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At the Scheme year-end, 31 March 2015, the Fund stood at £9,571 million. The Fund Account is 
shown below.

* Fixed Income includes the historic performance of Developed Sovereign Bonds and Corporate Credit, as well as the current 
performance of Emerging Market Debt.

** The Equities return is for all equity holdings including Private Equity.

The Fund Account 2015 2014
 £ million £ million

Income  

Income from investments 143 140

Total Income 143 140

Expenditure  

Pensions and lump sums (659) (666)

Running costs:  

Investment management (25) (22)

Other administration costs (7) (6)

Payments to Guarantor (37) (37)

Total Expenditure (728) (731)

Change in market value 1,183 465

Net Increase/(Decrease) in Fund during year 598 (126)

Net assets at 31 March 2014/2013 8,973 9,099

Net assets at 31 March 2015/2014 9,571 8,973

Annualised Return on Investment Assets to 31 March 2015

The figures in the annual accounts 
are prepared in line with prescribed 
accounting standards and are rounded 
to the nearest million. As a consequence, 
they do not always provide easily 
explainable information to members. 
At this year’s AGM we presented the 
figures in a different way and provided 
explanation behind some of the numbers. 
The AGM speeches and slides are 
available on the publications section of 
the Scheme’s website www.bcsss-
pension.org.uk and available on 
request from the Scheme Secretary.

The Scheme’s investments
Over the year to March 2015, the return 
on the Fund was 14.47%. The average 
annual return over the last three years 
and five years was 11.32% and 
9.51% respectively. 

  Trailing 1 Year Trailing 3 Years Trailing 5 Years

  Scheme Benchmark Scheme Benchmark Scheme Benchmark 
  % % % % % % 
 

Fixed Income* -1.82 -0.20 -2.96 -2.21 0.69 1.13

Private Debt 6.53 7.78

Equities** 17.99 19.17 14.90 14.00 11.00 10.15 

Private Equity 26.83 19.17 16.94 15.07 14.06 11.20

Property 13.63 7.41 10.09 6.85 9.79 8.06

Infrastructure 35.53 0.90 17.23 2.21 9.16 3.10

Global Macro 19.40 19.17 9.34 14.00 11.75 9.45

Total Investments 14.47 15.92 11.32 11.03 9.51 8.84
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 Actual Target Asset 
  Allocation
 % %

Cash & Fixed Income   
Cash 10.6 0
Emerging Market Debt 5.7 7.2
Private Debt  3.9 7.0
Special Situations Debt 0.8 5.0

Equities
Public Equity 51.5 52.3
Private Equity 12.0 10.0

Property
UK Property 10.7 13.0
Infrastructure 2.5 2.0

Global Macro 2.3 2.0

Shipping 0 1.5

Total Assets 100.0 100.0

The results for the last year show 
that the total returns were below the 
benchmark – this was primarily due to 
a decision in August 2014 to reduce the 
equity allocation and hold cash in the 
short-term pending reinvestment towards 
the target asset allocation (see the table 
opposite) as a method of reducing the 
amount of risk in the investment portfolio. 
The benchmark was not changed at the 
time to reflect the revised holdings in 
equity and cash and as equities performed 
strongly over the remainder of the 
Scheme year, this decision negatively 
affected the Scheme’s performance against 
the benchmark. 

The Trustees have approved two new 
asset classes; special situations debt and 
shipping. As noted above the allocation to 
cash has temporarily increased, recognising 
the time required to achieve the desired 
positions in private debt, special situations 
debt, UK property and shipping, and 
recognising the reduction in the target 
allocation to public equity. 

At the end of the year to 31 March 2015, the actual assets held at market 
value and the target asset allocations were as follows:

Trustee News
Pensioner Representative 
Election Results
Pensioner Representatives on the Scheme’s 
Committee of Management are elected from 
each BCSSS constituency for a period of four 
years. Stuart Jukes’ term of office as Pensioner 
Representative for the Yorkshire and North 
Lincolnshire constituency came to an end on 
30 September 2015. The constituency held 
an election during 2015 and Stuart Jukes was 
re-elected. He will now serve for a further four 
year period, to the end of September 2019.

