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Chairman’s Message
This year we have changed the Scheme’s
newsletter, which is now in a more readable
format. We hope you like the new look!
Our primary objective is to ensure that you all
receive the pensions you are due, both now
and in the future. To deliver this objective, as a
Trustee Board we pay significant attention to our
investment strategy, seeking to match returns to our needs. Details
of the Scheme’s investment performance over the last year can be
found in this newsletter.
We also strive to ensure that members are receiving good service,
from both the Scheme Trustees and from Capita, our pension
administrator.
We hope that you are satisfied with our performance over the
last year. We are always interested in your views and please let
us know your thoughts by coming to an AGM or by writing to us.
I would like to take this opportunity to thank my fellow Trustee
Directors on the Committee and the executive teams in London
and Sheffield for all their continuing support and hard work over
the past year to ensure the effective oversight and running of
the Scheme.
On behalf of all the Trustees, I would like to wish you a Merry
Christmas and a Happy New Year.
Dame Kate Barker
(BCSSS Chairman)
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Summary of the Scheme’s
Report and Accounts to
31 March 2019
Funding and Investment Report
The Committee’s primary objective is to ensure that all future
benefits can be paid to members as they fall due, without requiring
extra funding from the Government (the Guarantor). This requires
a relatively high level of return. It means that the Committee has to
invest in assets that seek a significantly higher return than can be
achieved with ‘low risk’ assets. We also continue to pay pensions in
excess of £600 million a year. These pension payments exceed the
investment income that we receive, so we need to sell assets each
year to pay pensions.
The main duty of the Scheme’s Actuary is to assess the financial
position of the Scheme by calculating the annual returns required
over future years to meet the payments due to members and to
the Guarantor. The most recent report of the Scheme’s Actuary for
the 31 March 2018 actuarial valuation showed the Scheme to be in
an improved funding position compared to the previous valuation.
A summary of the Actuary’s report can be found in the Report
and Accounts.
During the year, the Committee reviewed its funding objectives and
risks to ensure that the investment strategy remained appropriate
to deliver the future payments to members and the Guarantor.
The outcome of this review was the development of a Strategic
Investment Framework. This framework has been designed to
reflect the key aspects of the Scheme, including the high level of
annual benefit payments and the need to deliver sustainable
long-term returns.
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Summary of the Scheme’s
Report and Accounts to
31 March 2019
The framework focuses on:
• Income collection: we seek to achieve annual income from our
investments of between £250 million and £300 million each year.
• Liquidity: we aim to hold a minimum level of assets, currently
£1.25 billion, in low risk ‘liquid’ investments which could be easily
sold to meet benefit payments for a number of years during any
periods of market volatility.
• Growth: the remainder of the assets are invested in a diversified
‘Growth Portfolio’ to maintain long-term value and deliver the
investment returns we need.
Investment markets have been buoyant for a number of years,
providing high returns across a range of asset classes. The
Committee has been able to take advantage of these high returns,
and the funding level of the Scheme has improved. However,
investing in current markets is more challenging and expected
returns on assets are now lower than we have achieved historically.
The Committee also continues to consider the environmental,
social and governance aspects of all investments, recognising
that these factors can have a significant impact on long-term
returns and risks.
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Summary of the Scheme’s
Report and Accounts to
31 March 2019
Benefits Administration
and Member Communications
The Trustees are pleased that the service provided to members over
the past year, via Capita, has continued to operate successfully.
We hold regular meetings with Capita and monitor their
performance to ensure that members are receiving the excellent
service that we expect to be delivered. We have been pleased that
over the past year the service has continued to operate at the level
that we require.
We also continue to identify ways to improve communications with
members through various media including the secure member
website, the Scheme website and Pensions News.

