 
both environmental performance and commercial attractiveness while supporting 
wider decarbonisation objectives.  
 
Manager Actions:  Nuveen undertook a comprehensive refurbishment including 
replacement glazing, electric heating, LED lighting, a new insulated roof, water-
efficiency measures and biodiversity enhancements through a wildflower meadow 
and insect habitat. Existing materials were retained where possible and demolition 
waste was recycled.  
 
Outcomes:  The refurbishment improved the asset's EPC rating from D to A and 
increased the estimated rental value from approximately £10 per square foot to 
£19 psf. A new lease was subsequently secured at £18.50 per square foot, 
demonstrating how sustainability-led capital expenditure can support both 
environmental and financial outcomes.  
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Next Steps:  Nuveen continues to apply similar sustainability-led refurbishment 
approaches across the portfolio, combining decarbonisation initiatives with value-
enhancing asset management activities.  
 
CPTI View:  CPTI believes Nuveen has demonstrated effective stewardship through 
improving ESG data quality, strengthening EPC coverage, enhancing climate-risk 
monitoring and embedding sustainability considerations within asset management 
decisions. CPTI particularly welcomed the manager's focus on improving energy 
data coverage, reducing carbon intensity and integrating Net Zero Carbon 
objectives into asset business plans. The refurbishment of Unit 16 at Goldsworth 
Park provides a practical example of how sustainability initiatives can enhance 
environmental performance, occupier appeal and long-term value for members. 
 
Why this matters for members: By increasing rental income and strengthening the 
asset’s long-term value, the refurbishment supports the Scheme’s funding position 
and its ability to pay members’ benefits over the long term. 
 
 

UK Infrastructure 

The Trustee’s investment belief is that strong stewardship supports better 
risk-adjusted returns, particularly for long-term investments where ESG 
considerations are most material. Infrastructure assets are highly illiquid and long 
dated, making stewardship and ESG integration a central focus of CPTI’s oversight 
of the Scheme’s infrastructure managers. The Scheme’s exposure includes 
renewable energy, energy-efficiency projects and other essential infrastructure 
assets. 

Many of these assets are critical to the UK economy and have direct impacts on the 
environment and consumer cost of living. The Trustee takes its ownership 

responsibilities seriously and recognises the important role asset owners can play 
in engaging on these issues. 

This section outlines the Scheme’s approach to responsible investment and 
stewardship, with updates relating to Greencoat, one of the Scheme’s 
infrastructure managers specialising in renewable energy. The Scheme invests in 
Greencoat’s solar fund. 

Sustainable investment objective and integration of sustainability factors:  
Greencoat’s investment approach is underpinned by long-term sustainability and 
responsible ownership. As a specialist renewable energy manager, it considers a 
wide range of sustainability factors across the investment lifecycle, including 
climate risks and opportunities, environmental impacts, health and safety, 
governance arrangements and interactions with local communities. These factors 
are integrated alongside financial analysis, with ongoing oversight throughout 
ownership. 

Governance and accountability:  
Responsibility for integrating sustainability considerations is embedded within 
Greencoat’s investment management processes. Investment teams are 
accountable for identifying and managing material sustainability risks and 
opportunities as part of day-to-day asset oversight, supported by firm-wide policies 
and governance arrangements that set expectations for responsible investment and 
stewardship practices. 
 
Engagement and policy awareness:  
Greencoat recognises the importance of engagement and policy awareness in 
supporting long-term asset performance. The firm monitors regulatory and policy 
developments relevant to the renewable energy sector and engages where 
appropriate on issues that may affect asset operations or returns. Constructive 
relationships are maintained with key stakeholders involved in the operation and 
regulation of assets. 
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Update: 
During the reporting period, Greencoat continued to invest in and manage UK 
renewable energy assets through the Greencoat Solar Fund, which focuses on 
operational solar photovoltaic farms. 

Supporting the UK Energy Transition: 
The Fund expanded its portfolio with the acquisition of Tolldish, a new UK solar 
asset with a capacity of 25MWp. This investment supports renewable electricity 
generation, contributes to the UK’s transition away from fossil fuels and provides 
long-term, inflation-linked income. 

Responsible Asset Management: 
Greencoat remained focused on the safe, efficient and compliant operation of 
existing assets. Oversight included monitoring financial performance, electricity 
price assumptions and policy developments, particularly those affecting renewable 
energy support mechanisms. 

Financial Discipline and Stability: 
The Fund made distributions during the year while maintaining sufficient liquidity 
to meet ongoing obligations. Greencoat continued to monitor market conditions, 
including changes in power prices and government policy, reflecting these in asset 
valuations and risk assessments. 

CPTI View: Greencoat’s approach to managing renewable energy assets reflects 
responsible investment principles, supporting the Scheme’s environmental 
objectives while ensuring ESG risks and opportunities are considered as part of 
ongoing asset oversight. 
 
 
Private Debt 
 
Whilst investing in debt does not give managers direct control or voting outside of 
distressed situations, debt holders still have significant opportunity and 
responsibility to engage. Debt investors have significant influence when deciding 

whether to participate in future debt issuances, both in relation to the cost and 
lending terms of loan agreements. Particularly in the case of new lending, managers 
also have the opportunity to introduce covenants in relation to material ESG risks. 
Should the Scheme allocate new capital to this asset type in future such covenants 
may be considered. 
 
