Get in touch – we’re here to help
What is your question about?

Payment of
your pension
or entitlement
to benefits

A matter for
the attention of
the Scheme
Chairman or an
individual trustee

Trustee policy on
an issue or the level
of service provided
by the Scheme

Telephone

Write

Surname A-J

BCSSS Scheme Secretary
Coal Pension Trustees Services
Limited
Hussar Court
Hillsborough Barracks
Sheffield S6 2GZ

0845 609 0012
(UK local no.)

(+44) 114 203 4613

(Abroad standard charge no.)

Surname K-Z

0845 609 0013
(UK local no.)

(+44) 114 203 4629
(Abroad standard charge no.)
OR

The deduction
of tax from
your pension

OR

Telephone

0114 285 4602
OR

E-mail

bcsss.enquiries@coal-pension.org.uk

Write

The Administration Office
BCSSS
5th Floor
The Fountain Precinct
Balm Green, Sheffield S1 2JA
OR

E-mail

bcsss.enquiries@aonconsulting.co.uk

Remember to quote your National
Insurance/Scheme Number

Write

HM Revenue and Customs
Enquiry Centre
Merseyside Tax District
Regian House
James Street
Liverpool L75 1AA

BCSSS
For members of the British Coal Staff Superannuation Scheme

OR

Telephone

0845 302 1459
Remember to quote
your National
Insurance
Number and
Reference 428/NCBP

inside this issue:
2009 Annual General Meeting
Pensioner Representative Summer 2009 Election
Investments and 2009 Actuarial Valuation
Committee of Management

BCSSS Pensions News is also available on CD, please contact the
Scheme Secretary if you wish to receive a copy on CD.

Fact Sheets and Scheme Website

For more information about the Scheme visit the Scheme website at:
www.bcsss-pension.org.uk

State pension age changes

Death benefit nominations under Rule 28A
Early Retirement
Member Survey
New entitlement for Ex-miners

It is important that we know how to contact you. Remember to notify the administration office if
you move house. If you know of any former colleagues who have moved recently, why not remind
them to give the administration office their new address.
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summer 2009

Have we got the right address for you?

Contact addresses and telephone numbers

BCSSS pensions news
Pensioner Representative Summer 2009 Election

2009 Annual General Meeting
Notice of Meeting:
Notice is hereby given that the Sixty-Second Annual General Meeting of
the Scheme will be held in The Caledonian Hilton Hotel,
Princes Street, Edinburgh, EH1 2AB
on Thursday 24 September 2009 at 2.00pm

A ballot will be held during September for the election of a Pensioner Representative trustee in the
Scotland and North East England constituency. The current Pensioner Representative trustee for this
constituency is Mr Allen Clark. He is eligible to stand for re-election and has indicated he will be doing so.

Standing for election
Letters inviting members to request a nomination pack if they are interested in standing for election were sent to members
resident in the constituency in early June. The closing date for the receipt of completed nominations is 31 July 2009.

The election

Business:
To receive the Report and Accounts for the year to 31 March 2009
and to debate and vote on any member resolutions.
Resolutions to be received no later than 14 September 2009.
The meeting is open to pensioners and deferred pensioners,
the Committee and its guests.

The successful candidate will be elected by simple majority in a postal ballot that will take place in late August and September
2009. Each candidate will have the opportunity to provide a “candidate’s statement” for inclusion with the ballot papers.

The results
The ballot will close at noon on 21 September and we are hopeful the results will be available in time to be announced at the
Annual General Meeting on 24 September. The successful candidate will take office from 1 October 2009 for a period of four
years. Details of the results will also be publicised on the Scheme’s website and in the next edition of Pensions News.