Key Statistics for 2019
Total number of pensioner members

48,195

Total number of deferred members

2,684

Total benefits paid and transfers out

£614m

Net increase in the Fund during the year
Net assets of the Scheme at the year-end
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£14m
£9,381m

Summary of the Scheme’s
Report and Accounts to
31 March 2019
Five Year Summary of the Fund Account
2015
£m

2016
£m

2017
£m

2018
£m

2019
£m

Benefits and payments out of the Scheme
Benefits and transfers out of
Scheme

(659)

(648)

(638)

(624)

(614)

(37)

(500)

-

-

-

(7)

(4)

(6)

(5)

(3)

(703)

(1,152)

(644)

(629)

(617)

143

172

235

251

286

1,183

92

1,152

421

378

(25)

(36)

(34)

(32)

(33)

Net returns on investments

1,301

228

1,353

640

631

Net increase/ (decrease) in
the Fund during the year

598

(924)

709

11

14

9,571

8,647

9,356

9,367

9,381

Payments to
the Guarantor
Administrative expenses
Net withdrawals from the
Scheme
Returns on investments
Investment income
Change in market
value of investments
Investment management
expenses

Net assets of the Scheme
at the year-end
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Annualised returns over one, three and five year periods are
shown below.
Scheme Return %

Benchmark %

1 Year

6.93

6.91

3 Years

10.02

9.82

5 Years

9.56

9.07
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Summary of the Scheme’s
Report and Accounts to
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The actual investment assets held at market value by the Scheme
as at 31 March 2019 were:
Cash								£206m
Fixed Income							£1,560m
Global Government bonds, investment grade securities
Global Multi-Asset Credit					£428m
Range of credit strategies (i.e. high yield bank loans) & emerging market debt
Private Debt							£1,032m
Secured loans to private companies
Special Situations Debt					£700m
Providing capital to debt and credit markets
Public Equity							£2,133m
Stocks / shares in companies listed on public markets
Private Equity						£1,369m
Equity / security in privately owned companies
Property							£1,197m
UK commercial real estate, student & private rental accommodation
Global Infrastructure					£43m
Renewable energy, social infrastructure, regulated activities
UK Infrastructure						£324m
Renewable energy, social infrastructure, regulated activities
Global Macro							£235m
Multi-strategy investments including derivatives
Shipping							£170m
Tankers, container ships, bulk carriers
Residual cash, assets and liabilities			

(£16m)

Net Assets as at 31 March 2019				

£9,381m
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See the previous page for the key.
The full Report and Accounts can be found on the Scheme
Publications section of the Scheme’s website:
www.bcsss-pension.org.uk/scheme-publications or can be
posted to you, on request to the Scheme Secretary (see back page
for contact details).
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Trustee News
Pensioner Representative Election Results
Pensioner Representatives on the Scheme’s Committee of
Management are elected from each BCSSS constituency for a
period of four years. Stuart Jukes’ term of office as Pensioner
Representative for the Yorkshire and North Lincolnshire
constituency came to an end on 30 September 2019.
The constituency held an election during 2019 and Stuart was
re-elected. He will now serve for a further four-year period, to the
end of September 2023.
Results in detail
• Two candidates stood for election; Stuart Jukes and Tim Shaw
• 4,630 valid votes were received, just over 35.4% of the 13,050
who were eligible to vote
• Stuart Jukes, the successful candidate, received 85% of the
votes cast.
We would like to thank all of the members who took part in the
election process, both standing for election and voting.
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Trustee News
Meet Your Trustees
Eight Trustees make up the board of Trustees of the Scheme,
known as the Committee of Management. Four are appointed by
the Committee itself and four are appointed by Scheme members
as Pensioner Representative Trustees.

Back row L-R Alan Whalley, Alan Rubenstein, Bleddyn Hancock, Jim Shearer
Front row L-R James Grant, John Sheldon, Kate Barker, Stuart Jukes