 
Private equity – escalations and use of LPAC influence 
 
In private equity, investments in funds and co-investments are regularly evaluated. 
Consideration of ESG factors for both fund and co-investment opportunities is a 
critical input to the decision-making process when deciding where to commit 
capital for the long term and in what magnitude, as well as in the ongoing 
stewardship and challenge of managers. In order to ensure a strong voice with 
managers, CPTI have taken Limited Partner Advisory Committee (LPAC) seats where 
possible and pushed for agendas to include ESG priorities. Some examples of the 
stewardship approach in this area are detailed below: 
 
In its capacity as LPAC member for many of the Scheme’s private equity and special 
situations debt funds, CPTI has frequent resolutions to review. These can range 
from relatively simple matters such as an extension to the life of the fund to more 
complex matters such as a change in key person or the sale of an asset to another 
fund under the manager’s control. Fund term extensions need to be reviewed with 
regard to appropriate fee levels and provide an opportunity to negotiate a fee 
reduction whilst granting the manager sufficient time for an orderly sale of the 
assets which would be accretive to value. CPTI reviewed all matters carefully for 
potential conflicts of interest as well as in the interests of the Scheme and other 
limited partners. 
 
During the reporting period the Scheme secured improved fee outcomes for two 
funds by voting against extensions where fees were inappropriate and not aligned 
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with the wider market; the manager subsequently reduced fees and the Scheme 
consented to the extensions. 
 
CPTI continued to see an increase in single asset continuation vehicles. These are 
reviewed for fairness to existing Limited Partners, including the presence and 
reasonableness of any third-party valuation and the terms of the new vehicle. CPTI 
assessed whether to roll over investments for future upside or realise liquidity at 
that point. 
 

Collaborative engagement 
The Scheme has participated in collaborative engagement efforts through different 
relationships. These have been primarily EOS-led collaborative engagements, 
however group memberships such as those discussed in this section have also been 
useful tools which have supported CPTI’s work and education as it relates to 
stewardship. 
 
Engagement to address system risk 
On behalf of the Scheme, EOS and the Scheme’s asset managers have regularly 
engaged with a wide range of stakeholders, including government authorities, trade 
bodies, unions, investors and NGOs, to best identify and respond to market-wide 
and systemic risks. CPTI on behalf of the Scheme has also been involved in dialogue 
with UK regulators during the year via the Asset Owner’s Council (AOC). 
 
Through EOS and groups like the AOC, the Scheme has engaged to promote 
effective regulation in the markets in which it invests to encourage governance 
structures that facilitate the accountability of companies to their owners, to give 
companies the certainty they need to plan for the future and to promote a level 
competitive playing field, which enables companies to prioritise long-term 
profitability. 
 

EOS has a comprehensive programme of engagement with legislators, regulators, 
industry bodies and other standard setters to help shape capital markets. Their 
public policy work includes: 
 

• Engagement on issues and written responses to consultations on behalf of 
the Scheme. 

• Providing the Scheme with the opportunity to endorse or co-sign responses 
to consultations; and 

• Providing the Scheme with written responses to consultations for use as a 
basis for its own communication. 

 
 
Collaborative Engagement with Accounting and Auditing Standard Setters 
Through the reporting period, CPTI continued to recognise the importance and 
value of EOS’s collaborative engagement with accounting, auditing and assurance 
standard setters to address climate-related system risks. EOS engaged with bodies 
such as the IASB and ISSB, alongside audit firms and professional bodies across 
Europe and Asia, to improve the consistency, credibility and alignment of 
climate-related disclosures with financial reporting. This work focused on 
addressing gaps in how climate-related risks are assessed, quantified and assured, 
including where long-term climate commitments are not clearly reflected in 
financial statements. By engaging across the broader reporting ecosystem, EOS 
sought to strengthen disclosure quality at a system level and support more 
decision-useful information for investors. 
 
CPTI View: CPTI believes this type of system-level engagement is critical for 
addressing risks that cannot be mitigated through company-by-company 
engagement alone. EOS’s ability to access standard setters, audit firms and 
regulators allows for influence where it can have the greatest market-wide impact. 
This work helps make information clearer, more consistent and easier to compare, 
so that CPTI have been able to ensure members can better understand how risks 
are managed and how the Scheme is stewarded.  
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Public policy engagement 
EOS participates in public consultations and meetings to contribute to the 
development of policy and best practice, with the aim of protecting and enhancing 
value for their clients by improving shareholder rights.  
 
During the reporting period, EOS engaged with the US Securities and Exchange 
Commission (SEC) in response to a consultation on executive compensation 
disclosure requirements.  
 
EOS emphasised that well-structured and transparent remuneration frameworks 
can support long-term business success and align the interests of management and 
shareholders. EOS highlighted the importance of simple, tailored remuneration 
structures and clear disclosures that demonstrate the link between pay and 
performance.  
 
This engagement formed part of EOS’s broader efforts in the US to protect, and 
where appropriate advance, shareholder rights on behalf of institutional investors, 
including promoting high-quality corporate reporting and effective mechanisms for 
shareholder voting and engagement. 
 
CPTI Group Memberships 
Given resource constraints, the investment team’s participation in collaborative 
engagement groups during the reporting period was selective. Memberships were 
reviewed periodically to ensure they remained proportionate and appropriate. 
 
Asset Owner’s Council  
During the reporting period, CPTI was an active member of the Asset Owners 
Council (AOC), a forum established following recommendations from the Asset 
Management Taskforce to promote high standards of stewardship among UK 
pension schemes.  
 

The AOC provides an opportunity for asset owners to share experience, discuss 
regulatory and stewardship developments, and engage collectively on topics such 
as climate change, corporate governance and responsible investment practices. 
Membership during the reporting period supported knowledge-sharing and peer 
engagement across the sector, helping CPTI remain informed of emerging 
stewardship expectations and market-wide discussions. 
 