By Order of the Committee of Management

This year’s Annual General Meeting (AGM) of
members is being held in Edinburgh. The AGM is
your opportunity to find out more about how the
Scheme is run.
•	You will hear reports from the Scheme Chairman,
Philip Read, and from Scheme staff.
•	You will have the opportunity to ask questions and to
meet trustees and staff informally before and after the
main business of the meeting.
The date: 	Thursday 24 September 2009, from 1.30pm,
formal business starting at 2.00pm
The venue:	The Caledonian Hilton Hotel,
Princes Street, Edinburgh, EH1 2AB
The meeting is open to pensioners, deferred pensioners,
the Committee and its guests. Scheme advisers and officials
also attend. The responsibility for running the Scheme rests
with the Committee. Whilst member resolutions can be
submitted to the AGM for debate and Scheme pensioners,
deferred pensioners and members of the Committee can vote,
resolutions do not have any power conferred upon them.
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Nevertheless, the Committee listens closely to members’
views and this is one way of making sure they are aware of an
issue. General meeting resolutions cannot give instructions to
the Committee to do things. The position is very similar to
that for companies’ annual general meetings. Company boards
cannot be told what to do – so resolutions usually support the
board or are critical of the board – or they express the hope
that something will happen.
Questions can be asked from the floor but it helps to have
them in advance. It would be inappropriate for questions
about an individual’s benefits to be dealt with at the open
meeting, so only questions about trustee policy or Scheme
management will be taken at the AGM.
To obtain your ticket for the AGM please write to the
Scheme Secretary at the address on the back page of this
newsletter. If you have a question that you would like
answering at the AGM, then please include it with your
ticket request, to arrive no later than 14 September.
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BCSSS pensions news
Investments and 2009 Actuarial Valuation

Committee of Management

In the last edition of Pensions News we mentioned that there had been a great deal of volatility in global
stock markets and that this would impact on the results of the 2009 actuarial valuation of the Scheme.

In the last edition of BCSSS
Pensions News we reported that
we were in the process of identifying
an Appointed Trustee following
the resignation of Nick Watts in
September 2008.

Unfortunately, economic conditions have remained difficult throughout the world and this has had
an adverse effect on the Scheme’s assets. As a result, although the results of the valuation will not
be known until early 2010, it is likely that a funding shortfall will be revealed in the Guaranteed Fund,
the Bonus Augmentation Fund and the Guarantor’s Fund. If this proves to be the case, the Guarantee
arrangements would come into play, including the “standstill” protection for bonuses.

How the Government Guarantee works

Position following the 2003 and 2006 valuations

The Guarantee was designed to protect benefits at times
when the Scheme is in deficit. Your BCSSS pension has two
key parts; the guaranteed pension and bonus pensions.
Each has a different level of protection.

Following the 2003 and 2006 valuations, there are currently
two types of bonus pension:

Guaranteed pension – this is paid from the Scheme’s
Guaranteed Fund and is the part of your pension that is fully
guaranteed by the Government. The guarantee means that
you can be sure that this part of your pension, including the
full RPI linked increases added in January each year, will always
be paid even when there are valuation deficits. The annual
cost of living increase is the full increase in the Retail Prices
Index (RPI) for the 12 months to the previous November.
Bonus pensions – these are the bonuses awarded from
valuation surpluses after October 1994. They are paid
from the Scheme’s Bonus Augmentation Fund. The Bonus
Augmentation Fund is not protected by the full Government
Guarantee. Instead, bonuses have the limited protection
of the “standstill” guarantee under which the Government
guarantees that members will not suffer a reduction in
the cash value of their total benefits (bonuses plus fully
guaranteed pensions) should there be a funding shortfall
in the Bonus Augmentation Fund. It works by limiting the
reduction applied to bonuses in any year to the amount of
the RPI increase added each January to guaranteed pensions.
So the RPI increase is offset by a matching reduction in the
bonus pension and the total pension ‘stands still’, it neither
increases nor decreases. The process continues at each
January pensions increase until the bonuses are reduced to
zero. Once bonuses have reduced to zero, your pension
would consist entirely of guaranteed pension and so would
increase when the next RPI increase is applied. Of course, if
a surplus is then disclosed at a future actuarial valuation, this
surplus may allow new bonuses to be declared.
If you have an automatic entitlement to a lump sum, this
is protected in much the same way as described above.
However, guaranteed lump sums are increased on the
anniversary of your leaving service rather than 1 January.
Further details can be found in the BCSSS Fact Sheet –
Deferred Bonuses.
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Reducing bonus – the bonus pensions awarded prior to
2003 were consolidated and converted to a “reducing bonus”
as a result of “standstill” occurring at the 2003 valuation. This
has reduced each year with effect from January 2005 by the
amount of RPI increase added to your guaranteed pension.
These annual reductions will continue until this bonus is
reduced to zero.

The Committee has now appointed
Dick Barfield as an Appointed Trustee
and Chairman of the Investment Subcommittee for a three year period with
effect from 26 March 2009. As required
by the Articles of the Trustee Company,
the Guarantor has given its approval to
Dick’s appointment as Chairman of the
Investment Sub-committee.
Dick qualified as an actuary in 1974 and
is currently the chairman of The Baillie
Gifford Japan Trust plc and chairman
of the Investment Sub-committee of

Fact Sheets and the Scheme Website
The Scheme has prepared a number of new or revised fact sheets on
aspects of the Scheme that may be of interest to Scheme members.