Results in detail

• Three candidates stood for election.

• 5,407 members voted, just over 36% of the 
14,933 who were eligible to vote.

• Stuart Jukes, the successful candidate, 
received over 54% of the votes cast.

Stuart Jukes 2,965

Nichola Moore 1,294

Joe Barnes 1,142

We would like to thank all of the members who 
took part in the election process, both standing for 
election and voting.

Scheme Membership Details 
Details of the Scheme’s Membership as at 31 March 2015 
and 31 March 2014 are set out below.

 As at As at
 31 March 2015 31 March 2014
  

Deferred pensioners 4,184 4,727
  

Pensions in payment:  
Former contributors  39,321 40,336

Widows/widowers 15,608 16,111

Children 169 168

Total pensions in payment 55,098 56,615
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Annual General Meeting - 2015
The 2015 Annual General Meeting (AGM) was held 
in Edinburgh on Thursday 8 October 2015. The AGM 
was attended by 40 Scheme members who joined the 
Committee of Management, Scheme officials and guests 
to hear presentations from the Scheme Chairman, Kate 
Barker, the Chairman of the Investment Sub-committee, 
Dick Barfield and the Chief Executive of Coal Pension 
Trustees Services Limited, Geoff Mellor. 

The presentations included a summary of the recent 
changes to the Scheme, an update on the Scheme’s 
key financial information, and a summary of investment 
strategy and performance. Only one question was 
submitted in advance, and an answer was provided at 
the meeting. 

The presentations were followed by an open forum 
session where members were able to raise questions 
from the floor. A summary of the open forum session 
can be found below and a transcript of the open forum 
session is also available on the Scheme’s website.

A note of the written question and the answer 
provided at the meeting is also available on the Scheme 
Publications section of the BCSSS website along with 
the speeches and presentation slides made on the day. In 
addition, hard copies of all of these documents, including 
the transcript of the open forum session, are also 
available on request to the Scheme Secretary; contact 
details can be found on the back page of this newsletter. 

Summary of the 2015 AGM Open Forum Session
The questions received related to member benefits and tax. 

Q: A Scheme member asked why bonuses don’t increase in 
line with the Retail Prices Index (RPI) and why the BCSSS 
pension is taxable.

A: Geoff Mellor explained that the 2% bonuses awarded 
would not receive RPI increases; they would stay level and 
consequently in real terms they will fall over time. Given 
the potential inability to provide any increases at all during 
2017, 2018 and 2019 the Trustees felt that providing level 
bonuses was a very good outcome. Similarly from 2020 
onwards a big proportion of the bonus would still have 
been reducing i.e. they would go down every year when 
the core pension is increased to such an extent that the 
total pension would have stayed level. Now that bonus 
would also be level from 2020 rather than reducing, 
which is better than the members could have expected.

Geoff further explained that the law states pensions are 
taxed as earned income. Contributions into a pension 
scheme are paid before tax, pension scheme investments 
increase generally without tax and pension payments 
are taxable.

Q: A Scheme member asked if the 2% bonuses 
awarded had also been calculated within the deferred 
pensioners’ pot.

A: Jon Heathfield confirmed that deferred members 
would get the same 2% bonuses awarded up to 2019 
and then from 2020 they would be consolidated and paid 
in perpetuity.

Q: A Scheme member asked whether it was possible for 
the Trustees to do a better assessment of what the Scheme 
would be like by 2030.

A: Kate Barker explained that it was something the 
Trustees spent time talking about. The figures quoted in 
the presentations for the Scheme’s position in 2033 had 
been produced based on what the Trustees thought at 
the moment was the best actuarial assessment of what 
we know generally of life expectancies and inflation 
assumptions. The Trustees would continue to review these 
best estimates.

Q: A Scheme member asked which government would 
provide the Scheme’s Guarantee in the event of Scotland 
becoming independent.