CPTI View: Membership has supported the CPTI team’s understanding of relevant 
issues through peer learning and insights shared from the group’s engagement with 
regulators. 
 
 
Asset Owner Diversity Charter 
Diversity, equity and inclusion (DE&I) remains a core stewardship consideration for 
the Scheme. CPTI has been a signatory to the Asset Owner Diversity Charter 
(AODC), which provides a collaborative framework for understanding, monitoring 
and challenging manager practices on DE&I, without setting prescriptive targets for 
firm composition. 
 
Through the Charter, CPTI has historically engaged with managers on DE&I across 
key appointments, using the framework as a tool to assess disclosure, governance 
and embedded practices. Past reviews highlighted that progress in this area is often 
incremental and closely linked to firm culture, with factors such as transparency, 
accountability and staff retention providing important context when assessing the 
quality of a manager’s approach. 
 
Experience has also reinforced known challenges in obtaining consistent and 
decision-useful data, particularly from private market managers. While CPTI 
continues to recognise these limitations, DE&I remains relevant to overall manager 
quality and governance, and is considered alongside other qualitative indicators 
within manager oversight. 
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CPTI continued as a signatory to the Asset Owner Diversity Charter through the 
reporting period. During the reporting period, full portfolio-wide DE&I reviews 
were paused while CPTI was working on refining its internal approach to ensure it 
remained proportionate and value-adding for a mature scheme. CPTI continued 
dialogue with the Diversity Charter during the reporting period and is monitoring 
expected developments which may support future alignment. 
 
CPTI View: Engagement with the Charter has informed CPTI’s understanding of peer 
practice and evolving expectations, supporting the development of a proportionate 
approach to embedding DE&I within manager monitoring. 
 
 
LIPH (Long-term Investors in People’s Health)  
LIPH is a global collaborative engagement initiative focused on the relationship 
between population health, long-term economic performance and investment 
returns. The Scheme joined LIPH to enhance its understanding of material health-
related risks and opportunities across the portfolio, consistent with its healthcare 
investment theme. 
 
Through participation in LIPH, the Scheme has benefitted from shared research, 
collective engagement tools and investor collaboration aimed at improving 
corporate transparency and accountability on workforce health and well-being. 
LIPH research highlights that poor health creates material and preventable financial 
risks for companies and investors, including labour shortages, reduced productivity 
and higher costs following the pandemic. By strengthening oversight of these risks, 
the Scheme supports more resilient businesses and sustainable long-term value 
creation. 
 
The LIPH initiative serves to empower investors in four key areas: 
 

1. Lead: Demonstrate early leadership on health-related risks and 
opportunities, aligned with growing investor focus on social factors. 

2. Collaborate: Engage collectively with companies to accelerate progress and 
improve health-related disclosure. 

3. Learn: Access shared research, benchmarks and insights to better identify 
and manage health-related risks. 

4. Influence: Contribute to improving global health data and standards 
through coordinated investor advocacy. 
 

LIPH has developed a comprehensive framework focusing on three critical aspects: 
 

• Worker Health: Emphasises the significance of work quality, conditions, 
and benefits in determining health outcomes. This includes promoting a 
Living Wage, secure contracts, equitable parental leave, supportive sick pay 
packages, and health insurance. Well-designed jobs that offer autonomy 
and control are also recognised as vital for employee health. 

• Consumer Health: Acknowledges that a substantial portion of global 
deaths results from overconsumption of products such as alcohol, tobacco, 
and unhealthy food and drinks. LIPH encourages companies to take 
responsibility for their impact on consumer health, particularly in the 
context of rising childhood obesity. 

• Community Health: Recognises the broader impact of companies beyond 
their employees and customers. This involves considering the health effects 
of business operations on communities, including issues like pollution and 
supply chain practices. The global cost of health damage due to poor air 
quality, for instance, is estimated to represent 6.1% of global GDP. 

 
CPTI View: Participation in LIPH has supported the Scheme’s healthcare theme and 
aligned with members’ long-term interests by helping to identify and manage 
health-related risks that can affect workforce stability, economic performance and 
investment returns over time. 
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Microfibres 
First Sentier Investors initiated a collaborative engagement with the Marine 
Conservation Society (MCS) to address marine pollution caused by synthetic 
microfibres released from washing textiles. The collaboration brings together over 
thirty institutional investors engaging with washing machine manufacturers, 
informed by scientific evidence highlighting microfibres as a significant contributor 
to ocean microplastic pollution, including an estimated 9 trillion fibres released per 
week in the UK. 
 
The investor group aims to encourage manufacturers to integrate microfibre filters 
into all new domestic and commercial washing machines and to support policy 
measures requiring built-in filters as standard. Progress to date includes the 
introduction of filters by manufacturers such as Grundig and Electrolux, and 
commitments from others, including Samsung, to develop filter technology. 
 
Update: During the reporting period, the collaboration continued targeted 
company engagement, with CPTI participating as a supporting member, helping 
identify where future engagement could be most effective. The scope of the 
initiative broadened to include apparel and appliance companies, focusing on 
reducing microfibre release through product design, materials and technology. 
Policy engagement was also strengthened through correspondence with the UK 
Department for Environment, Food and Rural Affairs (DEFRA), which has since 
confirmed that its forthcoming Circular Economy Strategy (2026) will include sector 
roadmaps for textiles and plastics, providing an important platform for further 
progress. 
 