Alan Whalley: An Appointed Trustee and Chairman of the Risk and
Assurance Sub-committee (RASC). Alan is an actuary with more
than 35 years’ experience advising trustee boards and companies
on all aspects of occupational pension schemes. He is Chairman
of Wealth at Work and of the Atlas Master Trust, amongst other
appointments. Alan was the Chief Executive of Mercer UK, and
before that the European Managing Partner of Watson Wyatt (now
Willis Towers Watson). BCSSS Trustee for four and a half years.
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Trustee News
Alan Rubenstein: An Appointed Trustee and Chairman of the
Investment Sub-committee (ISC). Alan originally qualified as
an actuary before spending the majority of his career in Asset
Management, Banking and the Public Sector, where he most
recently served as the Chief Executive of the Pension Protection
Fund, the UK’s ‘lifeboat’ scheme for failed defined benefit pensions.
BCSSS Trustee for almost two years.
Bleddyn Hancock: Pensioner Representative for the North West
England, West Midlands, Wales and Northern Ireland constituency
and member of the ISC. Bleddyn was a deputy and then a full time
union official. He became a Trustee so he could use his experience
as a Scheme member and trade union official for the benefit of
Scheme members. BCSSS Trustee for 24 years.
Jim Shearer: An Appointed Trustee and Chairman of the
Administration and Benefits Sub-committee (ABSC) and the
Discretions and Appeals Sub-committee (DASC). Jim was
Commercial Services Director in British Coal, having worked in
several coalfields, as a Deputy Area Director and Staff Manager.
Jim was a Trustee of the Coal Industry Social Welfare Organisation
(CISWO) for 25 years and the Chair of the Legal Services
Commission Pension Scheme for 12 years. BCSSS Trustee for three
and a half years.
James Grant: Pensioner Representative for the Scotland and North
East England constituency and member of both the ABSC and
DASC. James started in Bedlay Colliery at age 16, worked on the
coalface from age 18 and later became a full-time Mines Rescue
Brigadesman. After leaving the industry, he gained a Master of
Science degree in IT, was an IT Manager for 15 years and ran his
own IT business for eight years. BCSSS Trustee for two years.
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John Sheldon: Pensioner Representative for the East Midlands,
Southern England and Overseas constituency and a member of
both the ISC and RASC. John held senior positions in a number
of coalfields and at national headquarters. He is a qualified
accountant and he became a Trustee as he considered that his
financial background would contribute to the efficient running of the
Scheme. BCSSS Trustee for five years.
Dame Kate Barker: An Appointed Trustee and Chairman of the
Trustee Board. She is an economist and her experience as Chief
Economic Adviser to the Confederation of British Industry (CBI),
and member of the Monetary Policy Committee at the Bank of
England is invaluable in supporting BCSSS. Dame Kate also brings
with her a wealth of pension trustee experience from the CBI and
the Yorkshire Building Society. BCSSS Trustee for five years.
Stuart Jukes: Pensioner Representative for the Yorkshire and
North Lincolnshire constituency and member of the ABSC, DASC
and RASC. Stuart became a Trustee so he could put the knowledge
he gained as a Regional Superannuation Officer to good use for
the benefit of the beneficiaries of the Scheme. He is also an active
trustee of Barnsley Mencap. BCSSS Trustee for 23 years.
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Scheme News
Annual General Meeting Report
The 2019 Annual General Meeting (AGM) was held in Cardiff
on Thursday 3 October 2019. The AGM was attended by 48
Scheme members who joined the Committee of Management,
Scheme officials and guests to hear presentations from the Scheme
Chairman, Dame Kate Barker, the Investment Sub-committee
Chairman, Alan Rubenstein and the Scheme Secretary,
Jon Heathfield.
The presentations included:
• an update on the Scheme;
• a summary of the Scheme’s funding and investment strategy; and
• an update on the Scheme’s key financial information.
The presentations were followed by an open forum session where
members were able to raise questions from the floor. A précis of the
open forum session can be found below:
A number of members asked for confirmation about
the security of the Scheme.
Dame Kate explained that the Scheme had a Government
Guarantee which put the Scheme in a stronger position
than most other schemes. Although the Scheme
Rules could not be changed by the Guarantor without
agreement from the Trustees, it couldn’t be ruled out
that any future Government could attempt to change the
Scheme’s governing legislation. If this was attempted, any
such change would be expected to be opposed by the
Trustees if it potentially worsened the security of benefits.
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A member asked for an explanation as to
how the reducing bonus was calculated.
Mr Heathfield explained that the RPI increase
was applied to the Guaranteed Pension and the
same amount was taken off the reducing bonus.
The net effect of this was that although the
Guaranteed Pension increased, the total pension
level stayed the same. A new bonus of 2% of
the Guaranteed Pension was then awarded, so
the increase that members actually received
was the 2% bonus. These arrangements cease
from 2020 and any future increase will reflect the
application of RPI to the Guaranteed Pension.
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A comment was made as to the impossibility
in trying to estimate the Scheme’s funding
position 60 years into the future.
Dame Kate agreed that although long-term
future projections were difficult, it is important
for pension schemes to make future projections
on different assumptions in order to manage
the Scheme effectively.