A: Kate Barker confirmed that there would be a lot of 
uncertainty in various areas should Scotland become 
independent and this would need to be one of the issues 
that would be worked out. It would be pretty hard to 
know how the Scheme would be dealt with because, 
ahead of the referendum, there was very little idea of how 
the entire public sector debt of the UK would be split up 
between the UK and Scotland.
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BCSSS members can complete an ‘election and declaration’ 
under Rule 28A of the Scheme and Rules nominating the 
person or persons they would like to receive any cash sum 
payable on their death. Most pension schemes have this 
sort of arrangement, often referred to as an ‘expression 
of wish’. Cash sums are payable in respect of members 
who die before their pension starts or who die within the 
‘guarantee period’ – five years for most members – after 
their pension starts.  

In the BCSSS, the ‘election’ gives the Trustees a 
discretionary power to pay any cash sum on death to 
a relative or dependant rather than to the deceased 
member’s estate, thereby allowing it to be paid tax free, 
and the ‘declaration’ tells the Trustees who the member 
would like to receive the cash. The Trustees are not bound 
by such declarations, although they will usually be able to 
follow the wishes of the member. 

Once made, the election is irrevocable, but the nomination 
can be changed. So, if you have already made a ‘Rule 28A 

nomination’ it is a good idea to think about whether it 
needs updating. If you have not made a nomination, then 
you may like to think about doing so.  A newly completed 
nomination form will replace any previous nomination. 
Forms are available on the Scheme’s website or on request 
from the administration office.

Please note that making a Rule 28A nomination removes the 
payment of any death benefit lump sum from the member’s 
estate, and therefore it is very important that members 
ensure that their nomination is up to date. If members 
do not update their nomination forms after a change in 
circumstances, it can lead to delays in the payment of any 
lump sum and cause concern to their families. 

These nomination arrangements apply only to cash sums 
payable on a member’s death, not to any pension that may 
become payable to a surviving spouse or other dependant. 
There are no cash sums payable on the death of the 
spouse or other dependant. 

Rule 28A – Expression of Wish Nominations

Changes to the way in 
which Expression of Wish 
Forms are stored
From 1 January 2016 the way in which the administration 
office keeps completed expression of wish forms has 
changed. The forms will now be scanned and held 
electronically on individual members’ electronic files, 
instead of being held separately in sealed envelopes. 
The forms remain covered by the provisions of the 
Data Protection Act.

BCSSS Pensions Increase 
January 2016
Each year, in January, BCSSS guaranteed pensions are 
increased. The increase is based on the change in the Retail 
Prices Index (RPI) over the previous year to November. 
The increase in RPI to November 2015 was 1.1%. 

Please remember that the RPI increase in your guaranteed 
pension will be offset by a corresponding reduction to your 
reducing bonus. You will, however, receive an additional 
2% bonus, which Trustees awarded following the 2012 
Valuation, so your total pension will increase.

Letters detailing each pensioner’s individual increase in 
benefits will be issued with the January 2016 payslip. 
Deferred members will be notified in August on their 
deferred benefit statement. 

Summary of the 2015 AGM Open Forum Session
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Changes to Increases in State Pensions
The way in which State pensions increase for people who reach their State Pension Age (SPA) 
on or after 6 April 2016 will change from April 2016. This change is a result of the introduction of 
the new single-tier State pension that we told you about in the last edition of Pensions News and 
will have an impact on those Scheme members with a Guaranteed Minimum Pension (GMP) 
who reach SPA on or after 6 April 2016.

Please note, if you are over age 60 (female)/65 (male) and 
reach SPA before 6 April 2016 you will be unaffected by 
the changes.

In brief, GMPs (referred to as the Contracted-out Pension 
Equivalent (COPE) amount by the State) form part of your 
BCSSS pension. Under the current system annual increases 
to your GMP are paid partly by the Scheme and partly by 
the State. There will be no change to the way in which the 
Scheme will increase your GMP, which is set out in the 
Scheme Rules. However, the State will no longer increase 
GMPs for members who reach their SPA on or after 
6 April 2016.

Under the law and BCSSS Scheme Rules, members become 
entitled to their GMP from GMP pensionable age (age 60 
for women and age 65 for men). 