CPTI view: As a supporter member, CPTI endorses the initiative while limiting direct 
involvement. This role provided access to shared research and engagement 
insights, helping the Scheme stay informed on emerging best practice while 
contributing to the collective investor voice in an efficient and proportionate way. 
 

3. Exercising rights and responsibilities (Voting) 
Voting 
The Trustee believes that voting is an important investor right and responsibility. 
Where CPTI has been able to take an LPAC seat in private markets investments, it 
has attended relevant meetings, voted and raise additional issues where necessary. 
Through EOS and certain investment managers, the Scheme seeks, wherever 
practicable, to vote responsibly on every resolution at all meetings of public 
companies in which it is invested. Voting is regarded as a key component of the 
Scheme’s stewardship and as a means of achieving positive change, with voting 
rights exercised in line with the Scheme’s responsible investment policies and 
objectives. 
 
The Trustee expects EOS and the Scheme’s investment managers to make voting 
recommendations based on the specific circumstances of each company, taking 
account of local best practice and regulation. Voting should be undertaken 
pragmatically and in pursuit of positive change, either to influence company 
behaviour or to register dissatisfaction. Wherever practicable, the Scheme, through 
EOS and its investment managers, has sought to communicate with portfolio 
companies ahead of voting against management to explain the rationale and seek 
a change in position. Where votes are cast against management, dialogue is 
typically continued to explain the action taken and explore ways to avoid a 
recurrence. 
 
The Trustee’s stewardship policy sets out how voting is carried out, with voting 
delegated to EOS and the Scheme’s investment managers. CPTI, on the Scheme’s 
behalf, can also influence the voting policies of EOS and managers through ongoing 
dialogue and feedback. The stewardship policy is published on the Scheme’s 
website and is available here. 
 

Principle: 4 

https://www.bcsss-pension.org.uk/media/qxngwisu/bcsss_stewardship_policy.pdf
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The Scheme has typically followed EOS voting recommendations where this 
responsibility has been delegated, although it retained the right to vote differently.  
During the reporting period, CPTI did not exercise this right, and all votes delegated 
to EOS were cast in line with EOS’s recommendations. Voting has been facilitated 
via the ISS Proxy Exchange platform in line with the Scheme’s policy, with processes 
varying by investment manager. Where the Scheme has invested via pooled funds, 
it does not have the ability to direct voting, but CPTI can still engage with managers 
on voting policies and decisions. CPTI monitored voting activity by EOS and 
investment managers during the reporting period, with particular focus on 
resolutions relating to board diversity, remuneration and climate. 
 
Voting responsibilities 
While CPTI has delegated a significant proportion of stewardship activity to EOS, 
one active equity manager retained voting responsibility during the reporting 
period, reflecting a deliberate assessment of each manager’s voting approach. 
Understanding how EOS and this manager exercised voting rights, and ensuring 
alignment with Trustee policy, remained a key focus for CPTI. 
 
Since 2022, Gallagher has supported CPTI in developing a deeper understanding of 
the Scheme’s voting through annual voting activity reports covering all votes cast. 
CPTI has worked with Gallagher to undertake detailed reviews of voting agent 
activity, focusing on areas such as voting trends, alignment with proxy 
recommendations, implementation of voting policies, policy referrals, instances 
where votes were not cast and voting at significant issuers. 
 
These reviews enabled CPTI to identify strengths as well as areas for improvement 
and to engage with voting agents where challenge or enhancement was required. 
Engagement topics have included incomplete vote coverage, divergence from wider 
shareholder voting on high-profile resolutions and reliance on proxy adviser 
recommendations. 
 

In the reporting period, voting activity largely related to routine company matters, 
with votes cast through EOS and the Scheme’s investment managers. More 
significant issues, including board appointments, remuneration and climate-related 
matters, demonstrated an appropriate level of challenge and discretion, including 
selective support for well-founded shareholder proposals. Reviewing voting 
patterns across managers helped CPTI assess alignment with expectations, oversee 
behaviour and ensure voting supported the Scheme’s long-term interests. 
 
As in previous years, CPTI also attended the EOS annual update on voting policies, 
which provided useful insight into priorities and expectations for both the year 
under review and the year ahead. 
 
In forming voting recommendations, EOS applies regional voting guidelines 
reviewed by CPTI and available here.  
 
The table below summarises the Scheme’s voting record from January 2025 to 
March 2026 from EOS and the investment manager who vote on the Scheme’s 
behalf: 
 
 EOS Ninety 

One 
Resolutions eligible  28,389 581 
Resolutions voted  28,122 565 
Management Resolutions 27,279 553 
Shareholder Resolutions 843 12 
% voted in favour of management resolutions 84.0% 93.5% 
% voted against management resolutions 12.0% 5.6% 
% voted "other" on management resolutions 4.1% 0.9% 
% voted in favour of shareholder resolutions 54.1% 83.3% 
% voted against shareholder resolutions 44.4% 16.7% 
% voted "other" on shareholder resolutions 1.5% 0.0% 

https://www.hermes-investment.com/uk/en/institutions/eos-stewardship/eos-library/
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Summarised below are instances where the Scheme voted against management or 
abstained, shown by resolution category, by the voting approach used (including 
votes cast directly by the investment manager and by the Scheme’s third-party 
voting provider), and at the overall Scheme level: 
 

Resolution Category EOS Ninety One BSSS total  

Routine Business 13% 15% 13% 
Director Related 50% 49% 50% 
Capitalization 8% 10% 8% 
Company Articles 3% 5% 3% 
Compensation 11% 11% 11% 
Audit Related 6% 6% 6% 
Other 8% 3% 8% 

 
The following tables include ten significant votes for the Scheme, selected to reflect 
the Trustee’s key stewardship themes of climate change and healthcare. These 
themes were identified as areas of particular importance because of their relevance 
to long-term investment outcomes, systemic risk and the Scheme’s responsible 
investment priorities. The examples illustrate how voting rights were used in 
practice to support stronger corporate accountability, encourage improved 
disclosure and provide challenge where company practices or shareholder 
proposals were relevant to these priority areas. 
 