2009 Valuation

These cover:

The arrangements for what happens if a valuation shows a
funding shortfall are complex but it is important to note
that, regardless of the results of the 2009 valuation,
each member’s guaranteed pension will broadly
increase each year in line with the increase in the
Retail Prices Index (RPI) and although bonuses are
not guaranteed in the same way, members’ total
pension cannot fall in cash terms.

•
•
•
•
•
•

The Scheme Rules provide for the Guaranteed element
of pensions to increase each year by the increase in the
Retail Prices Index measured over the period November
to November. For the last few months there has been
deflation – the Retail Prices Index has fallen, and it looks
likely that deflation will continue for the immediate future.
If deflation continues over the year to November 2009, then
the 2010 BCSSS pensions increase will be affected. There will
be no increase to the Guaranteed pension, no corresponding
reduction in the reducing bonuses and no replacement bonus
to award. Total BCSSS pensions will not be reduced
but neither will there be any increase.

Dick previously worked for Standard
Life in Edinburgh from 1970-1996,
mainly in the investment operation and
then as Chief Investment Officer from
1988-1996.

Dick Barfield

Level bonus – your level bonus currently consists of those
bonuses awarded as replacement bonuses between 2005
and 2009 and the new bonus awarded in April 2007.

Deflation and BCSSS Pension Increases

Rio Tinto Pension Fund. He is also
an investment adviser to Strathclyde
Pension Fund, a director of a number
of investment trusts and a member
of the Professional Oversight Board
which is responsible for the regulation
of accountants, actuaries and auditors.

Pensions and Divorce
Procedures on Death
Bonuses for Pensions in Payment
Deferred Bonuses
AVCs
The Levelling Option

We do not intend printing and issuing copies to
all members and pensioners as the fact sheets deal
with specific issues which may only be of interest
to some members. Copies of the fact sheets
can be down loaded from the Scheme’s website –
www.bcsss-pension.org.uk or can be requested
from the Scheme’s administration office.
The Scheme’s website has also been updated and
refreshed to provide comprehensive information on
the Scheme and its benefit structure. Also available
on the website are copies of the latest editions of
BCSSS Pensions News and the Scheme’s annual
Report and Accounts.
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BCSSS pensions news
Death benefit nominations under Rule 28A
Scheme lump sum benefits payable on the death of
the Scheme member in deferment, or in the first five
years of retirement, are payable to the members’
estate. They will be included in the assessment of
Inheritance Tax and cannot reach the beneficiary
until probate (or its equivalent) has been obtained.
All members who have not yet retired or who have retired
within the last five years, can complete an election to have
their benefits paid at trustee discretion. The discretion
does not affect how much is paid – the discretion solely
relates to who is to receive the money. Firstly, the money
paid does not then form part of the estate and hence don’t
get included in the calculation of Inheritance Tax. Secondly,
the money can be paid out before probate – making cash
available when it may be most needed.
So electing to have any death benefit lump sum paid under
discretion can be a sensible tax planning measure and can also
make cash available faster. If you have not yet completed an
election, you should think seriously about doing so.
Once you make an election, payment of any death benefit is
made to the people that the trustee decides should receive

it. To help, members are asked to complete a nomination
form telling the trustees who they would like the benefit
paid to. The trustees are not bound to follow the members’
wishes although they would usually decide to do so.
Members’ circumstances do change over time and we
recommend that you keep your nomination up to date –
especially if you have had a significant life event since
completing your last nomination form, for example a
marriage, divorce, birth or death amongst your nominated
beneficiaries. Sadly, there have been cases where members
did not update their nomination causing both concern to
their families and delays in payment while the trustees try
to decide who to include and who to exclude. One piece
of evidence the trustees will consider is your will – if you
make different patterns of allocation under your will and
your nomination, it is a good idea to make it clear in the
nomination that that was deliberate.
These nominations apply only to cash sums payable on a
member’s death, not to any pension that may become payable
to a surviving spouse or other dependant. There are no cash
sums payable on the death of the spouse or other dependant.