However, the State pension is not paid until you reach SPA 
(which is increasing to age 65 for women gradually 
between 2010 and 2018 and will then be further increased 
for both men and women to age 66 by 2020, to age 67 by 
2028 and to age 68 by 2046, subject to review). If you are 
unsure of your SPA, you can find out at: 
www.gov.uk/calculate-state-pension.

GMPs are very complex and the above is a very brief and 
simplified overview. We have included some additional 
details below to explain the issue, also on a simplified basis. 
However, if you would like more technical information about 
GMPs, please see the Scheme’s GMP factsheet, which is 
available on the publications section of the Scheme’s website, 
www.bcsss-pension.org.uk, or on request from the 
Scheme Secretary.

For the purposes of pension increases, the rules 
governing GMPs separate this element of your pension 
into the GMP earned between 5 April 1978 and 5 April 
1988 (known as pre ’88 GMPs) and the GMP earned 
after 6 April 1988 (called post ’88 GMPs).

The current system - if you are over GMP 
pensionable age and reach SPA before 6 April 2016:

If you were a BCSSS contributor between 5 April 1978 
and 5 April 1988, the State will pay increases on your 
GMP arising from that period of service from your SPA. 
The BCSSS does not pay any increases on your pre 
’88 GMP.

If you contributed to the BCSSS after 5 April 1988, 
the BCSSS will increase your GMP arising from this 
period of service, by the increase in the Consumer Price 
Index (CPI) up to a maximum of 3% each year. If the 
increase in CPI is more than 3%, the excess above 3% 
will be paid by the State from your SPA.

The change - if you reach SPA after 6 April 2016:

If you were a BCSSS contributor between 5 April 1978 
and 5 April 1988 your GMP arising from that period of 
service will no longer be increased by the State.

If you contributed to the BCSSS after 5 April 1988, 
the BCSSS will increase your GMP arising from this 
period of service, by CPI up to a maximum of 3% each 
year. If the increase in CPI is more than 3% the State will 
no longer pay the excess.

GMP Increases in Deferment:
If you are not yet in receipt of your BCSSS pension, your 
GMP will be increased up to GMP pensionable age along 
with your main Scheme benefits in January each year in 
line with the increase in the Retail Prices Index to the 
previous November.

GMP Increases if your BCSSS Pension is in Payment:

Changes to Checks on Overseas Pensioners 
Over the summer we trialled a new service run by 
Western Union which involved a selection of pensioners 
living overseas being invited to attend either their local 
Western Union office or Post Office in person with 
photographic identification to verify they are still entitled 

to the pension. This is a more robust check and less open 
to fraud than other verification methods. The Trustees 
were happy with the outcome of the Western Union 
checking service and will perform this check on an annual 
basis in the future.
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Member Survey 
Earlier this year, we carried out a survey of Scheme 
members. We issued 1,000 questionnaires and 454 were 
returned. The aim of the survey was to obtain the opinions 
of members on different aspects of the Scheme; the help 
they receive when calling or writing to the administration 
team, the quality of service, how they felt about Pensions 
News and other material issued by the Trustees.

We are pleased that the number of responses from 
members has so far increased with every survey. 
We received very positive feedback with the majority of 
those responding satisfied with the service they had received. 
We also need to know if members believe they have 
received poor quality service, so that we can understand 
where problems may have occurred and improve the 
standard of service we provide. A sample of the results of 
the survey is shown in the charts below.

When I want to find information about my BCSSS pension 
or have a question, I use the following sources
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We used the information obtained from previous surveys 
to assist in the decision about how best to communicate 
the changes to the Scheme in early 2015. Consistent 
feedback from members has been that the preferred way 
in which to receive updates about the Scheme is through 
Pensions News and by letter, which is how we initially 

communicated the changes, with details also being included 
on the Scheme’s website. 

We then used the 2015 survey to obtain members’ 
views about how we communicated details of the changes, 
again so we can make any changes for future 
communications, as necessary.