Climate Change and Other Environmental 

 
 

Date Country Proponent Resolution nature
Manger(s) 

voted Vote
Votes 

vs 
mgmt

Aena S.M.E. 
SA 09/04/25 Spain Management

Advisory Vote on 
Company's 2024 
Updated Report on 
Climate Action Plan

EOS For 18%

Equinor ASA 14/05/25 Norway Management
Approve Energy 
Transition Plan 
2025

EOS Against 28%

Amazon.com, 
Inc. 21/05/25 USA Shareholder

Report on Impact of 
Data Centers 
emissions on 
Climate 
Commitments

EOS Against 24%

The Home 
Depot, Inc. 22/05/25 USA Shareholder

Report on Efforts to 
Reduce Plastic Use EOS For 18%

ANZ Group 
Holdings 
Limited

18/12/25 Australia Shareholder
Approve Strategy to 
Eliminate Financed 
Deforestation

EOS For 88%
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Social including human rights, health and DE&I 

 
 
Summary: 
The voting analysis provides oversight of how voting rights were exercised in 
practice, including where votes supported management and where they signalled 
challenge. EOS remained responsible for the significant majority of votes, while 
Ninety One’s activity reflected the smaller proportion of assets where voting 
responsibility sat with the investment manager. Votes against management were 
most commonly linked to governance-related matters, including director-related 
resolutions and remuneration. This helps CPTI assess whether voting activity 
remained aligned with the Scheme’s stewardship expectations and long-term 
member interests. 

Stock lending 
The Scheme has had an active stock lending programme. Towards the end of 2021 
a stock lending recall service was implemented aiming to recall all on loan stocks 
where possible for voting. The solution has was active for four years and was 
effective in allowing the Scheme to exercise the majority of its votes.  During the 
reporting period, almost all of the stocks on loan which were eligible for voting were 
successfully recalled, and votes exercised.  
 
CPTI regularly reviews the investment managers that are conducting engagement 
and voting on the Scheme’s behalf in public markets to decide whether the voting 
best rests with the investment manager or EOS, recognising the conflicts that exist 
between investing and engaging as well as the differing escalation tools available to 
the manager versus EOS.  
 

4. Selection and oversight of managers 
Manager Selection Process 
The following describes the manager selection and oversight framework that was 
in place during the reporting period and informed stewardship-related manager 
selection and monitoring activities at that time. 
 
Once the Scheme’s overarching investment strategy had been designed, CPTI would 
then consider which external managers were best placed to execute this strategy. 
This process covered a number of different things including philosophy, idea 
generation, team and resources, portfolio construction, risk management, 
implementation capabilities, operational and legal considerations, model portfolio 
analysis, performance analysis and fees. Below we outline how the process 
considers investment managers’ ability to integrate stewardship and consider ESG 
risks. This was a key input to the research and tendering process for new managers 
and the oversight of existing managers during the reporting period.  

Date Country Proponent Resolution nature
Manger(s) 

voted Vote
Votes 

vs 
mgmt

Intel 
Corporation 06/05/25 USA Shareholder

Report on Ethical 
Impact Assessment EOS Against 11%

Gilead 
Sciences, Inc.

07/052025 USA Shareholder

Adopt 
Comprehensive 
Human Rights 
Policy and Human 
Rights Due 
Diligence Process

EOS For 39%

Yum! Brands, 
Inc. 15/05/25 USA Shareholder

Comply with World 
Health 
Organization 
Guidelines on 
Antimicrobial Use 
Throughout Supply 
Chains

EOS For 14%

Merck & Co., 
Inc. 27/05/25 USA Shareholder

Report on a Human 
Rights Impact 
Assesment on  
access to 
medicines

EOS For 16%

Microsoft 
Corporation

05/12/25 USA Shareholder Human Rights Risk 
Assessment

EOS For 27%

Principle: 5 
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When CPTI sent out a request for proposals (RFP) to managers relating to a new 
mandate, the responses relating to responsible investment were compared and 
qualitatively graded based on the following responsible investment metrics: 
 

1. Unique aspects: Distinctive elements of the manager’s approach to 
stewardship and ESG integration that set them apart from peers, including 
proprietary methodologies, innovative engagement strategies, or 
differentiated sustainability data usage or market insights. 

2. Standard practices: Baseline ESG and stewardship practices expected 
across the industry, such as adherence to global frameworks (e.g., PRI, 
TCFD, SFDR), and integration of relevant risks into investment decision-
making. 

3. Leadership culture: The extent to which responsible investment is 
embedded into the firm’s leadership and governance structures. This 
includes the visible commitment of senior leaders to ESG and stewardship 
priorities, the alignment of internal incentives with long-term sustainability 
goals, and the presence of clear accountability mechanisms. CPTI also 
considers how the firm fosters a culture of challenge, inclusion, and 
integrity, recognising that leadership tone and culture are critical drivers of 
consistent, high-quality ESG integration and long-term value creation. 

4. Investment team consideration of relevant ESG risks: How the portfolio 
management and research teams integrate ESG risks into their investment 
process. 