A member asked why no money had
been paid to the Guarantor in the last
three years.
Mr Heathfield explained that as part of
the 2015 Agreement £500 million was
paid in 2016 and no further money was
scheduled to be paid to the Guarantor
until 2033, when the remaining Investment
Reserve was due for repayment.

The full AGM minutes and presentation slides from the day are
available on the publications page of the Scheme website. Hard
copies of all of these documents are also available on request to
the Scheme Secretary; contact details can be found on the back
page of this newsletter.
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Scheme News
Pension Increases from January 2020
You may remember that as part of the Scheme structure changes
made in February 2015, we removed surplus sharing in return for
certainty of future bonus payments. Three new level bonuses equal
to 2% of Guaranteed Pension were paid in 2017, 2018 and 2019
as part of this agreement. The last of these 2% bonuses was paid
in January this year. The existing bonuses remained subject to the
standstill provisions, meaning they reduced each year to offset the
normal annual increase to the Guaranteed Pension. So the overall
effect on the total pension was an increase of 2% of Guaranteed
Pension each year.
The standstill provisions come to an end from January 2020 as part
of the changes agreed in 2015. No new bonuses will be awarded,
but all of your bonuses (both reducing and level) that are now in
payment will be consolidated into one total bonus, which will not
reduce in future.
In January 2020 and in subsequent years, your Guaranteed
Pension will increase in line with the Retail Prices Index (RPI) over
the previous year to November. At the time of writing the RPI
increase to November 2019 had not been published. If you are a
pensioner you will receive a letter in January advising you of your
individual pensions increase together with a January 2020 payslip.
A copy of your individual letter will also be made available in the
Pensions section of the secure member website
www.bcsss.orbitbenefits.com
If you are a deferred member you will be notified of your increase in
the summer in your deferred benefit statement.
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Scheme News
Review of the 2015 Scheme Changes
The Trustees have undertaken a detailed review of the effect of the
changes to the Scheme benefits in 2015.
When the benefit changes were made, all bonuses awarded before
2014 were reducing through ‘standstill’. The outlook for future
bonuses at the 2015 and subsequent valuations was poor. The
likely effect was that pensions would not increase at all in the nearterm. There was also a significant risk that pension increases would
be very low or nil for an extended period.
It’s now over four years since the changes were made, so it’s a
good time to assess how the changes have affected benefits:
• ‘standstill’ has continued to apply until 2019, which means
RPI increases to Guaranteed Pensions have been offset by
equivalent reductions to bonuses. (RPI inflation has averaged
3.1% a year over the three years);
• members received new bonuses of 2% of Guaranteed Pension
for each of the last three years;
• from 2020, all remaining bonuses will no longer reduce through
‘standstill’. Members now have bonuses which on average are
around 20% of their Guaranteed Pension. These bonuses will be
paid with certainty for life;
• as a result of the ‘standstill’ provisions being abolished from
2020, members have certainty that their pensions will increase by
the RPI-based increases to Guaranteed Pensions for the future.
The Trustees are satisfied that, taking account of the funding
position in 2015, investment returns since then, and the future
outlook for investment markets, the changes made to the Scheme
in 2015 have been positive for members.
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Scheme News
2020 Election Notice
A ballot will be held during August/September 2020 for the
election of a Pensioner Representative Trustee in the North
West England, West Midlands, Wales and Northern Ireland
constituency. The current Pensioner Representative Trustee
for this constituency, Bleddyn Hancock, is also eligible to stand
for re-election if he wishes.
Letters providing further information will be sent to members who
live in the constituency in June 2020.