Everyone who returned the latest survey had the 
opportunity to have their name entered into a prize 
draw to win one of three £30 High Street vouchers. 
Our congratulations go to this year’s winners, Mr D 
Button of Co Durham, Mr L Matthews of Mansfield and 
Mr DS Seaman-Adams of Doncaster.

The Trustees were very pleased with the feedback from 
the survey and another survey is likely to be carried out 
late in 2016.

February 2015 Special Edition Pensions News
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Pension Paydays for 2016

January 29

February 29

March 31
April 29

May 31

June 30

July 29

August 31

September 30
October 31

November 30

December 22

Note: paydays highlighted in bold are also 
quarterly paydays

The Scheme’s Website
The Scheme’s website has been updated to reflect the 
recent changes to the Scheme and legislation – the address 
is unchanged, www.bcsss-pension.org.uk. 

The site also contains Scheme publications, such as the latest 
Report and Accounts, Pensions News, AGM documentation, 
forms and factsheets which members may find useful. 
We would welcome any comments or any feedback you 
might have on the site.

Changes to Pensions News

Looking Forward to 2016

The Trustees have reviewed Scheme communications 
following the recent Scheme changes which mean more 
certainty over the levels of pensions the Scheme pays. 
As a result of the review it was agreed that the summer 
edition of Pensions News will only be produced if there 
is an urgent need to provide further information to 
members, and we will normally issue one edition of 

Pensions News each year, in January. The Scheme website 
will continue to be updated as necessary, so please 
continue to check the website for any updates.  However, 
please be assured that if there is anything urgent to bring 
to your attention we will do so through Pensions News 
or by letter as appropriate.
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Notice of the 2016 AGM

This year’s Annual General Meeting (AGM) of members 
is being held in Sheffield. The AGM is your opportunity 
to find out more about how the Scheme is run. 

Notice of Meeting:
Notice is hereby given that the

Sixty-Ninth Annual General Meeting
of the Scheme will be held at the

 Holiday Inn Royal Victoria 
Victoria Station Road, Sheffield S1 2AU 
on Thursday 6 October 2016 at 2.00pm.

Business:
To receive the Report and Accounts
for the year to 31 March 2016 and 
to debate and vote on any member 

resolutions. Resolutions to be received 
no later than 22 September 2016. The 

meeting is open to pensioners and deferred 
pensioners, the Committee and its guests.

By Order of the  
Committee of Management

• You will hear reports from the Scheme Chairman, 
Dame Kate Barker, the Chairman of the Investment 
Sub-committee, Dick Barfield and from Scheme staff.

• You will have the opportunity to ask questions and to meet 
Trustees and staff informally before and after the main business 
of the meeting.

The date:  
Thursday 6 October 2016, from 1.00pm, formal 
business starting at 2.00pm

The venue:  
The Holiday Inn Royal Victoria, Victoria Station 
Road, Sheffield, S1 2AU

The meeting is open to pensioners, deferred pensioners, the 
Committee and its guests. Scheme advisers and officials also 
attend. A sandwich lunch will be available from 1.00pm. 

The responsibility for running the Scheme rests with the 
Committee. Whilst member resolutions can be submitted 
to the AGM for debate and Scheme pensioners, deferred 
pensioners and members of the Committee can vote, 
resolutions do not have any power conferred upon them. 
Nevertheless, the Committee listens closely to members’ 
views and this is one way of making sure they are aware of 
an issue. 

Questions can be asked from the floor but it helps to have 
them in advance. It would be inappropriate for questions 
about an individual’s benefits to be dealt with at the open 
meeting, so only questions about Trustee policy or Scheme 
management will be taken at the AGM. 

Please note, AGM tickets will be posted to members who 
have requested a ticket in late August, together with a 
printed copy of the Scheme’s Report and Accounts for the 
year to 31 March 2016.
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2016 Election
A ballot will be held during August/September 
2016 for the election of a Pensioner 
Representative Trustee in the 
West England, West Midlands, Wales & 
Northern Ireland Constituency. The current 
Pensioner Representative Trustee for this 
constituency, Bleddyn Hancock, is eligible to 
stand for re-election.