5. Voting: The manager’s proxy voting policy, voting record, and willingness 
to take a proactive stance on key issues, including escalation policies when 
engagement fails. 

6. Engagement: The quality and effectiveness of the manager’s engagement 
with investee companies and other relevant bodies, including examples of 
past engagements, escalation strategies, collaborative initiatives, and 
transparency in reporting engagement outcomes. 

7. Additional information: Any further insights that enhance the evaluation, 
such as real-world case studies, thematic research, or forward-looking 
sustainability initiatives not covered elsewhere. 

 
Not all managers were required to be best in class in all areas of responsible 
investment however CPTI sought to ensure that critical risks were understood, 
monitored and acted upon when required. Where stewardship and voting fell 
below required quality standards, CPTI would often choose to use a dedicated 
provider to supplement the manager as discussed below.  
 

Manager Monitoring  
RI Team: ESG Risk Monitoring 
The monitoring activities described in this section reflect the processes operated 
by CPTI during the reporting period. 
 
In 2023, CPTI formalised its ESG Risk monitoring process for public equities and 
investment-grade credit. This included quarterly identification of controversies, ESG 
laggards and companies on the UN Global Compact (UNGC) watchlist or in violation 
of its principles for public equities, using data from MSCI and other sources and 
annual identification of the same for investment-grade credit. Following this 
identification, CPTI would write to each manager to inquire about how they are 
addressing these risks, fostering ongoing dialogue for improvement. CPTI did not 
require managers to exit these companies, rather the data was used to interrogate 
the manager’s approach to these risks.  
 
The Scheme has had access to a large amount of ESG data that was used during this 
process through various reports and platforms including: 
 
• Holdings-based management information systems: Holdings-level risk and 

exposure tools used to assess and monitor ESG and climate-related analytics for 
public assets, incorporating MSCI data and related third-party analytics. 
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• MSCI One: An online platform that houses MSCI’s “ESG Manager” which 
provides company level quantitative and qualitative information relating to ESG. 
Once a flag has been identified in the portfolio, the RI team would dig deeper 
into the specifics of this issue within MSCI’s ESG Manager ahead of discussion 
with the manager. 

• EOSi Client Portal: EOS’s online platform providing access to company level 
engagements, voting and other public policy activity and high-level engagement 
topics including EOS’s Controversial Company Reports (CCR) which the Scheme 
subscribed to. This reporting provides enhanced engagements on behalf of the 
Scheme with controversial companies that violate or are at risk of violating 
commonly accepted international norms and standards. The CCR reporting had 
an additional benefit to CPTI in that it subscribes to Sustainalytics, which 
provided CPTI with an additional layer of verification, particularly helpful given 
the subjective nature of some of the controversies, ratings and UNGC status. The 
team at CPTI would often use research from EOS for enhanced decision making 
and understanding of a company’s ESG risks. This comes in many forms, from 
analysing the engager’s notes on the platform, to considering EOS’ voting record 
in relation to a certain issue at a company. CPTI also used their research relating 
to public policy work. 

 
CPTI also undertook ESG risk monitoring for the Scheme’s emerging market debt 
portfolio, after establishing an ESG monitoring process for government bonds 
during 2024. Unlike corporates, governments operate differently, meaning the 
same screening approach was not directly applicable. To align ESG considerations, 
CPTI mapped government data to relevant ESG metrics, including child labour 
indicators, resource governance measures, and MSCI ESG scores. For sovereign 
screening, CPTI has used treaty participation to assess involvement with 
controversial weapons and assessed human rights practices based on the 
ratification of key international conventions. CPTI screened all countries with 
sovereign bond exposure, flagging ESG concerns within a monitoring matrix, and 
identifying higher-risk countries for review. The manager then provided detailed 
ESG commentary, with further engagement initiated by CPTI where appropriate. 

 
As part of the oversight over the management of ESG risks in the portfolio by the 
Scheme’s investment managers, CPTI engaged with the investment managers 
during the reporting period regarding specific company flags, some examples of 
which are summarised below.  
 
The following two examples are financially material to the Scheme because they 
address significant governance and supply chain risks that have the potential to 
impact long-term investment value. In the case of TotalEnergies, controversies 
relating to human rights and environmental risks pose legal, reputational, and 
regulatory risks, all of which can affect the company’s licence to operate and future 
project pipeline. For Spectris, exposure to conflict minerals presents compliance, 
reputational, and operational risks, particularly as regulatory expectations and 
supply chain transparency requirements increase globally.  
 
TotalEnergies – UNGC Watch list - Public Equity Manager 
 
As part of ongoing ESG risk monitoring, CPTI reviewed a Global Equity manager’s 
engagement with TotalEnergies, which has been flagged on the UN Global Compact 
watchlist in relation to alleged human rights and environmental issues linked to its 
crude oil project in Uganda. The manager confirmed continued engagement with 
the company, most recently in May 2025, covering these allegations alongside 
broader social and environmental risk considerations. 
 
The manager reported constructive discussions with TotalEnergies, highlighting 
transparency around potential human rights and environmental risks and ongoing 
efforts to strengthen community engagement. Engagement also covered the 
company’s safety programmes, including discussion of trends in fatality statistics, 
as well as management’s approach to transition risk. TotalEnergies continues to 
assess its project pipeline with a focus on low-cost, low-methane and 
low-carbon-intensity assets as indicators of transition risk management. 
 