Notice of the 2020 AGM
Notice of the meeting:
Notice is hereby given that the Seventy-third Annual General
Meeting of the Scheme will be held at:
Nottingham Conference Centre
Nottingham
NG1 4BU
on Thursday 1 October 2020 at 2.00pm
Business:
To receive the Report and Accounts for the year to 31 March
2020 and to debate and vote on any member resolutions.
Resolutions to be received no later than 14 September 2020.
The meeting is open to pensioners and deferred pensioners,
the Committee and its guests.
By Order of the Committee of Management
Further information will be sent to members later in 2020.
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2020 Paydays
January

February

March

April

31

28

31

30

May

June

July

August

29

30

31

28

September

October

November

December

30

30

30
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Notice Board
Free Wills Month – March 2020
The Trustees would like to remind members about the importance
of having an up-to-date will.
A will tells everyone what you want to happen to your money,
possessions and property (your ‘estate’) after you die. If you don’t
leave a will, the law decides how your estate is passed on – this
might not be in line with your wishes.
In March and October a group of charities work together to offer
people aged 55 and over the opportunity to have a simple will
written or updated free of charge, using participating solicitors in
locations around the UK (more complex wills may attract a charge).
The solicitor will help to draw up a will that reflects your wishes.
The next Free Wills Month starts on 1 March 2020. If you would like
to take part visit www.freewillsmonth.org.uk (Please note, this is
an online campaign, there is no telephone number available).

We believe that this campaign is a
good opportunity for our members.
However, it is not being run by the
BCSSS. If you have any questions
please refer directly to the Free Wills
Month website.
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Notice Board
Tax Help for Older People
We have teamed up with the charity Tax Help for Older People
(Tax Help), which provides tax advice to individuals age 60+ on a
modest income (generally £20,000 or less), or individuals in their
50s who’ve suffered bereavement, redundancy, ill-health,
retirement etc.
From 1 January 2020 BCSSS pensioner members in these
categories in need of tax guidance and support can contact
Tax Help free of charge on 0333 207 5659 Monday to Friday
from 9.00 am to 5.00 pm to talk to a tax expert who will offer
independent tax advice (not pension advice) across all sources
of income.
A link to Tax Help’s booklets offering generic tax guidance will
also be available on the Scheme’s website from 1 January 2020:
www.bcsss-pension.org.uk
We draw members’ attention to the disclaimer notice on our website.
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Contact us
BCSSS website
More information about the Scheme can be found on the
Scheme’s website at: www.bcsss-pension.org.uk
Remember if you have registered for the secure member
website you can see your Scheme record at
https://bcsss.orbitbenefits.com/idm-ui/login or by visiting
the Scheme website and clicking the Member Login button at
the top right hand side of the home page.
You are also able to use this link to update your address and
bank details (the latter only if you are a pensioner) and update
your Expression of Wish nomination form.
For information about your pension please contact the
administration office:
Post:
BCSSS
PO Box 555, Stead House
Darlington, DL1 9YT

Telephone:
0333 222 0074
Email:
bcsss@capita.co.uk

Please be ready to provide information to confirm your
identity, for example your National Insurance Number and
date of birth.
For information about Trustee policies or service enquiries:
Post:
BCSSS Scheme Secretary
Coal Pension Trustees Services Limited
Ventana House, 2 Concourse Way,
Sheaf Street, Sheffield, S1 2BJ
Email: bcsss.enquiries@coal-pension.org.uk
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Contact us
For tax enquiries:
Post:					Telephone:
HM Revenue & Customs		
0300 200 3300
Pay As You Earn			
Please quote reference:
PO Box 1970				428/NCBP
Liverpool
L75 1WX
For tax advice:
Tax Help for Older People
Telephone: 0333 207 5659
Have we got the right address for you?
It is important that we know how to contact you. Remember
to notify the administration office if you move house. If you
know of any former colleagues who have moved recently,
why not remind them to give the administration office their
new address.
Did you know?
Pensions News is available in audio format.
Either download the MP3 on the Pensions News publications
section of the Scheme’s website or request a CD from the
Scheme Secretary.
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www.bcsss-pension.org.uk
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