Standing for election
Letters inviting members to request a nomination pack if 
they are interested in standing for election will be sent to 
members resident in the constituency in early June. The 
closing date for the receipt of completed nominations will 
be 10 August 2016. 

You are able to stand for election, nominate a candidate and 
vote in the election if you are:

• a Scheme pensioner resident in the constituency on 
1 June 2016 including those in receipt of a 
widow’s or widower’s pension.

• aged over 18 and in receipt of a child’s pension from 
the Scheme.

• a deferred pensioner resident in the constituency 
on 1 June 2016 whose address is held by the 
administration office.

The ballot process
As usual it will be a postal ballot process. However, members 
will have the option to cast their vote online, should they 
wish to do so. Details of how to exercise this option will be 
included in the ballot pack issued in August. 

It is important that all eligible Scheme members use their 
right to vote and choose the candidate who they feel will 
best serve the Scheme.

The election
The successful candidate will be elected by simple 
majority in a ballot that will take place in late August and 
September 2016. 

The results
The ballot will close at noon on 21 September 2016. 
The successful candidate will take office from 1 October 
2016 for a period of four years. The results will be published 
in the next edition of BCSSS Pension News.

Trustee Vacancy
Ray Proctor will retire as an appointed member of the 
Committee of Management on 30 April 2016, after 14 
years in office. We are looking for a replacement to join the 
Committee of Management from 1 May 2016, for an initial 
period of three years.

The Committee of Management are looking for an individual 
who has a similar level of achievement to the other 
Appointed members and skills which complement theirs. 
We are keen to invite applications from Scheme members 
who in particular have the following skills and experience:

• Significant experience at board or executive committee 
level in a substantial organisation and familiarity with 
development of strategy, monitoring of performance, 
management of risk, corporate reporting 
and governance. 

• Up-to-date knowledge of best corporate practice and a 
record of recent achievement. 

The BCSSS Committee contains people with different 
backgrounds and experience. This helps to support strong 
governance. Candidates should be used to working in such 
an environment, ensuring that all voices are heard and that 
consensus is achieved.

For more information please contact the Scheme Secretary 
for an information pack by 12 February 2016.



Have we got the right address for you?
It is important that we know how to contact you. Remember to notify the administration 
office if you move house. If you know of any former colleagues who have moved recently, 
why not remind them to give the administration office their new address.  

Get in touch - we’re here to help

BCSSS pensions news

For more information about the Scheme visit the 
Scheme website at: 
www.bcsss-pension.org.uk

BCSSS Pensions News is also 
available on CD, please contact 
the Scheme Secretary if you wish 
to receive a copy on CD. 

You can also log in to our alternative website,  
www.mypensionline.com/BCSSS  

using your login ID, to check the personal 
details we hold for you, contact the 

administration team online, and much more.
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What is your question about?
Payment of your 

pension or entitlement 
to benefits

The deduction of tax 
from your pension

HMRC contact details:

HM Revenue & Customs
Pay As You Earn
PO Box 1970
Liverpool
L75 1WX

0300 200 3300
 
Please quote reference 428/NCBP

Telephone:

Surname A-J
0345 609 0012
(UK local no.)

(+44) 345 609 0012
(Abroad standard charge no.)

Surname K-Z
0345 609 0013
(UK local no.)

(+44) 345 609 0013
(Abroad standard charge no.)

Please note that the administration office has not moved from Sheffield, 
it is simply the telephone numbers that have been revised.

Write:
BCSSS, PO Box 196, Huddersfield, HD8 1EG

OR

E-mail:  bcsss.enquiries@aonconsulting.co.uk

Remember to quote your National Insurance/Scheme Number

Telephone:
Please note that the telephone numbers for the administration office have 
changed, so they now begin with 0345 instead of 0845. 
Any telephone calls should now be made to:

Write:
BCSSS Scheme Secretary, Coal Pension Trustees Services Limited, Ventana House, Concourse Way, Sheaf Street, Sheffield S1 2BJ

OR
E-mail: bcsss.enquiries@coal-pension.org.uk

A question on Trustee policy or the level of service provided by the Scheme.