State pension age changes
In the coming years, the date
from which people can start to
draw their State pension will
gradually move back, to an older
age, in response to both the need
to avoid discrimination between
men and women, and the good
news that people are, on average,
living longer. Starting in 2010,
women who have then not
reached the age of 60 will have
to wait longer to start drawing
their state pension – and by 2020,
they will have to wait to be 65
before doing so – so that by the
end of the next decade, state
retirement age for both sexes
will be the same.
The next stage of reform will then see
the state pension age rise above 65 for
both men and women starting in 2024
until it reaches age 68 by 2046. It is
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notable, therefore, that any member of
the Scheme who was younger than 50
at the beginning of the current financial
year, will have a state pension age
which is higher than 65. Age 50 is the
youngest age at which Scheme benefits
can be taken, if a member is generally
in a normal state of health. This will
continue to be the case for nearly all
members even after 2010, despite the
fact that most other pension schemes
have to raise their minimum pension
age to 55 from 6 April 2010. Please
remember therefore, that your Scheme
pension will probably start, or will have
started, many years before your state
pension is due.
One feature of this change in the
State pension age is that the Scheme’s
Levelling Option, the facility to take
a higher pension between the Scheme’s
retirement age and the state pension

Early Retirement
Members who have not yet reached pensionable age
may remember that as part of the taxation changes
made in 2006 the minimum age that pension could
be taken (other than on ill health retirement) was
increased to age 55 from 2010.

It is important to note that BCSSS members who already
had a right to retire at 50 had this right preserved despite
the change in the law and consequently the change does not
affect them in relation to their BCSSS pension. However,
any other pension arrangement entered into with subsequent
employers may be affected by the change.

Member Survey
In order to ensure you get the best possible service
from the Scheme’s Administrators, the trustees
have decided to issue questionnaires later in the
year to a random sample of members. This will
help us build a picture of members’ views about
how the Scheme is run, and most importantly,
where improvements might be made.

The aim of the survey is to gather members’ opinions
about the help they receive when calling or writing to the
administration team. It also asks how members feel about
Pensions News and other material issued by the Scheme –
for instance, is it easily understandable, and does it cater for
all the members’ needs.
If you receive a questionnaire, please take the time to
complete and return it to us. We would very much appreciate
your comments, good or bad, so we can continuously strive to
provide the best possible service we can.

The Department for Work and Pensions have asked that we carry the following article. Please
note that the BCSSS Administration office cannot help with claims – the telephone numbers
below should be used.

New entitlement for Ex-miners
age, has been withdrawn for new
retirement awards effective from
April 2009 where the member’s
state pension age is greater than age
65. This is because tax law would
not allow us to continue paying the
higher “bridging” pension beyond age
65, leading to a cut in total income
between age 65 and the state pension
age. The Trustee decided to withdraw
the option rather than risk putting
members in this position in the future.
Please note that if you are already in
receipt of a Levelling Option top-up
(because you are under state pension
age and took the levelling option) or
a deduction you are unaffected by this
change – it only applies to members
retiring from April 2009 onwards who
have a state pension age higher than 65.

How to claim Industrial
Injuries Disablement Benefit
From 13 July 2009, miners and ex-miners
diagnosed with osteoarthritis of the knee
may be entitled to Industrial Injuries
Disablement Benefit (IIDB).
If you are a miner or ex-miner suffering
from the disease, and worked for 10
years underground before 1986, you
may be entitled. Time spent working
underground from 1986 onwards may
still count in certain circumstances,
depending on the type of work done,
and whether you were working in nonmechanised mines.

How to claim IIDB
Claims for IIDB should be made directly
to Jobcentre Plus. You do not need to
use a solicitor, who may charge you for
their services. Jobcentre Plus will not
charge you any money for dealing with
your claim.

If you have been diagnosed by your
doctor as suffering from osteoarthritis
of the knee, you may be entitled to IIDB.
For more information and to find out
how to claim, please call the following
Jobcentre Plus IIDB delivery centre
number for the area where you live:
East and West Midlands
0845 608 8779
London and South East
0845 608 8913
North East
0845 600 1587
North West and East of England
0845 603 1358
Scotland
0845 608 8967
Yorkshire and the Humber,
the South West and Wales
0845 758 5433

If you have a textphone, you can call
01977 464144.
Further information about IIDB can
also be found at www.direct.gov.
uk/miners-knee.
Calls to 0845 numbers from BT land
lines should cost no more than 4p a
minute with an 8p call set-up charge.
You may have to pay more if you use
another phone company, a mobile
phone, or if you are calling from abroad.
Calls from mobile phones can cost up to
40p a minute, so check the cost of calls
with your service provider. Textphone
numbers are for people who cannot
speak or hear clearly. If you don’t have
a textphone, you could check if your
local library or Citizens Advice Bureau
has one. Textphones don’t receive text
messages from mobile phones.
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