British Coal Staff Superannuation Scheme Activities & Outcomes Report 
 

23 
 

CPTI view:  
CPTI takes a cautious but constructive view of the engagement to date. The 
manager’s continued dialogue and the company’s willingness to discuss material 
risks provide a degree of assurance; however, given the seriousness of the 
allegations, CPTI will continue to monitor developments closely.  
 
 
Spectris – Controversial Sourcing – Emerging Markets Debt (Corporate) Manager 
 
Spectris was identified through ESG monitoring as having a potential exposure to 
controversial sourcing risks associated with the use of tin, tantalum, tungsten and 
gold (3TG) in its precision instrumentation products. The flag reflected limited 
public disclosure on supplier traceability and country-of-origin verification 
processes. The manager assessed the issue as part of its ongoing ESG oversight and 
concluded that, while responsible mineral sourcing is relevant to the sector, there 
was no evidence of controversy, operational issues or stakeholder concerns linked 
to Spectris. The manager also noted the company's relatively lower sourcing risk 
profile compared with high-volume electronics manufacturers and was reassured 
by its broader sustainability credentials, including an SBTi-approved net zero 
strategy and supplier engagement processes through EcoVadis. During the holding 
period, the manager continued to monitor the company's ESG performance and 
engage on a range of sustainability and governance topics. The position has 
subsequently been exited. 
 
CPTI view: 
CPTI is satisfied that the manager undertook appropriate due diligence of the 
identified sourcing risk and considered it within the context of Spectris’ overall ESG 
performance, business model and supply chain practices. In the absence of 
evidence of controversy or poor management of the issue, CPTI was comfortable 
that continued monitoring was an appropriate response during the holding period.  
 

Investment managers have also been provided with an annual reporting template 
to support consistent disclosure of engagement activity aligned to the Scheme’s key 
ESG themes. This structured approach was introduced in response to previously 
variable quality of engagement reporting, where disclosures often confirmed 
meetings with company management but lacked sufficient clarity on engagement 
objectives, focus areas and progress towards outcomes. The templates have 
facilitated the consistency, clarity and depth of engagement reporting, supported 
by feedback to managers to encourage ongoing improvement. 
 
The 2025 submissions provided valuable insight into the stewardship activity 
undertaken by investment manager teams during the year, including how ESG risks 
were identified, prioritised and managed within portfolios. This enhanced visibility 
has strengthened the Scheme’s understanding of manager stewardship practices 
and informed ongoing oversight and dialogue. 
 
 
CPTI Team: Ongoing Monitoring 
Responsible investment and stewardship considerations are fully embedded in 
CPTI’s broader manager oversight and monitoring process. These conversations are 
not limited to the RI team; they take place across the investment team during 
regular performance reviews and monitoring meetings with external managers. All 
managers have been expected to maintain formal stewardship and engagement 
policies and align with the Scheme’s own RI principles. Where gaps have existed, 
CPTI has engaged directly and worked with managers to strengthen their approach. 
 
The investment team has regularly assessed managers on: 
 
• Their capacity, expertise, and overall commitment to responsible investment. 
• The quality of stewardship practices, including engagement and voting. 
• How ESG risks and opportunities are integrated into investment decisions. 
• Their alignment with core responsible investment themes. 
• The transparency and usefulness of ESG reporting related to Scheme assets. 



British Coal Staff Superannuation Scheme Activities & Outcomes Report 
 

24 
 

 
Monitoring Examples from the reporting period 
The following examples illustrate how ESG-related considerations continued to 
arise naturally through CPTI’s ongoing monitoring and manager discussions. These 
interactions supported CPTI’s assessment of how managers incorporate 
sustainability-related risks and opportunities within their investment processes, 
even where discussions are not framed as formal engagements. 
 
Public Equity (Environmental Strategy): Evaluating Decarbonisation Exposure: 
CPTI discussed a holding in a global semiconductor company with a public equity 
environmental manager, focusing on its valuation and contribution to 
energy-efficient computing. The manager outlined the company’s growing role in 
enabling efficiency gains that support decarbonisation, with an increasing share of 
revenues linked to these outcomes. 

CPTI used the discussion to assess how the investment aligns with the strategy’s 
environmental objectives and to test assumptions underpinning the long-term 
sustainability thesis. 

 
Emerging Market Debt: ESG Considerations in Sovereign Risk Assessment:  CPTI 
received an update from an emerging market debt manager on issuer discussions 
conducted during the reporting period, including dialogue with a state-owned 
energy company on sector reforms and sustainability considerations. 

The manager also outlined discussions with government departments in an 
emerging European economy regarding updates to the country’s ESG profile. CPTI 
found these interactions informative in demonstrating how ESG-related factors are 
incorporated into ongoing sovereign risk monitoring. 

 

Escalations and manager challenge  
Escalation is a core component of effective stewardship. This can relate to concerns 
with individual asset managers, or to an asset manager’s own escalation within an 
engagement with an underlying asset or company. During the reporting period, 
CPTI continued to encourage escalation where appropriate, with managers 
reinforcing issues with assets and companies. This has included matters such as 
climate change, DE&I, ESG integration and, more recently, microplastics and public 
health. Learnings from individual engagements can also inform broader thinking, 
leading to escalation beyond a single asset or manager to strategy, sector-level 
decisions or policy considerations. 

CPTI expects the Scheme’s investment managers and EOS to escalate engagements 
and investment themes in line with the nature and severity of the concerns. 
Escalation may be appropriate where companies are unreceptive, progress is 
insufficient or outcomes are delayed. Actions can include engaging at a more senior 
level, writing to boards, collaborative engagement with other investors, statements 
or questions at annual meetings, recommending votes against meeting items, 
shareholder resolutions or open letters. In some cases, escalation may influence 
investment strategy or lead to changes at the manager or mandate level. CPTI 
reviews managers’ and EOS’s escalation policies as part of its ongoing assessment 
of stewardship approaches. 

CPTI has been clear with investment managers that consideration of all relevant 
risks is fundamental to the investment process across all asset classes, and 
managers are appraised accordingly. Where concerns arise, CPTI may place a 
manager on its formal watchlist, which is reported to the Trustee on a quarterly 
basis. Watch-listed managers are subject to enhanced scrutiny and, where issues 
are not adequately addressed, this may inform decisions relating to mandate 
constraints or future appointment. During the reporting period, no new investment 
managers were placed on the watchlist for responsible investment reasons.  
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Changes to managers 
Ongoing monitoring can, and has, lead to changes at the manager level. Where CPTI 
has been unable to achieve a desired outcome through engagement with a 
manager, further action may have be taken. This can include enhanced oversight, 
formal escalation, or ultimately changes to the mandate itself. Decisions of this 
nature are informed by a structured and proportionate evaluation process, 
considering a range of relevant factors such as strategic alignment, cost and 
complexity, and the manager’s approach to managing financially material risks, 
including human rights and environmental considerations, as well as the quality of 
stewardship arrangements. Through this process, CPTI sought to ensure that 
appointed managers and mandates remain aligned with the Trustee’s core beliefs 
and long-term objectives, demonstrating how escalation and manager challenge 
are applied in practice. 

By way of context, a previous responsible investment-related escalation involved 
the termination of an Onshore China Active Equity manager, implemented during 
Q3 2023 and early 2024. While several factors contributed to this decision, 
including strategic considerations, the manager’s approach to climate-related risks 
and stewardship practices formed part of CPTI’s broader evaluation. 

In private markets, escalation routes are typically more direct due to the nature of 
asset ownership and may include changes to personnel, strategy or manager 
appointment. At the end of the reporting period there were no private market 
managers on the watchlist for responsible investment reasons. 

5. Monitoring Service providers 
Monitoring service providers 
The activities and outcomes described below relate to the service provider 
oversight framework in place during the reporting period. 
 

During the reporting period, the Scheme monitored the stewardship activities of its 
appointed investment managers and stewardship service providers to assess 
alignment with the Scheme’s expectations and long-term objectives. 
 
Activities 

• Reviewed managers’ stewardship reporting, including engagement activity, 
voting behaviour and thematic coverage of system-wide risks. 

• Assessed stewardship activity in the context of the Scheme’s evolving 
investment strategy and maturing liability profile. 

• Held discussions with managers and service providers to clarify 
stewardship approaches, priorities and escalation processes where 
reporting highlighted areas for further explanation. 

• Took account of how managers and service providers deliver 
stewardship, including voting and engagement practices, within 
ongoing oversight and relationship management. 

 
Outcomes 

• Gained increased assurance that stewardship activities were aligned with 
the Scheme’s long-term investment objectives and approach to risk. 

• Improved understanding of how managers identify and respond to 
systemic risks across different asset classes. 

• Identified areas where reporting could be enhanced to better support 
asset-owner oversight, which was communicated to relevant providers. 

• Confirmed that existing stewardship arrangements remained appropriate 
during the reporting period given the Scheme’s investment structure and 
level of delegation. 

6. Promoting well-functioning markets 
As a long-term asset owner of a mature defined benefit pension scheme, the 
Scheme promotes well-functioning markets primarily through strategic oversight, 

Principle: 6 

Principle: 2 
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expectation-setting and effective monitoring of its appointed investment managers 
and service providers. 
 
During the reporting period, the Scheme’s internal investment and strategy team 
identified market-wide and systemic risks that could affect the long-term stability 
of the financial system and the Scheme’s ability to meet its liabilities. These 
considerations informed strategic asset allocation, de-risking decisions and the 
structure of investment mandates. 
 
As the majority of assets are managed on a delegated basis, the Scheme expects its 
investment managers and stewardship service providers to identify and respond to 
systemic risks, support market integrity and collaborate with other market 
participants where appropriate. These expectations have been embedded in 
manager selection, mandate design and ongoing oversight. 
 
In addition, the Scheme recognises that its investment managers contribute to the 
promotion of well-functioning markets through participation in industry-led 
initiatives and collaborative engagement efforts that seek to address systemic risks 
and support the long-term resilience and integrity of financial markets. 
 
During the year, the Scheme considered a range of market-wide risks through its 
investment strategy and risk management framework, including macroeconomic 
conditions, market liquidity and longer-term financial risks relevant to a maturing 
portfolio. 
 
The Scheme monitored managers’ stewardship activity on systemic risks and 
reviewed how these considerations were reflected in portfolio construction, 
engagement priorities and voting policies, using stewardship reporting to assess 
alignment with the Scheme’s long-term objectives and expectations for market 
resilience, while outcomes and themes from third-party stewardship providers 
were reviewed at an aggregate level to understand how market-wide risks were 
being addressed across the portfolio. 

Conclusion 
This report focuses on the stewardship activities undertaken and outcomes 
achieved during the reporting period to 31 March 2026. As the Scheme transitions 
to its new operating model, future Stewardship Code submissions will reflect 
stewardship activities undertaken under the Scheme's updated governance and 
reporting arrangements. The Trustee remains committed to ensuring stewardship 
continues to support the long-term interests of members. 
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Signed by the Chair of Coal Staff Superannuation Scheme
Trustees Limited


